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GOVERNMENT OF ASSAM
OFFICE OF THE DIRECTOR OF HIGHER EDUCATION, ASSAM,
KAHILIPARA, GUWAI[A'II 19.

LARALL AL LR LY

No.DHE/CE/GB/58/2016/78 Daled. Kahllipara, the 20-09-2016

Q R D L R

In exercise of the power conferred on vide Notification No. AL1E.331/2008/33, dated Guwahati the 9

July/2009 and Govt. Notification No.AHE.331/2008/26, dated 18-06-2009, the undersigned as per provision °

of Rule 5 & 6 of the Assam Non-Govt. College Management (Amendment) Rules, 2009 as amended, the

Governing Body in respect of the S.B. DEORAH COLLEGE, GUWAHATI-7, situated in the District of
KAMRUY and affiliated by the GAUHATI UNIVERSITY is hereby re-constituted with immediate effecl.

The term of the Governing Body would be permanent, only its members would have tenure as laid
down against each member shown below:-

a) President (Educationist) for terms of five years or :- Sri Sumanta Chaliha,
before five years for reasons to be recorded in writing. He Renowned Educationist
shall however continue beyond this period till his :
successor is appointed.
b) Secretary, Ex-Officio i~ The Principal of the College
c) Vice - Principal = Member Ex-Officio.
d) Guardian Member for terms of three years or till their
ward is a Student of the college which ever is earlier ;- :

i) Member Guardian (Nominated by D.H.E. Assam) — :- e

ii) Member Guardian (Nominated by D.H.E. Assam)  :- -

iii) Women Member Guardian (Nominated by - =

D.H.E. Assam) -
€) Member - To be nominated by the University (three years).
f) Member == To be nominated by the University (three years).
g) Member - Teachers representative (one year)
h) Member - ( To be élected) — do — (one year).
i) Member from Non-Teaching staff = To be elected by the non-teaching employees of the

_ College
j) Member (Donor) : - To be elected among the Dornors
s Sd/- (P. Jidung)
" Director, Higher Education, Assam,
Kahilipara, Guwahati-19.

Memo No.DHE/CE/GB/58/2016/78-A : Dated. Kahilipara, the 20-09-2016
Copy o :- '

1. The Secretary to the Govt. of Assam, Education, (Higher) Department, Dispur, Guwahati-6 for
favour of kind information.

2. The P.S. o the Hon'ble Minister, Education, Assam, Disfmr, Guwahati-6. He is requested to
bring to the notice of the Hon'ble Minister.

3. The President Concerned. '
The Principal, S.B. DEORAH COLLEGE, GUWAHATI-'L DISTRICT-KAMRUP, for favour of
information and necessary action.

5. The Registrar, GAUHATI UNIVERSITY, GUWAHATI, for information and necessary action.

6. 'The Guard File.

[

Director, Higher Education, Assam,
SV Kahilipara, Guwahati-19.



OFFICE OF THE PRINCIPAL
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S.B. DEORAH COLLEGE

(Accreditated with ‘B’ Grade by NAAC)
ULUBARI, GUWAHATI-781007
Ph.: 0361-2523172
E-mail : sbdeorahcollege@gmail.com, info@sbdeorahcollege.org.in
website : www.sbdeorahcollege.org.in

7 A— - - Date " 2’7/’/2‘“’"

NOTIFICATION

In view of election of 2(two) new teacher’s representatives, the Governing Body of the College is
notified as follows:

1. Mr.Sumanta Chaliha - President

2. Dr.D.Nath - Principal/Secretary

3. Dr. N.Kalita - Vice-Principal/Member
4. Prof. PJ.Das - G.U. Representative

5. Prof. M.P.Bezbaruah - i

6. Mrs. D.Goswami - Teacher’'s Representative
7. Md. M.Hussain - i

8. Mr. R.Mazumdar - Guardian Member

9. Mr. K.Gogoi = o

10. Dr. D.Das, Librarian - Member

11. Mr. N.Deka - i

12. Mr. P.D.Deorah - Donor Member

13. Mr.S.Bhattacharyya - Special invitee (Local MLA)

(Dr. D.Nath)
Principal



OFFICE OF THE PRINCIPAL

O% . €. e T [wseT

S.B. DEORAH COLLEGE

(Accreditated with ‘B’ Grade by NAAC)

ULUBARI,

GUWAHATI-781007

Ph.: 0361-2523172 )
E-mail : shdeorahcollege@gmail.com, info@sbdeorahcollege.org.in

website : www.

shdeorahcollege.org.in

3
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Dr. D.Nath, Principal

Dr. A.Patowary, Asso. Prof. -
Mrs. D.Goswami, Asso. Prof. -
Dr. N.Bhuyan, Asso. Prof, -
Dr. B.Baishya, Asso, Prof. -
Md. M.Hussain, Asso. Prof. -
Dr. B.R.Pathak, Asso. Prof.

Mrs. A.Das, Assistant Professor -
Dr. J.Baruah, ,,

. Dr. D.Das, Librarian -
. Prof. M.P.Bezbaruah -
. Mrs. Anima Hazarika -
. Mrs. C.Talukdar, Deputy Director,
. Mr. Amrit Deorah -
. Mr. litu Borgohain

. President, S.B.Deorah College Students’ Union - Member from Students,

Mate :

Q,eﬁ'e g,oz.a

" The IQAC of the College is reconstituted with the following members:-

Chairman
Co-ordinator
Member

I

i

"

"

Member from Governing Body
Member from Local Society -
Higher Education, Assam - Member from Employee
Member from industrialists
Member from Alumni

(Dr/g&ih)
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S.B. DEORAH COLLEGE

(Accreditated with 'B' Grade by NAAC)
ULUBARI, GUWAHATI-781007
Ph.: 0361-2523172

E-mail : sbdeorahcollege@gmail.com, info@sbdeorahcollege,org i,
website : www.sbdeorahcollege.org.in

i
Ref--.-...... Date ’jif_,-'l 5,
NOTICE

'JL

@' g

2
A

It is far information of all that the IIC, 5.B.Decrah College is reconstituted as follows -

