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1. EXECUTIVE SUMMARY

1.1 INTRODUCTION

S.B. Deorah College believes in creating a vibrant and an inclusive learning environment imparting an
interactive learner-centric quality education based on a sound value system. It prioritizes creating a culturally,
ethnically and linguistically inclusive environment committed towards the holistic growth of the learners. The
college adopts a blended mode of teaching-learning integrating ICT aiming to shape learners into responsible
global citizens.

Beginning in a small classroom in the nearby Ulubari High School on the evening of September 9, 1984 with
75 students in its higher secondary (+2 level) programme, the college at present has an enrolment of more than
1200 students. Located ideally on the bustling G. S. Road in Guwahati, the college was originaly known as
Ulubari College.

The college was established by a few dedicated individuals who saw the need for higher education in the area.
Late Chidananda Das, former Registrar of Gauhati University, served as the founding President of the Steering
Committee. By September 9, 1987, the college, shifted to a temporary Assam-type shed nearby and achieved
Degree College status.

On November 4, 1989, a public meeting decided to entrust the S. B. Deorah Charitable Trust with constructing
atwo-story RCC building, spanning 9,000 sgquare feet, to house the college and thereafter it was renamed S. B.
Deorah College after Sreenivas Basudev Deorah.

Affiliated with Gauhati University, the college came under Assam's deficit grant-in-aid scheme on January 11,
1996. In 2005, the college was given Provincialised (Govt.) status by Govt. of Assam. It achieved permanent
UGC registration under Section 2(f) and 12(B) of the UGC Act, 1956 in 2005. The college is already accredited
by NAAC twice and is certified with 1SO 9001:2015. The college has been actively participating in the NIRF
ranking since 2016.

The college has sixteen academic departments offering courses at the undergraduate level (Honours and
Regular) and introduced BCA and BBA programs from the 2024-25 session and has already implemented
NEP-2020 from the 2023-24 session. The college hosts two distance learning centres affiliated with KKHSOU,
offering undergraduate programs, and IDOL, offering postgraduate programs.

Over the past 40 years, S. B. Deorah College has grown steadily, standing as a beacon of knowledge and
wisdom.

Vision
1.To ensure the overall personality development of the students.

2.To build excellent community relationship.
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3.To develop moral and ethical values and instil scientific temper.

4.To promote the feeling of nationalism and universal brotherhood.

5.To develop the college as an exemplary institution of higher education.

6.To enhance knowledge and skill of the students.

Mission

1.To become one of the leading educational institute of the region and to be a centre for dissemination of
knowledge and services to the society through teaching, learning and extension activities.

2.To provide state-of-the-art infrastructure for the all-round development of the students.

3.To create the foundation for developing leadership quality and professional skills of the students.

4.To encourage students to ook beyond their curriculum and nurture their talents in various fields.

5.To provide value based education and to inculcate the principles of morality, devotion, duty and
responsibility among the students.

1.2 Strength, Weakness, Opportunity and Challenges(SWOC)

Institutional Strength

1

2.

3.

4.

5.
6.

7.

10.

The college attracts and hosts students from all seven States of the Northeastern region, promoting
ethnic and cultural diversity.

Centrally located in Guwahati city, the collegeis easily accessible to students from different parts of the
North East.

The college offers Arts, Commerce and Science streams, along with newly introduced professional
programs like BCA and BBA.

The college is equipped with Smart Classrooms, upgraded ICT facilities, and facilities for | CT-enabled
teaching-learning processes.

The library is automated with SOUL 3.0, Web-OPAC facility (24x7) and digitization.

Biometric attendance of the teaching and non-teaching staff is mandatory and the monthly reports are
sent to the Govt.

Enterprise Resource Planning (ERP) is deployed for academic, administrative and financial purpose.
The college is integrated into the Samarth ERP adopted by Department of Higher Education, Assam.

. Highly competent, dedicated and motivated faculty members. Nearly 42% of the permanent faculty hold

Ph.D. degrees, and some faculty members also serve as Ph.D. guides.

. Led by an active NSS cell, which has already received State-level laurels, the college promotes higher

education,and social values in the larger community. Students actively participate in outreach and
extension activities which provide them holistic development. The institution also offers add-on and
certificate courses in various areas.

