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1. Specialization: Human Resource Managemeni
Couirse Mame: Humiun Resource Manogement { Major 1)
T Semester
Credi: 4
Totnl Morks: 1K)

Existing hused syllabus: UGCHCS
Course Level: 30K 1o 399

Unit 1: Introduction
Humun Resource Manngement: Concepd, Activities and Functions, Concept of Humoan Capital,
Role Status and compefencies of HR Mamiger. HRE Policies, HEM v= HRED. Emerging Challenges
of Humon Resource Mensgement; Empowerment; Downsizing: Huomon Resource Information
Swstem and Human Besource Accounting, (12 Classes) 20 Marks)

Uit 2: Aciuisition of Human Resource
Hummein Besoiree Planning - Cuantative and Cualitative dimensmons; job amalysis = job description
and job specifeation; Kecruitment- Process, Methods, Sources, Selection — Concept and process;
bzt and interview: placement and induction (12 Clussesp {20 Marks)

Undt X: Tradning and Development
Concept and limportanee: [demilving Tralidng and Development MNeeds: Trididig Progrimimes,
Types, Evalusting Training Effectiveness; Troining Process Ouisourcing:  Muansgemeni
Development; Carcer Development, Monoging employee well being and concept of work life
balance mad quulity of work life. (12 Classesy {20 Muorks)

Unit 4: Performance Appraisal
Mature, objectives and importance: Modern technigues and svstems ol performance appraisal;
poatentinl apprnsl and emploves counseling: transfers amd promotions;, Compensaton: concepl and
policies; job evablustion; methods of wage paymenis snd incentive plans; fringe benefits.

(12 Clusses) {20 Muorks)

Unit 5: Mudntenamee
Emploves health and saley; employee welfure; social secunty; Emplover -Emiploves relanons- an
iverview, comcepl of redeployment, redundancy, atntion, YRS, dovwnsiang, lavofls  and
retrenchmem, ethics and HREM. (12 Classesy (20 Marks)

Sugpesied Readings:

Gary Dessler. A Frumework lor Fhenan Resawrce Management, Pearson Education.,

DeCengn, DA, and 8.1, Robbins, Persomnel/Human Resmirce Management, Pearson Education,
Beshlendur and Snell, Petuciples of Human Resource Managemen, Cengage Lewming
Ivancevich, lohn M. Hioman Resource Monagemens, MoGraw Hill,

Wireather nrd Davis. A Resowrce Mamagement, Pearson Education,

Robert L. Mathis and John H. Jackson, Humos Resowerce Management. Cengage Learning.

T Chhibri, feman Resource Management, Dhanpot Ba & Co., Delld

Brswapest Patttwnayak, Humin Rexooirce Mamagement, PHT Leaming

Meocru Baposr, Huriar Resouree Momagenend, Taxmmnn Publicaticn

Nn-‘tr Latest edition of texi boosks mav be used,
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Course ohjective: To provide studem= with o comprehensive understunding of the principles wnd
prisctices of mwniging msn resounces in organiztions,
Lenrning owlcome: Students will be able o apply various HE strutegies and techoigues 1o
effectively recruit, select, develop, and retain emplovees.
Mo of Contact Classes: 6()
Mume of the Designer; ; O, Tilak Ch, Das, Prof, Aparajeeta Borkakoty, Gawhati University,
tilak@gauhati acin, apara_jeeta @yahoo.com



Course Name: BUSINESS LAWS (Major 3)
Credit: 4
Total Marks: 100
Existing bused sy Habus: UGERCS
Cotirse Leve s 30 1o 3949
Contents

Unit 1: The indian Contract Act, 1872: Gen eral Principle of Law of Contract
Contact- meaning, characteristics and kinds
n) Essantinls of a valid comtrnet - Ofler and peceptunce, eonside miion, commeinal
cupacity, fiee consent, legality of shjecis
by Vold agrecinenls
¢) Discharge of nconimed — mades of disehorge, brench und remedies agninst beach of

ceRraet.
d} Comtingeni conimets
¢) Quusi - conlracts (12 Clusses) (20 Murks)

Uit 2; The Indian Contracl Act, IB72: Speciic Conlract
u) Contract ol ndemniry and Goarantes
by Contract of Bailment
¢) Coatract il Agency (12 Chusses) (20 Muarks)
Uik 32 Thiie Sale of Goslds Act, 1930
i) Coatiet ol sale, mepning and difference between aile and agreecinenl to sell,
by Comditions and wamantics
¢) Truosler of ewaership b goods including sule by anos-owner
i} Performance of comract of sale
e) Unpnid sller— meaning, rights of oo unpaid ssller pgainst the goods and the buyer
(12 Closses) (20 Murks)
Unit 4; Partmership Laws
A) The Pantsership At 1932
Mg wnd Chiamctenstics ol Pansership
Registrution of n Pannership Firms
Twpes of Panners
Rights and Duties ol Parners
Lmplicd Authority of o Purtoer
Incoming and oupoing Parnzrs
Muode of Dissolution of Partnership
B The Limited Linhility Parinership Act, 2008
al  SHaliert Features of LLP
b Differences between LLP and Pannarship, LLP ond Company
¢]  LLF Agreemeant,
di  Partners nnd Dresignated Parners
g} Incorporation Docoment
fi  Incorporation by Registation
£l Partoers and their Relotionship (12 Clussesh (20 Murks)

