Course Name: Fundamentals of Finaneinl Management (Major 4)
4" Semester
Credit: 4
Marks: 100
Existing based syllabus: UGCBCS
Course Level: 4040 wo 499

CONTENTS
Linit 1: Introduction
Nature, scope and objective of Financial Management, Time value of money, Risk and return
(including Capital Asset Pricing Model), Valuation of securities = Bonds and Equities
(12 Classes) (20 Marks)
Unit 2: Investment Decisions
The Capital Budgeting Process, Cush How Estimation, Payback Period Method, Accounting
Rate of Return, Net Present Value (NPV), Net Terminal Value, Internul Rate of Return (IRR).
Proftability Index, Capital budgeting under Risk = Certainty Eguivalent Approach and Risk-
Adjusted Discoumt Rate. (12 Classes) (20 Marks)
Unit 3: Financing Declsions
Cost of Capital and Financing Decision: Sources of long-term linancing Estimation of
components of cost of capital. Methods for Calculating cost of equity capital, Cost of Retained
Earnings, Cost of Debt and Cost of Preference Capital, Weighted Average cost of capital
(WACC) and Marginal cost of capital. Capital structure -Theories of Capital Structure (Net
Income, Net Operating Income, MM Hypothesis, Traditional Approach). Operating and
financial leverage; Determinants of capital struciure (12 Classes) (20 Marks)
Unit 4: Dividend Decisions
Theories for Relevance and irrelevance of dividend decision for corporate valuation; Cash and
stock dividends; Dividend policies in practice (12 Classes) (20 Marks)
Unit 5: Working Capital Decisions
Concepts of working capital, the risk-return trade off, sources of short-term finance, working
capital estimation, cash management, receivables management, inventory management and

payables management. (12 Classes) (20 Marks)
Note:
1. In addition the students will work on Spreadsheet for deing basic caleulations in finance

(Unit 2 and 3 ubove) and hence can be used for giving students subject reluted assignments for
their internal assessment,

2 There shall be 4 Credit Hrs, for Lectures + one Credit he, (Two Practical Periods per week
per butch) for Practical Lab + one credit Hr for Tutorials (per group)

k. 8 Latest edition of text hooks may be used.

Suggested Readings

1. Jumes C. Van Horoe and Sanjuy Dhamija, Financial Management and Policy, Pearson
Educution

2. Levy H. and M. Sarnat . Principles of Financial Managenent, Pearson Education

1 Brigham and Houston, Fundamentals of Financial Management, Cengage Learning

4, Khun and Juin. Basic Financial Management, MeGraw Hill Education

5. Prasunna Chandra, Fundamenrals of Financial Managemenr, MeGraw Hill Education

B. Singh, LK. Financial Management- fext and Problens. Dhanpat Rai and Company, Delhi
T Rustagi, R.P. Fundomentals of Finaneiol Managemeni. Taxmann Publication Py, Lid.

Course Objective: The objective of the Fundamentals of Financial Munagement course is to provide
students with a comprehensive understunding of the busic principles and concepts of nanciul
management in order o make sound fnancial decisions,

Learning Oulcomes:

I. Students will gain knowledge of finuncial analysis techniques and be able o interpret financial
slatemeents Lo evaluate the Gnancial health of o compuany,

2 Students will develop the skills 1o assess investment opporunities, caleulate the cost of capital,
and make informed capital budgeting decisions,

No. of Contact Classes: 60

Name of the Designer: Prof. S.K. Mahapatra, Gauhati University, skm27gu @ gmail com



Course Name: Cost and Management Accounting (Major 7)
Credit: 4
Total Marks: 100

Existing based syllabus: UGCBCS
Course Level: 400 to 499

Unit - I : Cost Accounting: Preliminaries (12 Classes) (20 Marks)

Meuning of cost, costing und cost accounting; objectives and lunctions ol cost accounting;
costing as an aid to management; cost concepts and clussification, Relationship between cost

secounting and financial accounting; Cost accounting and Monagement Accounting: Methods

and Techniques of costing: Concept of cost audit; Preparation of cost sheet.