1. Dr, Dharmendra Nath - President

2. Dr. N Bhuyan - Vice-President

3. Dr Dnhrubajit Das = Convener

4, Ms. B Borgohain - IPR Activity Coordinator

5 Dr Pulak Talukdar . Start Up activity Coordinator

6. Dr. Pallabi Baruah - ARNA Coordinator

7. Ms. Shrabanee Tarafdar : Social Media Coordinator

B. Dr Jamini Buragohain . IEDC Coordinator

9. Dr. Sagar Sarma . Innovation Activity Coordinator/ Incharge of
Prelncubation and Incubation Centre

10. Dr. lyatishman Gogol - Tinkering Lab Coordinator

11. Dr. R Deka - Internship Activity Coordinator

12. Dr. B Baishya - Member

13. Dr._Anjali Patowary - Member

14. Mrs. Joyeeta Das - Member

15 Dr T.R Baruah - Member

16 Dr. lushna Barua - Member

17. Dr. D.Deka - Member

1B. Dr. S.Basumatary - Member

19. Mr, A Sarma - Member

L

(Dr. D Nath)
Principal
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S.B. DEORAH COLLEGE

(Accreditated with ‘B’ Grade by NAAC)

ULUBARI, GUWAHATI-781007
Ph.: 0361-2523172
E-mail; sbdeorahcollaga@gmall .com, Info@sbdoorahcollaga.org.in

At | Date .-4!/3./35.;9 '

The Women's Cell of the College is re-constituted with the following members.

1. Mrs. Sikha Das - Joint Convener
2, Mrs. Gitali Das - "

3. Dr.B.R.Pathak - Member

4. Mrs. T.R.Baruah -

5. Mrs. ). Barua

(Dr. D.Nath)
Principal



OFFICE OF THE PRINCIPAL

S. B DEORAH COLLEGE

(Accreditated with ‘B’ Grade by NAAC)
ULUBARI, GUWAHATI-781007
Ph.: 0361-2523172

E-mail : sbdeorahcollege@gmail.com, Info@sbdecrahcollege.org.in
wabslite : www.sbdeorahcollege.org.in

Date ... f'}f'ff"”f

0Tl

An Equal Opportunity Cell is constituted with the following members to cater to needs of the

diverse students belanging 1o various socio-economic categorles They will chalk out various plans and
programmes as per UGC guidelines.

1. Dr, D.Nath, Principal — s e Chairpersan
2. Dr. TR Baruah, Assti. Professor —-—-— Convenar

3 Mrs. | Das, Asso, Professar- - e Member

4 Dr B R Pathak, Asso. Professor-—--—-— ;

5. Dr. 1 Burppohain, Assit, Professor —----

& DOr | Gogoi Assti. Professer---—v0 - —

(Or D ll‘lar.h]
Principa



OFFICE OF THE PRINCIPAL
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"%/ s.B. DEORAH COLLEGE

(Accreditated with 'B' Grade by NAAC)
ULUBARI, GUWAHATI-781007
Ph.: 0361-2523172
E-mail : sbdeorahcollege@gmail.com, info@sbdeorahcollege.org.in
website : www.sbdeorahcollege.org.in

Date (3w,

A Committes named "Gender Sensitization Committee Against Sexual Harassment”™ [GSCASH| »
constituted with the following members for redressing of any related complain

1. DOr. D.Nath, Principal === Chairman
2. Mrs. D.Goswami, Vice-Principal ----- Convener
3. Dr. N.Bhuyan, Asso. Professor -~ Member
4. Dr. B.Baishya, Asso, Professor -———

5 Dr. A.Patowary, Asso. Professor ---

(Dr. D.Nath)
pPrncipal



S.B. DEORAH COLLEGE

ULUBARI, GUWAHATI-781007
PHONE : 0361-2523172
E-mnil : sbdeornhcollege@mgmall.com, info @shdeorahcollege.org.in
Website : www.shdeorahcollege.org.in

') SRR Date ; %/[9?‘]—&4?

SBDCSU ELECTION, 2019-20

ELECTION NOTICE-10

It is notified that the following candidates are declared elected as office bearers
of SBDCSU, 2019-20. '

\/{President : 1. Jonom Chakma, BA 3rd Sem, Roll No.05
Cé Vice-President A P Prart‘.hana Bora, BA 5t Sem, Roll No.39
1/5'. General Secretary : i. Pronesh Nunisa, B.Sc 1% Sem, Roll No.13
M. AGS. | : I. Namdibe Newme, B.Sc 1* Sem, Roll No.150
/Cultural Secretary *1. Siddhartha Bezbaruah, BA 1* Sem, Roll No.100
6. Girls’ Common Room  : I Silvia Rarr;hlunmanil, BA 1% Sem, Roll No.10

7. Boys' Common Room :I. Debashish Ghosh, BA 1* Sem, Roll No.107
8. Outdoor Games :1, Jame’s Morlju, B.Sc 1* Sem, Roll No.131

9. Soclal Service Secretary ;1. Deb Narzary, BA 1st Sem, Roll No.258
—

M;B U V{CL:C\'

(Jnanendra Kalita)

Returning Officer



OFFICE OF THE PRINCIPAL
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S.B. DEORAH COLLEGE

(Accreditated with ‘B’ Grade by NAAC)
ULUBARI, GUWAHATI-781007

Ph.: 0361-2623172

E-mail : sbdeorahcolloge@gmail.com, info@sbdeorahcollege.org.in

website : www.sbdeorahcollege.org.in

The following teachers are hereby engaged as In-charge of the port-folios of SBDCSU’
mentioned against their names for the session 2019-20.