Ul 5 44 Thee Megotlable Instruments Act 1881
Meaning, Churacleristics, and Types of Negotinbbe Instruments : Promissory Mote, Bill of
Exchiunge, Chegue
n) Holder and Holder in Due Course, Privileges of Holder in Due Course
hy Mepotiabon: Types of Endorsemsanis
¢) Crossing of Chegue
d) Bouncing of Chegue
S(B): Right w Infoemution Act 2005 Important definitions, obgect, scope, obligation of public sutherities
under the aci: rights for ohiniming infommation: disposal of request. mismmoation commission, appeal and
pemalties, (12 Clisses) (20 Murks)

mospaEe

Soggesied Headings:

M.C. Kuchhal, and Yivek Kuchhal, Busimess Low, Vikos Publishing House, New Delhi.
Avdar Singh, Besine s Low, Enstern Book Company, Lucknow,
Ruvinder Kumur, Legol Avpects of Businedd, Cenguge Learning

SN Mabiesliwin and SK Muheshwan, Sesineas L, Nattonol Publishibng House, Mew Delhi.
Agcarwil 5 K, Birsinesy Law, Galgotia Publishers Company, Mew Delli.

Blhushan Kumar Geyal and Toin Kinneo, Budaess Laws, Inermationg] Book House

R

Sushma Arora, Sesinesy Laws, Taxmann Pulications.
Akhileshwar Pothak, Lopal Aspeciy af Buxinesy, MoGraw Hill Educotion, 6" o
P C Tulsian and Bhorat Tulsian, Besinesy Law, McoGrow Hill Bdue ation
. Bhiorma, 1P, and Sanaina Kanojin, Basiress Laws, Ane Books Pyt Lid,, New Delhi
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A Smester
Course Mume: BUSINESS STATISTICS (Multi Disciplinary)
Credin 3
Uindt 12 Statisticnl Dato ol Descriptive Statistles

A Mature wd Class fication of ditad umviseiate, bisarate and roltivirate dati; 0 me-series
] eross-sectbonul data

b, Measures of Central Tendency 1. Mathematical averages including arithmetic mean,
peometric mean and harmonie mean. Properties and applications, {i. Positional Averages
Mode and Medsn (ond other pantition values ineluding quartiles, deciles, and percentiles),

c. Measures of Variation: absolute and relative. Runge, quartile deviation, mean deviation,
stanbird devintion, and their coelficients, Properties of stundard deviation/variance .
Skewness: Meaning, Measurement using Karl Pearson and Bowley's measures, Concept
il Burtosis

Ulmit 2: Probability and Probability Distribotions

. Theory of Protubility, Appraaches o ile caleulation of probsbilivy; Culeulation of event
probabilities. Addition and multplicaton lows of probabiliny (Prool sob required); Conditiomal
prabuibility

b Expectation and varianee of o mndom variable, Probability distnbution of random sariable,

. Prohability distnbutions: Binomial . Poisson amd Noromal dsteibution © probability lanction
wid properties (proof not required) ) simple problems reluted to the distributions
Uit 3¢ Simple Correlatlon and Regression Analvsis

i, Correlation Anslvsis; Meaning of Correlation: smple, multiple and partial; Bnear and iwon-
lingnr, Correlation and Cossation, Scatter diagram, Pearson’s co-elficient of correlation;
cubeukition and properties (Prool not regquired). Bank Caorre lation, [merpretation ol vanos
virlues of correlation co-eflicient.
b. Regression Amalysis: Principle of least squares and negression lines, Regression squations and
estimation; Properties of regression coeflicients; Relationship between Correlation and
Regression coeflicients;
Ll 4: Sampling Concepis, Sampling Distributions, Estimation and iesting of Hypothesis
Sampling: Populutions gnd samples, Parameters and Statistic, Census ve Sampling, Sampling
methods Cincluding Simple Rundom sompling, Steatified sompling. S ysiematic sampling,
Judggrent sampling, amd Convenbence sampling )
Concept of Sampling distributions and Estimation: Point and Interval sstimation of means (large
smiples) and sample proportion. Clamcteristics of a good estimution, Testing of hy pothesis-
concepis of Null hypothesis, altermative hiypothesis, level ol significamce, test of signilicance,
oiite= tuhbesd and two- tmiled s and emors i iesting hypothesis,
Linit 5; Tomee Series Amalysis
Components of time series; Additive and multiplicative models; Trend analysis: Fiting of wendline
using principle of least sguares = Hnear case, Determination of trend by semi- sverage aml maoving
nvernge. Uses of Time Series analysis.
Suggested Headings :-
I, Cuipta, 5.C, Fundumentials of sathstes = Himaliovie Pubilishing House,
2, Murray, R Spiegel, Lurry 1. Stephens Morinder Kunur, Stutistics © Schaum’ s Outline Series)
3, Hugieikn, Padmalochan, Business Stutistics = 8. Chinid
4, Bhowal, MK, Fundamentals of Business Sutistics (Asian Books Private Limited)