Unit - 11 Accounting for Material, Labour and Overhead (12 Classes) (20 Marks)

Material control concept and technigues; E.O.Q. ABC Analysis and VED Analysis,

Labour cost control procedures; labour turnover; idle time and over time; methods of wage

payment - time and piece ries,

Importance and classilication of overhead; Factory administrative and  selling  overheads;
allocation and apportionment of overhead; Absorption of overhead - under and over absorption.

(Simple application)

Unit =111 Management Accounting: Preliminaries (12 Classes) (20 Marks)

Meaning and objectives of Management Accounting; Decision situation and Role of Management

Accountant; Management accounting Techniques: Ratio analysis - Meaning of Ratio and Rutio

analysis; uses, significance and limitations of Ratio analysis; Activity Ratios, Liguidity Ratios,

Profitability Ratios and Solvency ratios;

Unit - IV: Marginal Costing and Budget & Budgetary Control (12 Classes) (20 Marks)
Meaning of marginal costing, Assumptions of marginal costing, managerial applications of
marginal costing, Advantoges and disadvantages of marginal costing; Cost- Volume- Profit
Anulysis and Break Even analysis (simple Applications),.

Meaning of Budget and Budgetary control; Classilication of budgets according to time, function

and Mexibility; Master budget, Prepatation of Flexible Budget and Cash Budget; Performance

Budget and Zero Based Budgeting

Unit - Vi Standard Costing and Variance Analysis (12 Classes) (20 Marks)
Meaning of Standard Cost & Standard Costing; Advantages of standard costing; Standard costing
Vs, Budgetary control: Variance analysis: Classification and computation of variance (Simple
application)

Suggested readings:

1. Muanagement and Cost Accounting - Shashi K. Gupta & R. K. Sharma, Kalyani Publishers,
2. Arora M. N. - Cost Accounting Principles & Practices; Vikas, New Delhi.

3. Jain 5. P. & Narang K. L. - Cost Accounting: Kalyani, New Delhi.

4. Khan M. Y. & Jain P. K. - Management Accounting, Tata Megrow Hill,

Course Objective: The objective of the Cost and Management Accounting course is to provide
students with the knowledge and skills to effectively collect, analyze, and interpret financial and
non-financial information for managerial decision-making and control within an organization,
Learning Outcomes:

1. Students will be able to apply cost accounting techniques to determine product costs, analyze cost
behavior, and make informed decisions regarding pricing, product mis, and cost control,

2. Students will develop the skills to design and implement management accounting systems,
including budgeting, variance analysis, and performance measurement, to support planning, control,
and decision-making processes in organizations.

Mo, of Contact Classes: 60

Name of the Designer: Prof. Prashanta Sharma, Gauhati University, prs@ gauhatiac.in



4" Semester

Course Name: DIRECT & INDIRECT TAX (Minor)
Credit: 4
Total Marks: 100

Unit 1: Introduction

Basic concepts: Income, agricultural income, person, assessee, assessaient year, previous
year,gross total income, total income,

Residential stats; Scope ol wotal income on the basis of residential status Exempted income
under section 10)
Unit 2: Computation of Income under different heads

Incame trom Salaries; Income fram house property, Profits and gains of business or
profession:Capital gains: Income from other sources
Linit 3: Computation of Total Income and Tax Liability

Deductions from gross total income:; Computation of total mcome ol individuals; advance
payment of tax and tax deducted at source,
Unit 4 Introduction & Custom Law:

Meaning ol Indirect Tax, History of Indirect Taxes in India; VAT = concepts and general
principles,Caleulation of VAT on Alcoholand Petroleum Products,

Basic concepts ol customs law, Territorial waters, high seas, Types of cusiom duties = Basic,
Countervailing & Anti- Dumping Duty, Safeguard Duty, Customs Procedures, Impont and Export
Procedures, Baggage, Exemptions,

Unit 5: Structure of GST in India:

The Central Goods and Services Tax Act, 2017 and The Assam Goods and Services Tax Act,
2017, History of GST in India, Meaning, Features and Advantages of GST,

Dual GST Model: CGST, SGST, UTGST, IGST, Taxes subsumed by GST, Commodities kept
outside thescope of GST, Definition of important terms used in GST Act = concept of pluce of
supply Adjudicating Authority, Agent, Aggregate Turnover, Agriculturist, Business, Business
Vertical, Capital Goods, Goods, Input Tax, Inward Supply, Output Tax, Outward Supply, Ploce
of Business, Services, Supplier.