The college has implemented a dedicated mentoring system to cater to the students needs by helping
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and mentoring them in various ways.

11. Dress code is strictly enforced and followed among the students.

12. The college offers freeship admissions to students from economically weaker sections. Hostel facilities
for girlsare available.

13. Theingtitution has MOUs with various institutions to enhance academic and research opportunities.

14. The college promotes environmental awareness with policies for maintaining a clean, green, and eco-
friendly campus.

15. The college has installed a 25 kWp rooftop solar power system, which serves as a reliable alternative
energy source.

16. Extensive CCTV surveillance in classrooms and important areas enhances safety and security acrossthe
campus.

17. The college offers dedicated psychiatric counseling for students in distress, a unique support system that
setsit apart from other colleges.

I nstitutional Weakness

1. Limited space restricts the potential for adopting postgraduate courses or introducing new undergraduate
programsin line with the vision of NEP 2020. The campus faces limitations in land availability, further
restricting infrastructure expansion.

2. The number of large classroomsis insufficient compared to the need and variety of programs offered by
the college. Additionally, the college lacks adequate sports facilities for both indoor and outdoor games,
and the lack of a playground impacts student facilities.

3. A significant number of teachers work in management sanctioned/temporary positions, and delays in
government approval s for sanctioning provincialized departments hinder growth. The Commerce stream
and certain high-demand departments are self-financed, lacking provincialized status. With the adoption
of the four-year undergraduate programme under NEP-2020, more full-time teachers are needed.

. Placement and campus recruitment efforts are not very encouraging.

. Many students come from disadvantaged socio-economic backgrounds, making it challenging for their
parents to provide adequate support, which often necessitates that students work to support themselves.

6. The emphasis on course completion within the semester system limits time for other activities and
research opportunities.

. Research infrastructure across all streams, especially in science, needs enhancement.

8. Space constraints in the administrative block and the need for better infrastructure in areas such as the

seminar/conference hall and girls hostel.

9. Boys Common Room facility is not available.

[O2 1S3

\l

Institutional Opportunity

1. The College has strong potentia to attain autonomous status.

2. Offering postgraduate courses, B.Ed. programmes, and more professional programs under NEP2020
through its effective implementation.

3. Conducting more on-campus placement drives to enhance student employability.

4. Providing vocational training, career-oriented professional courses, soft skill development programme
tailored to the needs of the job market, aimed at developing a highly skilled talent pool.

5. Partnering with NGOs for community development programs and expanding extension activitiesto new
areas.
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6. Engaging the alumni network to support institutional development through both financial and non-
financial contributions.

7. Increasing innovative research work and obtaining more grants from funding agencies to boost the
research environment, exploring opportunities for collaboration in R& D with various research centers,
universities, professional institutions, and organizations involved in educational research.

8. Exploring significant potential for collaboration with industry-academic linkages for research. Further,
avenues of internship with industry will make students job-ready before they graduate.

9. Organizing more Faculty Development Programs (FDPs) and national and internationa level
seminars/conferences.

10. Enhancing the entrepreneurship and skill environment through the Institution’ s Innovation Council.

11. Introducing more add-on self-financed vocational courses to generate revenue.

12. Arranging entrepreneurship development programs to increase efficiency in the global employment
market.

Institutional Challenge

1. Upgrading to a post-graduate institution with enhanced infrastructure to meet NEP 2020 goals due to
limited space availability.

2. Obtaining provincialized status for commerce and computer science departments. |nadequate sanctioned

posts in some academic departments hinder academic development.

. Building more hostels for students.

4. Insufficient government funds hinder the continuous need for upgrading infrastructure facilities and
college development. Further, the management faces a growing burden of operational expenses due to
the engagement of contractual teachers.