O P N O U AR W N

Mrs. D.Goswami
Mrs. S5.Das

Mr. J.Kalita

Dr. J.Buragohain
Mrs. R.Baruah

Mr. S.Bhattacharjee
Mrs. T.R.Baruah
Mr. S.Rahman

Md. M.Hussain

+ General Secretary

Cultural Secretary

Magazine Secretary %

Debate & Symposium Secretary

Girls’ Common Room Secretary

Boys’ Common Room Secretary ef}“-

Indoor Games Secretary @(-)Qqﬂ'ﬁ ‘
Outdoor Games Secretary W

Social Service Secretary

(Dr. D.Nath)
Principal



GOVERNMENT OF ASSAM
HIGHER EDUCATION DEPARTMENT

DISPUR ;: GUWAHATI-§

No. AHE.407/2017/53 Dated Dispur, the 17% November, 2020

Subject: Guidelines for Selection of Assistant Professors/ Librarians in Provincialised
Colleges and Govt. Model Colleges of Assam '

In cancellation of Government O.M. No AHE 407/2017/44, dated 08-11 -2018 or any -
other previous O.M. in this regard, the Government of Assam in Higher Education Department
is pleased lo notify the following guidelines for sélection of Assistant Professors/ Librarians in
Provincialised Colleges of Assam. )

SELECTION PROCEDURE FOR THE POST QF ASSISTANT PROFESSOR/ LIBRARIAN:

Qualifications for | Direct Recruitment’ of Assistant Professor: (Reference: Clause

3.0.0/4.0.0/4.40/4.4.1 of the UGC Regulations, 30™ June, 2010).

(i) Good Academic Record as defined by the concerned university with at least 55% marks
(or an equivalent %Iade in a point scale whenever grading system is followed) as the
Master's Degree level in a relevant subject from an Indian universily or an equivalent
degree from an accr;ed ited foreign university;

(i) Besides fulfilling the above qualifications, the candidate must have cleared the National
Eligibility Test (NET) conducted by the UGC, CSIR or similar test accredited by the UGC
like SLET/SET; .

(iii)  Notwithstanding anything contained in sub-clause (i) and (ii) t6 this Clause 4.40.1,
candidates who are, or have been awarded a Ph.D. Degree in accordance with the
University Grants Commission (Minimum Standards and Procedure for Award of Ph.D.
Degree) Regulation, 2009 shall be exempted from the requirement of the minimum
eligibility condition of NET/SLET/SET for recruitment and appointment of Assistant
Professor or equivalént positions in Universities/ College/ Institutions;

(iv)  NET/SLET/SET shall also not be required for such Masters Programmes in disciplines for
which NET/SLET/SET is not conducted;

(v)  Arelaxation of 5% lay be provided at the graduate and master’s level for the Scheduled
Caste/ Scheduled Tribe/ Differently-abled (Physically and visually differently-abled)
categories for the purpose of eligibilif‘y and for assessing good academic record during
direct recruitment to| teaching/ libratian positions. The eligibility marks of 55% marks (or
an equivalent gmd{hin a point scale wherever grading system is followed) and the
relaxation of 5% to the categories mentioned above are permissible, based on only the
qualifying marks without including any grace marks (clause-3.4.1);

(vi) A relaxation of 5% may be provided from 55% to 50% of the marks to the Ph.D. Degree
holders, who have obtained their Masters Degree prior to 19 September, 1991 (Clause-
3.5.0); | :

(vii)  The period of lime taken by candidates to acquire M.Phil. and/ or Ph.D. Degree shall
not be considered as leaching/ research experience for appointment to the positions
(Clause-3.9.0).

SELECTION COMMITTEE Sl’ECIFiCA’l'!ON FOR ASSISTANT PROFESSOR IN
COLLEGES INCLUDING PRIVATE COLLEGES: (Clause-5,1.0 and 5.1.4).

(a) The Selection Committe¢ for the post of Assistant Professor in Colleges including Private
Colleges shall have the following composition:

1. Chairperson of the Governing Body of the College or his/ her nominee from among the
members of the Governing Body to be the Chairperson of the Selection Committee;

The Principal of the Collelge;

3. Head of the Departiment dl)f the concerned subject of the college;

»

I (Contd.-2)

|
e

(m



4. Two nominees of the Vice-Chancellor of the affillating university of whom one should be
subject experl, In case of College notified/ declared as minority educational inatitutions, two
nominees of the Chairperson of the College from out of Pancl of five names preferably from
minorily communities, recommended by the Vice Chancellor of the afflllating university
from the list of subject experts suggested by the relevant statutory bady of the colleye of
whom one should be as subjecl expery;
Two subject experts not connected with the College to be nominated by the Chairperson of
the Governing Body of the college out of a panel of five names recommended by the Vice .
Chancellor from the list of subject experts approved by the relevant statutory body of the
university concerned in case of colleges notified/ declared as minority educationnl
institutions, two subject experts not connected with the University to be nominated by the
Chairperson of the Governing Body of the college out of the panel of five names, preferably
from minority commurlitles. recommencded by the Vice Chancellor from the list of subject
experls approved by the relevant statutory body of the College.
6. An academician repreﬁenling SC/ST/OBC/Minority/Women/Differently-abled categorics, if
any of candidaltes representing lhese calegories is the applicant, to be nomlinated by the Vice-

Chancellor, il any of the above members of the selection commillee do n
category. '

ot belong to that

(b) To constitute the quorujn for the meetin
three subject experts shall be present,
|

Conversion UGC's guidelines for standardized marking procedure of all counts in terms
of concrete marks against each item are as below: T

8 five of which at least two experts from out of the

It is hereby clarified that where the University/ College/ Institution declares results in
grade points which are on |a scale of seven, the following mechanism shall be applied by the
Selection Commillee for conversion of grade goints to equivalent percentages.