GST Council and GST Network.

Linit 6: Registration, Levy and Collection of Tax under GST

Concept of Tax Invoice under GST Section 31, Meaning, Eligibility and Conditions lor taking
Input Tax Credit; Threshold Limits for Registration, Persons linble for Registration, Persons not
liable for Registration, Compulsory Registration in Certain Cases, Procedure for Registration,
Deemed Registration; Rates structure of GS'T, Composition Scheme under GST,

Suggested readings:

1. Singhania, Vinod K. and Monica Singhania. Students ' Guide ro Income
Tax, University Edition, Taxmann Publications Pvt, Lid., New Delhi.

2. Ahuja, Girish and Ravi Gupta. Svstematic Approach to Ieome Tax. Bharat
LowHouse, Delhi.
Journals

. Inceme Tax Reports, Company Law Institute of India Pyvt. Lid., Chennai,
2. Taxman. Taxman Allied Services Pvt. Lud., New Delhi.

3. Current Tax Reporter, Current Tax Reporter, Jodhpur,
Software

I Vinod Kumar Singhania, e-filing of Income Tax Rerms and Compiiation
of Tax, Taxmann Publication Pvit. Lid, New Delhi. Lutest version

2. *Excel Utility” availuble a

incometaxindivefiling.gov.n ndivect Tax
1. Singhania Vinod and Moica Singhania, Students Guide to Indivect Tax, Taxman
Publications Pve. Lad., Delli,
2. V.S Darery, Indirect Tax Law and Practice, Taxman Publications Pvi. Lid, New Delhi,
. Sanjeev Kumar, Sysiemaric Approach o Indirect Taxes
4. 8.8 Gupra, Service Tax- How to meet vour obligation Taxmann Publication Pet, Lid.,,
Delhi.

5 Grish Ao and Ravi Gupra, Indivect Taves,



Credit: 2
Maodule 1 - Business Etiquettes
Sl Nao. Teaching Point
| Building self esteem and sell confidence
2 Expressing reactions politely and sharing opinions
3 Essentials of Business Etiquette — Generally accepted Etiquette practice
4 Maintaining certain norms as a member of a group (tolerance, patience,
waiting for one’s wrn, listening to others etc.)
5 Elevator pitch Positive attitude, eye contact and body language
[ Dimensions ol Business Etiquettes:- Telephone etiquette and e-mail
. ciquette 00 00
7 Business culture and ethics ,Social Media Enguettes
8 PPT presentation — Essentials of good presentation
Listening <
Sl No. Teaching Point
1 Distingmshing between different functions of communication (e.g.
instruction, command, request, enquiry, apology, appreciation etc.)
2 Identifying important ideas in a lecture or presentation
3 Listening for specific information
4 Listening and note taking
Spcaking
Sk No. Teaching Point
| Expressing reactions (agreeing, disagreeing, interrupting, expressing
pleasure or displeasure, apologizing etc.) in formal/semiformal
stuations
2 Asking lor clurifications and responding in dilTerent situations:
»  Formal (clussroom, seminuars, interviews, group discussions,
business meetings etc.)
o Semiformal (within peers, or groups)
= Informal (with family and friends)
3 Describing a place, an event, a process or an object
4 Expressions required for initiating, continuing and concluding a
discussion, especially in formal business situations
Sl No. Teaching Point
| Technigues of reading efficiently

Course Name: Business Etiquettes and Soft Skills(VAC3)

s Understanding the gist or main idea of a business text

= Looking for specific information

*  Guessing meaning from the context

s  Understanding the functions of semantic markers in business texis




Course Name: Industrial Relations (Major 6)
Credit 4
Total Marks: 100
Existing based syllabus: UGCBCS
Course Level: 400 to 499

Unit I: Introduction to Industrial Belations (15 Lecture) (25 Marks)

Background, evolution, approaches to Industrial Relations, History of Industrial Relation in India,
Pre and Post Independence, Indicators of the State of Indosrial Relations,

Unit II: Trade Unions (15 Lecture) (25 Marks)

Theoretical framework and foundations, characteristics, Managing India Trade Unions, New Role
of trade unions in context of globalisation, IT, trade Negotiations and Collective Bargaining,
Problems of Trade Unions.