5. Promoting employability in higher category jobs and ensuring placement opportunities for graduated
students.

6. Reducing student absenteeism and dropout rates.

7. The college hasintroduced self-financed professional courses such asBBA and BCA, and its commerce
stream is also self-financed. However, a majority of students avail free admission in provincialized
departments, making it challenging to attract students to self-financing and professional courses due to
higher fees.

w

1.3 CRITERIA WISE SUMMARY

Curricular Aspects

The College has awell-structured curriculum planning, delivery and eval uation mechanism in place to meet the
learning outcomes of the students.The college's Academic Calendar isaligned with Gauhati University whichis
published in the website and distributed to students at the start of the session. The Course and Lesson Plans are
meticulously prepared for the successful completion of the prescribed syllabus within the stipul ated time frame.
The Departmental distribution of syllabusis done keeping in view the area of expertise and specialization of the
concerned teachers. Each department maintains a separate logbook to register the daily record of classes.

Various teaching strategies like Lecture Method, Project and Field work, Teacher Exchange Programmes,

Guest Lectures and Seminars, Peer Learning are adopted by the departments to make the teaching experience
fruitful and productive. The ICT enabled ecosystem of the college with facilities of interactive panels, class
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videos, e-resources creates a vibrant and engaging space for students to pursue their academic interests. Class
and Home Assignments, Group Discussions, Surprise Tests help to monitor students academic progress and
identify their weaknesses. Accordingly, corrective measuresin the form of remedial classes, mentoring sessions
or mental health counselling, if required, are undertaken to help students overcome the learning obstacles.
Conceptualizing the wall magazine on a syllabus specific theme is one of the innovative practices of the
departments that supplements the understanding of the student.

All departments of the College offer various Certificate Courses that mainly focus on skill enhancement to
prepare the students to meet the challenges of a competitive job market. Besides, these courses also incorporate
various relevant issues on gender, professional ethics, human values, environment etc. Not only that, but certain
courses like Functional Assamese also designed for non-native speakers actualize the ingtitution’s vision of
Diversity and Inclusion. As many as 41 Certificate Courses on offer during the last five years has seen an
enthusiastic response from the students.

Feedback collected from various stakeholders like students, teachers, employers, Alumni etc help in the
assessment of various aspects of the college including teaching, infrastructure, administration etc for further
improvement and upgradation.

Teaching-learning and Evaluation

Our college has maintained a strong student enrollment rate of 85% over the past five years. Thisis supported
by a student-teacher ratio of 19.2, with 95.3% of sanctioned teaching posts filled. Additionally, 62% of our
faculty hold advanced qualifications such as NET, SLET, or PhDs, which enhances the quality of education.

Experiential learning isintegral to our approach, bridging theory and practice through lab work, workshops, and
field trips that engage students directly with their subjects. Participative learning is promoted through group
discussions, seminars, interdisciplinary exchanges, and contributions to the departmental wall magazine,
fostering creativity and critical thinking.

We emphasize problem-solving and critical thinking through project work, assignments, and community
service, including NSS activities that instill socia responsibility. The "earn while you learn" initiative offers
practical business insights, and college elections reinforce democratic values.

ICT tools are essential in our teaching-learning process. We use Google Classroom, digital interactive panels,
and faculty-prepared online course videos to enhance learning, ensuring a blend of traditional and modern
methods.

Aligned with the National Education Policy (NEP) 2020, our college is committed to outcome-based education.
This includes a transparent assessment process communicated through academic calendars, notice boards, and
digital platforms. Internal assessments follow university guidelines, and students can review their answer
scripts, with concerns addressed through an internal assessment grievance form available online and in the
college.

We focus on evaluating course outcomes through continuous assessments like class tests, assignments, and

final exams. Based on results, we provide targeted interventions such as remedial classes for weaker students
and advanced assignments for high achievers, ensuring all students receive the support needed to succeed.
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With an average pass rate of 82%, our college takes pride in its academic achievements. We stand out with
smart classrooms, a strong mentoring system, and a comprehensive approach to learning that prepares students
to achieve their academic and professional goals.

Resear ch, | nnovations and Extension

S. B. Deorah College has received research grants from Government agencies for research project and
endowment in the last five years. The Department of Chemistry has received grants to carry out research work
from Science and Engineering Research Board (SERB), Govt. of India

Over the past five years, S.B. Deorah College has organized 139 workshops, seminars, and talks. Since June
2019, faculty members have published 62 UGC Care-listed research papers. Additionally, between 2019 and
2024, faculty members have published 121 books, book chapters, and papers in national and international
conference proceedings.