Grade . Grade Point Percenlage Equivalent

‘O’ Qutstanding . 5.50-6.00 75-100

‘A’ - Very Good ‘ 4.50-5.49 . 65-74

‘B’ - Good : 3.50-4.49 55-64

‘C' - Average ‘ 2.50-3.49 45-54

‘D'~ Below Average | 1.50-2.49 35-44 1
‘E' - Poor | 0.50-1.49. 25-34

T - Fall’ 0-0.19 0-24

DISTRIBUTION OF MARKS: Total 100
1) Academic Record (79 marks)

i) HSLC or equivaﬁi\l examination  » 10 marks
(10% of the total pt’rcemngc ol marks)

1) HSSLC or equivﬂl:h.-nl examinalion 14 marks
(14% of the total plbrcentnge of marks)

i (Contd.-3)

’
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iii) Degree

a) 25% of the tatal percentage of marks in Hons/Major subjects for
Hons/Major students.

b) 25% of the total percentage of marks in General course Subjects
without Hons/Major

iv) Master Degree in the Concerned Subject

(30% of the total percentage of marks)

2) Research Contribution and Teaching Experience (20 marks)

25 marks

S
30 marks

i) Ph.D. in the concerndd subject from UGC recognized university (Marks
will be awarded only|if a candidate has Ph.D. Degree in addition to
eligibility requirement of NET/SLET/SET. Off campus Ph.D. is not
recognized as per Govi. of Assam O.M. No.AHE.293/2008/147, dated 09-

07-2012).
|

9 marks

ii) M.Phil. Degree in the concerned subject from UGC recognized
university. '

(Marks will be awarded only if a candidate has M.Phil. Degree jn

addition to eligibility requirement of NET/SLET/SET. Off campus M.Phil.

Degree is not recognized as per Govt. of Assam O.M.

No.AHE.293/2008/147, :dated 09-07-2012).

2 marks

journal/ Research bogk/ Proceeding volume with ISSN/ISBN/Impact
factor (0.5 marks for each publication is ISSN/ISBN documents published
in UGC recognized journal subject to maximum of 1 mark).

iii) Research paper/ aritle in the concerned subject/ domain published in

1 mark

(per paper 0.5)

iv) Research paper,lartj. le in the concerned subject/ domain published in
impact factor journal existing in the data base of Scopus, Web of Science/
Web of knowledge (1 mark for each publication subject to maximum of 4

marks)
|

3 marks

(per paper 1)

v) 0.5 Marks for each chapter/ article in the concerned subject published
in research/ text baok yith ISBN subject to maximum of 1 mark (In case
of text book, the re]ev:ant text book must be approved by a competent
ac‘ademic authority suc|h as University)

1 mark

(per article 0.5]

vi) Teaching/Library | Management experience ‘in the concerned
subject/domain (1 mark for each completed year of service alter
acquiring UGC norms in  provincialised/Govt./Affiliated  Degree
College/Librarians of Govt. Institutions7H.S. Classes of Provincialised
Schools, subject to Max!r'mum of 2 marks),

However, if the period: of teaching experience is less than one year then
the marks shall be reduced proportionaletly. In this case a minimum of
these months teaching experience will be counted.

2 mark

(per paper 0.5)

(Contd.-4)




<=
HNCC(C) Centificate holder  + T rmak
fllJ] ‘Goh_l‘mcdnll in any event ;I:“llﬁi_\;cr_shyh_([mll_l festival conducted by | 1mark |
niversities having afTiliating colleges. (certificate must be submitted along with

the application)

s) R_t;})rcscnting Assam in any Olympic Spoits ovent at the National level, CAmack
(certificate must be submitted along with the application) 3
L

All candidates must have proficiency in local langunge.
Instruction contained in this O.M. will come into force from the date of issue of the O.M..

Sd/-(Shri Preetom Saikia IAS)
Commissioner & Secretary to the Govt. of Assam
+ Higher Education Department

Memo No. AHE.407/2017/53-A Dated Dispur, the 17" November, 2020.

Copy to: |
1) All Vice-Chancellors of Universities of Assam.
The Director of Higher Education, Adsam, Kahilipara, Guwahati-19 for information and
follow-up action. |
3) The Director of Edt:kcation, BTC, Kokr"ajhar, BTAD, Assam, for information and follow-up
action. , 3 :
4) PS. to the Hon’ble Education Minister, Assam, Dispur, Guwahati-6:
5) PS. to the Principal Secretary, Higher Education Department, Dispur, Guwahati-6.
6) PS5 to Commr. & Secretary, Higher Education Department, Dispur, Guwahati-6.
7) P5. to the Secretary, Higher Education Department, Dispur, Guwahati-6.
8) All Registrars of Universities of Assam.
| By Order etc.

Joint Secretary to the Govt. of Assam
Higher Education Department.

¥
\ -
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GOVERNMENT OF ASSAM
HIGHER EDUCATION DEPARTMENT
DISPUR, GUWAHATI-06

M
0.AHE.162/2012/Py46 Dated Dispur the 13" November,20(3

o Y

The Govt. of India vide thelr leltol‘ NO.IABQJEUU U 1I/UI(i), dated 31-12-2008 and letter number
1-32/2006-U. II(U 1(ii), dated 31+ 1!'4003 ]l wed -ﬂﬂi University Grant Commission (UGC) pay scale to

geq ,‘ & All India Council for Technical Education (AICTE)
‘1[[ Hdsa E‘I‘bi}iar Techinioal Institutions w.e.£.01-01-2006. As

':s,:efn‘_:: llRie: 2010, tho Curpor Advandetnont Soheine (GAS)
SO BB 1o the Acadéilc Performance Tndlicatér (A}fz
rj:ntcn;uPerfunnan-.e Based Appmlsnl Sysllsm (PBAS) norms Inid out in these U.G.C. regulations, i.e. 30'
une, 2010 X

There are some teachers and ik
Refresher Course (R.C.) within 'Ihd s{lpﬁ
senior scale and sclection grade dud to, 50
are deprived from the benefit of the eamr

\) 5-? Have participated in Orientation Course(0). C) and

But could not avail benefit for placement in the
Sthitive constrains in time. As a result some teachers
fieht sehomes.

p ﬁa.rlmem has considered the entire matter of career
adv: ancement schemes and the cundltioﬁs? i IhEihty imposed it the guidelines issued by the UGC

raswill"bg adopted for placement of lecturers/ librarians in
t valid sanctioned post/ appointed/ approved by the
d Sriteria before 30-06-2640. 21 — 12~ 2012,