Unit 1T Industrial Disputes (15 Lecture) (25 Murks)

MNature & Causes, Industrial conflicts. grievances and handling, classification of Industrial Disputes.
Dispute Resdution, workers Participation in Manugement Machinery,

Unit 1V: Contemporary lssues in Industrial Resolution, Employee Participation in - Labour
Muanagement, Labour Policy, economie pohcy and industrialisation. Industrial Relations and
technological change India and Intermational Labour Standards. (15 Lecture) (25 Marks)

Suggested Readings:

1. PK Padhi, Industrial Relations and Labour Law, PHI Learning

2. ArunMonappa, Industrial Relations and Labour Law, McGraw Hill Education

3. SC Srivastav, Industrial Relations and Labour Law, Vikas Publishing House

4. C.8 VenkataRatnam, Industrial Relations, Oxford University Press

5. P.L. Malik’s Handbook of Labour and Industrial Law, Vol 1 and 2, Eastern Book
Company

6. JP Sharma, Simplified Approach to Labour Laws, Bharat Law House (P) Lud

Course objective: To develop students’ knowledge and understanding of the complex relationship

between employers, employees, and trade unions in the workplace,

Learning outcome: Students will gain the ability to analyze and manage employment relatonships,

negotinte collective bargaining agreements, and handle workplace conflicts effectively.

No, of Contact Classes: 60
MName of the Designer: Dr. Tilak Ch. Das, Prol. Aparajeeta Borkakoty, Gauhati University,
tilak @ gavhati.ac.in, apars_jeeta @ yahoo.com




Course Name: Labour Laws (Major 5)
Credhi 4
Total Marks: 100
Existing based syllabus: UGCBCS
Course Level: 400 1o 499
Unit I: Introduction (15 Lecture) (25 Marks)
Meaning, ¢lassifications, history and development of Labour Legislations in India, Laws related
working conditions,
- Factories Act 1948
-Shops and Establishment Act
- Contract Labour { Abolition and Regulation Act)
-Plantations Act
-Mines Act
Unit I Legislations related to wages (15 Lecture) (25 Marks)
- Minimum Wages Act 1948
- Payment of Wages Act 1936
- Equal Remuneration Act
Unit 1T1: Legislutions related 1o Employment und Service Conditions (15 Lecture) (25 Murks)
Industrial Disputes Act 1947
Trade Unions Act 1926
Industrial Employment (Standing Order) Act
Unit IV: Some aspects of agricultural labour, types of Unorganised Labour and statutory safeguard.
(15 Lecture) (25 Marks)
Suggested Readings:
& Sharma, L.P., Simplified Approach to Labour Laws, Bharat Law House (P) Lid.
o VenkatRatnam, C.5. Industrial Relations: Text and Cases, Oxford University
Press, Delhi.
# Mamoria, Mamoria and Gankar (2010), Dynamics of Industrial Relations.
Himalaya Publishing House, Delhi.
e MonappaArun (2012), Industrial Relations and Labor laws. Taw McGraw Hill
Edition, New Delhi
® Monappa, A., Nambudiri, R., &Selvaraj P, (2012), Industrial Relations and
Labour Laws. New Delhi: Tata McGraw Hill Education.
® Sinha, P.R.N,, Sinha, InduBala and Shekhar (2017), ScemaPrivadarshini,, Industrial Relations,
Trade Unions and Labour Legislation, Pearson Education,

Course objective: To familiarize students with the legal framework governing employment

relationships and labour rights.
Learning outcome: Students will acquire a thorough understanding of Tabour laws and regulations,

enabling them to interpret and apply legal provisions in the workplace.

No, of Contact Classes: 60
Name of the Designer: Prof. Aparajeeta Borkakoty, Gauhati University, apara_jeeta @yahoo.com