S.B. Deorah College actively participates in community development through its National Service Scheme
(NSS), National Cadet Corps (NCC), and various other units such as the Internal Quality Assurance Cell
(IQAC), Extension Services Cell, Women Cell, Healthcare Cell, Environmental Cell, Teachers Unit, and
Students Union. The college has conducted multiple initiatives, including cleanliness and plantation drives, free
medical camps, blood donation, anti-superstition and anti-tobacco campaigns, and flood relief efforts in
neighbouring areas and in its adopted village. It also observes important local, national, and international days
and organizes awareness programs for students and the community on various issues. Additionally, the college
hosts seminars, webinars, workshops, and popular talks on topics such as environment, tourism, media,
pollution, rights, gender equality, and entrepreneurship. Programs related to plastic pollution, mushroom
cultivation, animal husbandry, and entrepreneurship development are also offered.

The College has received 23 awards/recognitions/appreciations for its extension activities. NSS, NCC, IQAC &
Extension Services cell organized 77 extension and outreach program during last five years. On an average 20
students took part in each of the extension activities organized by the college.

S.B. Deorah College has 24 active MoUs and 14 collaborations with various colleges, universities, institutions,
and government organizations in Assam. Over the past five years, the college organized 84 activities through
these partnerships, including faculty and student exchanges, workshops, field trips, talks, community services,
and health check-ups. In addition, faculty members were able to publish several research papersin journals of
international repute under the research collaborations.

Infrastructure and L earning Resour ces

The use of modern ICT tools has become an integral part of higher education to provide quality education to
students. Keeping in mind the importance of ICT for imparting quality education, S. B. Deorah College, has
acquired adequate infrastructure and physical facilities to assist the teaching and learning outcomes. There are
14 1CT enabled classrooms with 65-inch Android based panels, well-equipped science laboratories with newest
instruments like UV-Vis Spectrophotometer, Laminar Air Flow, Centrifuge etc. Two computational labs viz.
Mathematics Lab and Computer Lab with sound internet connectivity and open-source learning resources are
also available for students. The College aso has a fully furnished auditorium with proper lighting, and sound
systems along with a seminar hall equipped with facilities for video conferencing as well asICT enabled panels
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for classes, seminars, and workshops. The entire campus is under CCTV surveillance. To inculcate cultural,
sport, and fitness activities, the college has a multi-gymnasium facility for fitness along with facilities for
indoor and outdoor games such as Badminton court, Table Tennis, Chess etc. Self-defense workshops,
tackwondo programs, yoga and meditation practices are organized on aregular basis.

Ramps and wheelchairs for specially abled students and teachers along with a counselling room are also
available. A girl’s hostel, a girl’s common room with a sanitary pad vending machine are accessible to female
students. The college also has a canteen to serve quality food at subsidized rates.

The college library is automated with ILMS SOUL 3.0 facility for e-resources access through N-LIST, 24X7
Web OPAC, 24 x 7 Institutional Repository (IR) cum Digital Library with a high-speed 20 Mbps Leased Line
Internet connection.

The college has a Jio internet leased line providing Wi-Fi with a bandwidth upgraded to 20 Mbps for teachers
and students. The IT facilities and the college website are regularly updated.

Ample parking space is available for students and teachers and the open space is also utilized to celebrate
significant days, NCC parade, ethnic festivals, Saraswati Puja, food festivals etc.

Student Support and Progression

Students of the College received financial support from both government and non-government sources during
the period of assessment. The bulk of financial assistance came from government-sponsored schemes. The
College a'so received generous funding from noted families of philanthropists in the area. Both sources helped
to provide financial assistance to nearly 80 per cent of the students.

During the reporting period, the career counselling process was de-centralized and departments were provided
autonomy to undertake special classes for various entrance examinations. This has increased the number of
students pursuing higher education and of placement opportunities compared to the previous cycle.

The grievance redressal mechanism has been strengthened through the introduction of an online complaint
system. This has helped in resolving the grievances of students in a more time-bound manner. Theinstitution is
committed to resolving grievances of students related to teaching-learning at the earliest possible time. As a
beginning, an internal assessment grievance form has been introduced to record grievances of students relating
to internal assessment. Besides, all statutory bodies constituted by the College respond promptly to student
grievances. Certain grievances related to infrastructural issues would require additional time for their
resolution.