; '[g!:t!t Ecﬂemes (CAS) for Lecturers/ Librarians in

colleges, who have acquired eligibility oi -Gib but have not fulfilled the requirement of
completion of Orientation Course (0.C.) aid? ?fei!her Course (R.C) will be considered in terms of UGC
guidelines, if the requirement of completion ‘ﬁ_f rientation Course (0.C) and Refresher Course (R.C) is
l"ult'lled within 31-12-2013. Financial benefit. for thé Career Advancement Schemes (CAS) wlll be
admissible from the date of eligibility on of belore: = 13- 11-2013

senior / selection gmde scale of pay working:
competent authorities who have fulfilled the

The implementation of the Caréér}

1t should be strictly followed that: ifying criteria as specified below shall not be relaxed/
waived/ compromised under any cnrcumstnncﬁ:. P

1) (a) Lecturer will be considered for plﬁé&ﬁihﬁt in the senior scale of pay if he/slie has fullilled the
following conditions:

i) Completed minimum 6 years of service after ragular appointment with relaxation of one year and
2 years, respecu\.rely, for those with M.Phil and Ph.D; a

li) Participated in one Orientation Course {(O.C.) and orie Refresher Course (R.C.) of approved
duration, or engaged in other appropriste continuing education programmes of comparable
quality as may be spetified or approved by the University Grants Commission (those with Ph.D.
degree would be exempted from one Refresher Course within the stipulated time);

" iii) Consistently satisfactory performance in the works appraisal reports as specified in the Rules.

iv) The Departmental Promotion Committee (D.P.C.) constituted in every college will scrutinize the
relevant documents of the lecturers and recommend the names for placement in the senior scale
of pay as per Govt. Notification No.AHE.44/2011/11, dated 21-02-2011;

v) The Governing Body'(G.B) of the c8lldges will accord approval on the recommendation of the
Departmental Promotion Committee' (D,P.C.) and send to the Director of Higher Education,
Assam for placement in the Senior S le oI’ pay as per Govt. letter No,AHE.44/2011/11, dated

21-02-2011; By

vi) The Lecturer who becomes ellglbfd’ bonmdem!inn for placement in the senior scale, the
Director of Higher Education, Assafi’ sﬂlll issue order nfter obtnining approval of the Committeo
comprising Commissioner & Secretiify/Secretary, Higher Education Department,(Chairman)
Director of Higher Education, Assam, (Member Seoretary) and Sr. F.A., Higher Education
(Member) will scrutinize, verify and approve the promotional cases. The Commﬂtca shall sit as
and when necessary but at least once in every quarinr

P

1) (b) Librarian will be considered for placemeiit in the scnlor scale of pay if he/slie has fulfilled the
following conditions:
{) Completed minimum 6 years of service after regular uppoinlmem with relaxution of one year and
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i .:mupaied in one Orientation Course (0.C)) Q.er Course (R.G:) of approved
| duration or engaged in u}uwm con{mmng education programmes of compambie quality
as may be specified or approved by Grants Commission (those with Pl.D. degree
_ would be exempted from minRﬁﬁeﬂh&f &’dlf ly’ﬂn the stipulated time);
ili) Conglsteitly satisFac ors 'perﬁ:l-mnnca ifi the.works appraisal repbHS ds specified in the Rules.
iv) The Depaﬂ:‘héﬁ{aitpi‘bmmton Colnmtttee (D.P.C.) conétituted in every college will scrutinize the
relevant documents of the [ibrarlun afid recommend the names for placement in the senior scale
of pay as per Govt. Notificition No.AHE.44/2011/1 1, dated 21-02-201);
v) The Governing Body (G.B) of tlie colleges will accord approval on the wﬁ*
Departmental Promotion Commiflee (D.P.C.) and send 10 the Director of Higher Eduwcation,
; NoAHE44/20

- Assani for placement b the § 11711 dated 31 -
L '
Vi) The! ek :
blred!or of 18!
comprising Con'nmlss:oner &. Secrelm;y.*'Séuretan Higher Educallon Department.(Chairman)
Director of Higher Educanon, §S (Member Secretary) and Sr. F.A., Higher Educalion
(Member} will scmhnmt, B\ ' X i Iheplwlououul cases. The Committee shall sit as -

i) Completed minimum 5 S
n) TwoR.C. aﬁa'phceﬁmt |

9) The Gov&rﬂmg Boﬁy (E}.ﬁ
i)epadmenta! Prcinonoh Cf)

3 p'rove the pmlnuuonal cases. Fhe Comnultee shall sit as
and when necessary but at Ieast orice iri'eVery quarter.

||) Two R.C. after plaéenl!ﬂll it ales bt n:ustliave ﬁaﬂlﬁlp ted on or befors -

as per Govt. O.M, vide No. EfZ)ﬁ: 5003558 dated 12-03-2012.

In) Consistently satisfactory pcrfm‘m"l cé“iﬁ ﬂ)e works apprmual reports.

‘ Becommendation of the D.A.CL bU"huh ':\l H} the C 'hl:.!“,

\.') The Governing Body (G.B)-of the cblleges will accord upproval on the recommendation of the
Departmental Promotion Comniittee (U P.C.) report;

vi) The Director of Higher Education, Assiiii will issue order afler .obtaining approval of the
Committee  comprising  Comniissjo &  Secretary/Secretary, . Higher' Education
Depariment,(Chairran) Director of Highier Education, Assam, (Member Secmmy) and Sr. F.A,,
Higher Education (Member) m(l‘ﬁﬁﬁl iz¢; \verify and dpprove theé promotiondl tases. The
Committee shall slf 45 aiid whei necessary. but ht least once 1 evéty quarter.