3 Semester
Mew Venture Planmng (SEC 1)
Credt: 3

Objective: The curriculum aims at giving exposure to students regarding differemt aspects of
setting up o new business, Afier completing the course studem should be able (o develop an
understending of the process of identifying various sources of new business eas of products and
services, The understunding of this paper wall help them to examine, eviluate and spproach
thifferent =ources of boonce, the moture of markenng  effon equired ol 10 develop o
comprehensive business plan.

Uit [: Starting New Venlures

Oypporiunity idewtifcation. The search for sew jdens, source of maoviative weos, Techmigques for
goncruting idens. Entreprencurie]l imsginstion and creativity. The role of creative thinking.
Developing your creativity. Impediments 1o creativity,

Llit 11 Methods to Initiete Yentures

The pathways o0 New Venmre for Enfrepreneurs, Creating New Ventures, Acquiring an
estiblished Venture: Advantages ol acquinng an ongoing Vemure, Examinstion of Key issues,
Frunchising. How a Franchise works, Fronchise law: Eviluating the frunchizing opportunities.
Umit II: Legal Chellenges in Setting up Business

Imellectual Propeny  protection: Patents, Trodemarks, and Copynghts, Reguirements  amd
Procedure Tor iling & Patent, Trademark and Copynight, Legil acts governing businesses i India.
Identilving Form of Organdsition; Sale proprietorship, Parnership, Limited Lisbility Banmership
o Conmguny,

Usii-1W: the Search for Entreprencurial Capital

The Emtreprencur’s Search for Capital. The Vemures Capital Market. Criteris for evaluming New
=%enture proposils, Evilusting the Venture Capitalist.

Fimancing stages. Allernote Sources of Fimncing for Indun Entreprensurs. Bank  Funding.
Covernment Policy Pockages. Stae Financial Corporations {(8FCs), Busmiess Incubstors and

Facilitmors, Informal nsk capital; Angel Investars,

Uit ¥: The Marketing Aspecis of New Veniures

Developing o Marketing Plan: Customer Anolysis, Sales Amalysis and Competition Anslysis,
Market Besearch. Sales Forecpsting. Evaluation, Pricing Decision,

Lindt VI Business Plan Preparation for New Venlures

Business Plan; Concept, pitfalls to Avoid in Business Flan, Benefits of o Business Plan
Developing o Well- Conceived Business Plun. Elemenis of o Business Plan; Execotive Summary,;
Business Description, Marketing, Morket niche and Morket Shares. Research. Design and
Development. Operations. Moensgement, Finnce. Critical-Risk. Harvesi Sirmtegy. Milestone
Schedule.

Supgested Cose Studies: Case studhes reluted 1o business or stanl ups
in g-commerce, services, reteiling, truvel ond bospitality,



¥ Samestor

E-Fling of Returns [SEC )

Credit: 3
(Thesry: 50 & Practical: 50)

Oihjective: To provide the sudents the concepts and prsctical knowledge shout electroniclilling of
relurns,

Ut 1) Coneeptual Framework
Menning of e-Niling; difference between ¢-iling s mamal Gling of returs; bene s wnd
Hmitations of e-Mling,. E-filing process and relevant sotifications.

Unit I1; Income Tax and E-Filing of ITRs
Inraduction 1o income tx = basic terminology, types of assessee, income txable under different
heads, Basics of computation of ttal income end wx lsbility, deductions wailublefrom gross
bostai] imcome, PAN Cord, due diste of [ling of ncome i meiuen,
Instructions Tor ling form CTR-1, FTR-2, ITE_3, ITR=, ITR-A4S, ITR-5, ITE-A, Introdustio
to fneome s Portal; preparation of electronic return (practical workshops),

Ut 100; TE5 aowed E-filing of TDXS returig

Iniroshuction to the concept of TDR; provigion regarding return of TS, tvpes of [orms for
filing TS returns; practicsl workshop on e-filing of TDS e,

Llain IW: Ciowogls & Service Tax (GST) and E-Rling of GST Reurns
Imtreshuction (o Goads & Service Tax, relevant notifications regarding e-filing of GST retum;
wteps for preparing GFT retwrns; prscticsl saorkshop on e-liling of GST returns,

Bugpeesied Readings:

1. Ahwuja, Girish and Gupta, Ravi, Systematic Approach to Income Tax, Bharat Law
Howse, Delhi

Motz Lutest edition of iex) bookaare Act may be used.

Sallwiarnes:
I, Excel Lhilivy weailable ab ineometixindialiling gov,in

= Any subsequent amendment 1o the relevan Aot may be ncorpormedsceordingly,