3) (a) Lecturers (fow Asmstant Professo "Grade) whio have not: campleted three years in the
pay scale of Rs.12,000- 18,300 6ni or after | jiﬁﬁﬂfyﬂﬁﬂﬁ shall be placed at the appropriate stage in
the Pay Band of Rs.[5,600-Rs.39, 100/ with AGP of Rs.8,000 till they comiplete three years of service
in the grade of Lecturers (now Assistant Professor) (Selection Grade) and thoreafter shall be placed in
the higher Pay Band IV of Rs.37,400—6‘i',lt‘]00 and accordingly re-designated as Associate Professor
with AGP 9000 provided if he/she has c‘dtp' ed 3 (three) years uf semce in the Selection Grade
Scale of pay within 34=12-2008. _1'5‘”“ ; g o FiRA r‘g“%ﬁ W \

3) (b) Librarian (Selection Gtadej wiio Haveiot Yisres y‘ears i ﬂm Pay scale o :
18,300 on or after 1" January,2006 shall ,p|ncad at the appropiiate stage In the Pav Baud of
Rs.15,600-Rs.39,100/- with AGP of Rs,d-‘ Hf’they complete three years of servico in the grade of
Librarian (Selection Grade) and thereafter’ Hﬂﬁ‘ﬁﬁ placed in the higher Pay Band IV of Rs.37,400-
67,000 with AGP 9000 provided if hie/shé’ &Biﬂﬁ’]et&d 3(three) years of service In the Selection Grado
Scale of pay wﬂhm 31422068, 13- —?—Ul}

The gmdelines nofified ab()v/e should be read with notifications, amendments
and guidelines issue by UGC from time to time in this regatd, .
Sd/-

Y

=

| e



' 4 - .. The guidelincs notified above should be read with notifications, amendments
& puidelines issue by UGC from time 10 tithe in this regard.
. Sd/-
St (H.K.Sharma, TAS)
;fgammissioncr & Secretary to the Govt. of Assam

Higher Education Department

(Contd.-3)
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2 PS. % Chicf s ,Am&hdmwmmﬁuwm

3. USD % Memivter Edoration, : .

4 PS. 1w AdSsioms Chin? L of Assars, Fducation Department, Dispur,
Cowaos £

5. PS. w0 Commimionst § % of Assam, Higher Education Department,

5. The Dep=y Secretzrs (Cabinet Cell) Department,
Dispex, Guwzhati 5,

7. The Under Secretzrv to e Finance (PRU) Department, Dispur, -

%. The Director of Higher Kahilipara, Guwabati-19 for information and
necessary action. He is 3

9. The Director of Technical fn. Kahilipara, Guwahati-19 for information
and necessary action. Hé inform all concern.

10. Director of Education. B

1¥ The President/Generzal Teachers’ Association, Solapara,
Gurwrahati-8.

By order eic.;

' DepﬁySecrcinrytotheGovtofAssam .

’ L b BRI
it s‘!a\hff"ﬂ' A '*‘n' 4R “lum. u’f;'lif.‘j':?r‘;\-.'-'i:j?% 5 kA b



GOVERNMENT OF ASSAWM. i (o
- HIGHER EDUCATION DEPARTMENT " N
DISPUR : GUWAHATI-6 "N

Vo

Dated Dispur the 13 NoVantber 2013

No.AHE.162/2012/Pv47

tter; No.1-32/200-U 1/UI(i), dated 31-12-2008 and Jeter
. ';’MIOWed the University Grant Commission (UGC) ay
scale to the teachers in the Universitie Jeges and the All India Council for Techriieal Education '
(AICTE) pay soale to teathers SFNSEHEMNESHRNOTIbges and suior rshRtsal Wik st 6101,

2006. As per new U.G.C. guidelines, the Cateer Advancement Schemes (CAS) promotion to the teachers
and Librarians would be subject to the Asidgfiie Performance Indicator (API) criteria Performance Based
Appraisal System (PBAS) norms laid: . G.C. regulations, i.e., 30™ June, 2010. In pursuance

of the above, the Govt. of Assafi. J-iéiua a guideline regarding career advancement of
college teacher in Assam. ; '

number 1-32/2006-U.11(U.1(ii) d&mﬂg [

Guidelines for Career Advancé
Professor as re-designated/ ; l{l
Technical Institutions as per revis
2089 |3-11~20)3

'_ omotion of College Teachers (Assistant
'n_lcnl faculties of Engineering College/other
es dated 30-06-2010 to be effective from 9101~

1. In order to facilitate to imp
the Career Advancement Schemes (CA
Performance Based Appraisal System

6 Regulations 2010, in the Universities and Colleges in
h, the Academic Performance Indicator (API) based

. ill be progressively and prospectively rolled out.
Accordingly, the Performance Based Appk Steiri (PBAS) based on the Academic Performunce
Indicator (API) scores of categories Ianﬂe@ "l‘;ftfitmed in these tables is to be implemented for one
year only with the minimum annual s&%ﬁﬁﬁé'-'-:describcd in Table TI(b) for college teachers, This
annualized Academic Performance Indicator (API) scores can then be co
when the teacher becomes eligible for |
Thus, if & teacher {8 considered e
Academic Performance Indicator (Al&ﬁs;&o it fg"')'i'aar 2008 alone will be required for assessment. In
case of a teacher being considered for Cafeei }gﬁﬁ_ﬂﬁbment Schemes (CAS) promotion in 2010, two years
average of Academic Performnnce Irldicait}'é%{;‘j‘lj scores for these calegorics wiil be required for
assessment and so on leading progressively for the complete assessment period. For Category III
(vesearch and academic contributions), Academiie Pétformance Indicator (API) score for this category will
he applied for the entire assessment period. ’

mpounded progressively as and
sment Schemes (CAS) promotion o the next cadre,

TR SEhHEN (A prometon I SU08 A v

=¥,

2. A teacher who wishes to be considered for promotion under Career Advancement Schemes
(CAS) may submit in writing to the college, with three months in advance of the due date that he/she
fulfils all qualifications under Career Advancement Schemes (CAS) and submits to the college the
Performance Based Appraisal System (PBAS) proforma duly supported by all credentials as per the
AcademicPerformance Indicator (API) guidelines set out in these Regulations. In order to avoid delays in
holding Selection Committee meetings in vatious positions under Career Advancement Schemes (CAS).

the college should immed iafely initiate the process of screening/selection and shall complete the process
within six months from the date of application. - -

3. Candidates who do not fulfilliitheitinlinimum score requirement under the Academic
Performance Indicator (API) Scoring Systei'ptopose in the Regulations as per Tables TI(A and B) of
Appendix III or those who obtain less than So%ln the expert assessment of the selection process will
have to be re-assessed only after a minimum pet{od of one year. The date of promotion shall be the date
on which he/she has successfully got re-nssessed.

4. Career Advancement Schemes (CAS) promotions from a lower grade to a higher grade of
Assistant Professor shall be conducted by the same “Screening-cum-Bvaluation Committee” adhering to
the criteria laid out as Academic Performance Indicator (API) score in- Performance Based Appralsal
System (PBAS). .
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6. Assessment of Acadomic: Performance Indicator (API) scoring shall be processed and made by
Ihe IQAC cell of the respectlve colloges us per Appendix and Tuble preseribed by UQC, )
7. The “Screcning cum Fvaluation Committes” for Carcer Advancement Schemes (CAS)
promotion of Assistant Professora/e -sivalont cadres in Librarinns/Physical Education from onc AGP
the other higher AGP shall consts( of:
(A) COMPOSITION;
1) The Principal of the colloge;
i) Head of the concerned departiiiel L{1om tho college not below the rank of Associate Professor.
i) Two subject oxXporis fi [h‘;jl .WW‘!HI’JW fniominated by the Vice Chancellor from the
University panel of expshs /0 o
(B) DUTIES & FUNCTIONS:
i) To verify APl Score e ooy
i) To verify othor relovant dooument 3
iii) To report their findings fb¢ cqp;i detitlon of the Selection Commitice.

ﬂﬂnod ubove shall be three including the one subject
sent.

ib6ve, shall be completed on the day of the selection

I fb’é--urc recorded along with PBAS scoring proforma

Wj6 ! of morit and duly signed by all members of the

8. The quorum for these l.!ll’lil_'liﬁ
expert/ university nomifiée

9. All the selection procodlitol il

committee meeting. Wlltil‘ﬁ]ﬂ 1
and recommendation vy onitH
selection committee in the miflfes i

10. Career Advancement Sehéfiﬂj. é, ) promotions being a personal promotion to the -

* incumbent teacher holding !,if{ﬁ!?f}ﬁffiﬁ%’ﬁ&nctloned post, on superannuation of the individual

inoumbent, the said post shall 1@ W“B%&c‘.k t its original cadre.

I1. The incumbent teacher must b8 /61 thie role and active service of the Universities/Collgges on
the date of consideration by (he: Selection Committee for Selection/ Career Advancement
Schemes (CAS) Promotion.

12. Candidates shall offer the;

Academic Perfotmait 1 ;
Performance Indicator (API blés by submitting an application and the required
Performance Based Appraisal’ _ __hAS) proforma. They can do so three months before
the due date if they consider r]aé_mé&}vés cligible. Candidates who do not consider themselves
eligible can also apply at a later dite. '

3. in the fina! assesswent, if (he candidates do not either Wi fhe Jrubavm Acodemic
Performance Indicator (APT) scores in the criteria as per ierformance Based Appraisat
System (PBAS) proforma or obtaji less than 50% in expert assessment, wherever applicable,
such candidates will be reassessed. _

14. The Director of Higher Education; Assam shall issue order after obtaining approval of the
Committee comprising Commissioner & Secretary/Secretary, Higher Education
Department,(Chairman), Director of Higher Education, Assam, (Member Secretary) and Sr.

- A, Higher Education (Mem ber) will scrutinize, verify and approve the promotional cases.
The Committee shall sit as and when necessary but at least once in every quarter,

promotion,.if the fulfill the minimum
e

nent for ig fill u J
‘scores indiEHtéd" K the appropriale Academic

Assistant Professor/ Librariun and equivalent cadre will be cligible for stage promotion through a
procedure if he/she has fulfilled the following conditions:

CAREER ADVANCEMENT SCHEME (CA i | "
1. (a) Assistant Professor with AQP of Cy 000 to (stage 1to 2) Rs.7000

) 4 years with Ph.D, (MWQQMMMW)
) 5 yours with M.Phil (afEcampus Dégie-not-admissiblo)
Iil) 6 years regular service without M.PhILPY.D.
(b) Minimum Requirement for Career Advancemeit Scheme (CAS) from stage I to stage 11
i) Minimum API scores using PBAS scoring performn enolosed as per the norms provided in
Table II(A)/11(B) Appendix 111,
if)  One Orientation and one Refresher/ Research Melhodology Course of 2/3 weeks duration.

iii) - Screening cum Verification process [or recommending promotion.
(Annendiv 11T Dot wees 3




2. Assistant Professor witly AGPo
DURAT ION: 5 yoars

I) Minilmtm AFI 3COores uﬂhl
- B PBAS scoring rofor vi i
l H(A) ”( ) il‘ 0 gp rma enclosed as per the horms provided in .

1) One course / pProgramme ffom Among the cate
workshops, Training, TeachirigLetipil
development ngrmnﬂol'ﬁﬂd'?llﬁliljr

ill) Sereening qum Verlfloatio prodsy's

[ Rs.7000 to (stage 2 10 3) Rs. 8000,

gories of rofreshor courses, methodology
ng-Evaluation Technology Programmes, Soft Skills
Development Programmes of 2/3 week duration.

Duration : 3 years
1) Minimum AP] scoros uslng‘PBAS.; !
TICAYLI(B) of Appendix I, | 1f
1) At least three publications i s{df
the case of College Iendhell;si_"ll
and an exemption of two plibl|
iif) One course / pmgmmmi's‘_:ﬁ‘ffﬁ
Teaching-Leaming-Bvaluat{oh B
and Faculty Development pl’bﬁ
iv) A selection committee pmééﬂs i

OERSIOL recommending promotion,
(AppendieT1ts- Tablop I ARRIRY
3 Assistant Professor with AGP of 1t5.8000 {0 (stnge 3 to 4) Its.5000

3

forma onclosed as por the norms provided in Table

'Fono publication will be given to M. Phil. holders
glven to Ph. D. holders. '

Uhitegories of methodology workshops, Training,

‘mg‘nmmes, Soft Skills development Programmes

l'jlintim one week duration,

Eﬂéd in the UGC regulation and in Table 1I(B) of

. il B TIM
Appendix 1L (Appendix-I1t -‘\-ﬂ?gﬂ g
SR R O S M SR E AR T ) e e P T ) |
Assistint Prof Asslstanl Professor Asslstant Professor |
Stag) tqulvnlent cadres tage2to | equivalent cadres Stage 3 tn
(AGP Ra.6 Siage 3 Staged
(AGF Rx.7000/- to Rs.8000/) | (AGP Rs.8000/- to Re.2000/- |
_ 2 §
Teaching-learning, Evaluation T5/Per yeur- 75/Per year T5/Per year ‘{
Related Activities (Category-1) Ohu Qut ol 125 i
| Cocurricular; Extention and:-3[=i 15/Per ytar Qut 0150 . 15/Per.year 1
Professlon relnied activities | g S | .
(Category-1T)
1 Miaimum total average annual 100 (1+11) 100 (I+11)
Score under Calegories I and Per year Per year
] .
1 Resenrch and Academic 5/Per year 10/Per year 1&/Per year
contribution (Chtegory 111) 20/25/30 Assessimiefil porddl From the | S0/Assessment perfod:- From | 45/Assessment perioy:-
| | dnte of achileving Stage ¥ ko Uie due date | the date of achleving Stoge2 | From the ds ¢ nf achieving
|| Tur Stage & (4 yaavs pertind fer the i the e dacz for Stage 3 (5 | Stage 3 ¢ the due date for
feachers pussessing h.]:h in the yenre period) Stage 4 (Jycars period)
relevant subjeck nt-eiitry legel In
addition to NET/SLET/SLE! 5 yeara for X
(| the teachers possessing WLFhI in the =
relevant subject at ehtry levelin
|| addition 1o NET/SLET/SLT; sud 6
years for (he teachers Who toes not
have Ph../ M.Phil Degree in the
= === relevant subject at entry level)
Expert Assessmen! System Screenlng cum Evaluation Committee Sereenlng cum Evaluation Selection Committee &
& Departmental Promotiun Commiittee | Comumittee & Depard Depnartmental Pr I
Promotion Commitiee
Commitiee
v Totul Marls in the Expert No separale Marks, No separate Marks. Contrlbution to Research-
Assessment | Sereening Committes to verlly APl Screening Committee to 20 marks,Assessment of
Miaimum required marks for | Scores, Thereafier, the Deparimental verily AP1 Scores. dowain knuwledge and
promotlon is 50 /| Promotion Commlitee will recommend | Thercafter, (he Departieatal | teaching prucqlees-60 marks ,
' the name of the selected tengher to the I'romotion Commitiee will Interview perfornmnce-20
Governing Bndf_fﬂh‘gﬁﬂbn. recommend the name of he | marky
i l‘ﬂ"'-,’:' ] stlected texcher lo the
ey Govenilng Dudy lor
Jir

This is issued in pa:fll_i]‘f'modiﬁ::alion! ndditions to clause (G) of the Govt
Notification issued vide No.FPC.16/99/11, dated 18" September, 1999,

The guidelines notified above should be read with notifications, amendments

and guidelines issue by UGC from time to time in this regard.

Su/-
(HL.K.Sharma, TAS)

+ Commlssioner & Secretary to the Govt. of Assnn
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Copy forwarded for iq{brmthlul'l;,tu;'

1.
2
3.
4.
5

1 | of ‘i'.l ot 1 '“ ¢
5. S, to Commmls f
" Diepte! Guwakath uj% Ly il

The Principal Acuounlnm dun

P.S. to Chief Minister; Aﬁuadn‘ BBt
08D to Minister Edugatlon, Agy
P.S. 10 Additional ‘Chicf $em‘é
Guwaliati-6 I

: ?\rt. of Assum, ngher_ Education Dcpartrﬁent,
The Depuly Secretary to the GU"_ (e H&hum, Pulitlca] (Cubmel Cell) Depﬁnment
Dispur, Guwahati-6. . . i |
The Unider Secreti 6 GOV Elnnnce (PRU) Department,. Dlspur,
Guivahati-6. ' | :' s
. The Director of &1 1t ‘,kahu:pnm. Guw:a.hﬂt:-i Dfor ihf’om{atmn and
necessary action. ¢ nform all concern.
The Difectot of Téclmlbal Edid , Kahilipata, Gm\fahaﬁuw fcr mformahoﬂ

10 ¢ Directot” ofEducaudh,
‘he President/Génlerdl Sécmlnf 7 g

fi’ inform all conceri.

and hecessary adtion. He s ﬁlﬂ rel B :
i Assam. :

‘Guwahati8. g

Députy Seoreta:‘y to thé Govt of Assam
Higher Education Department ,
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| THE
| ASSAM SERVICES -
(DISCIPLINE AND APPEAL) RULES 1964

ARRANGEMENT OF RULES
. RULES ‘i
PARTI-
General
1 Short title and commencement. . | s
2; Interpretation.
3. Application. -
4. Protection of rights and pnvﬂeges conferred by any
law or agreement. ;
PARTII 3
Appointing Authoritxes
Q. Appointments to State Services.
PART III
Suspension
6. Suspension.
PART IV
Discipline
[ 4 Nature of penalties.
8. Disciplinary Authority.
0. Procedure for imposing penalties.
10. Special procedure in certain cases.
g Provisions regarding lent officers.
‘ 12 Provisions regarding borrowed officers.
| . PARTV
; Appeals
13. Orders made by an authority is appealable.
14. Appeals against orders of suspension.

| 15. Appeals against orders imposing penalties.
,: 16. Appeals against other orders.
17; Period of limitation for appeals.




18.
19.
20.
21;
22,
23.
24.
25.

26.
27.

28.
29.

30.

" THE ASSAM SERVICES (DISCIPLINE AND APPEAL) RULES, 1964

Form and contents of appeals.

Submission of appeals.

Withholding of appeals.

Submission of return of appeals

Transmission of appeals.

Consideration of appeals.

Expeditious disposal of appeals.

Implementation of orders in appeals.
PART VI
Review

Governor's power to review.

Review of orders in disciplinary cases.

PART VII
Miscellane ous
Repeal and Savings.
Removal of doubts.
Schedule

Schedule.