There has been an increase in the number of students progressing to higher education than in the previous cycle.
Theinstitution isworking tirelessly to improve the quality of education so that it can witness higher progression
to higher studies and more attractive career opportunities.

The College also supports various co-curricular and extra-curricular activities for its students physical, mental
and intellectual well-being. In line with this objective, the College organizes various sports, cultural and
intellectual events for the betterment of its students. It also encourages and sponsors participation of studentsin
events organized by other institutions. This two-way mechanism provides better exposure to students for
selecting their career opportunities, particularly, to those who are interested in sports and allied activities.

Page 8/92 13-11-2024 11:28:46



Governance, L eader ship and M anagement

The governance, leadership and management of S.B Deorah College are effective, efficient and transparent, and
work towards the devel opment of the institution and the employees.

The management sensitizes the college administration regarding its vision and mission. The quality policy and
the Perspective Plan drafted by the College Development Committee are in line with the vision and mission of
the institution. The college adopts a decentralized and democratic approach, fostering inclusiveness, solidarity,
and collective responsibility. It has a culture of participative management by involving staff members in
numerous administrative roles.

The administration provides a favorable environment to implement NEP-2020 through its provisions of
multiple entry-exit and Academic Bank of Credit aligned with Gauhati University guidelines. Teachers are aso
encouraged to participate in NEP-2020 orientation programs, and workshops on topics like yoga are regularly
arranged.

The administration of the curriculum, co-curricular and extra-curricular activities is monitored through various
committees. The college implements e-governance in administration, finance and accounting, students
admission and support, and in examinations. It has welfare measures like cooperative credit society, medical
reimbursement schemes, etc. for the teaching and nonteaching staff. The IQAC evaluates the performance of
teachers through the and provides appropriate opportunities under the career advancement scheme.

Teachers have participated in faculty development and capability enhancement programs during the last five
years. The college hasits own strategies for the mobilization of funds and resources. Though the main source of
revenue is students' fees, the college receives salary grant from the Government of Assam for the Govt.
sanctioned staff. The institution is running 17 UG programmes. The ingtitution conducts internal audit every
year for al itsfunds.

The 1QAC takes initiatives for ingtitutionalization of the quality assurance practices. It monitors the
implementation of the vision and mission of the college through the preparation and deployment of the
perspective plan of development. It has been trying to enhance the quality through the organization of
webinars/conferences/workshops on capability enhancement, pedagogy, |PR, and research aspects for teaching
and non-teaching staff. The IQAC collects, analyzes, and utilizes feedback from various stakeholders for
quality improvement. The institution regularly participatesin AISHE and NIRF.

I nstitutional Values and Best Practices

S.B. Deorah College is dedicated in ensuring institutional values and social responsibilities by facilitating a
gender-friendly, eco-friendly campus and inclusive environment along with sensitisation of students and
employees to constitutional obligations. It features a girls hostel with 24/7 CCTV, a comfortable common
room, a sanitary napkin vending machine, and a well-maintained washroom. Mental health support is provided
through expert counselling sessions. Female staff and faculty benefit from a day care centre. The college also
has designated committees and cells, such as the Women Cell and Internal Complaints Committee (previously
GSCASH), to promote gender inclusivity through courses and activities.

On the sustainability front, the college implements green practices like solar panels, rainwater harvesting,
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energy-efficient buildings, recycling, and reducing single-use plastics. Sustainable transportation options,
including biking and carpooling, are encouraged. Additionally, facilities for the disabled, such as ramps and
wheelchairs, are provided.

The College follows a policy of providing an inclusive environment and takes initiatives to celebrate and
observe events of various ethnic, regional, racial, cultural and linguistic significance. Promotion of unity,
tolerance and national integration forms the core principle value of the college and hence events like
Independence Day, Republic Day, Constitution Day, Gandhi Jayanti etc. are celebrated to sensitise the students
and employees of the ingtitution. The Electoral Literacy Club sensitises the students about their voting rights,
whereas the curriculum and co-curricular activities undertaken by the college promotes mora values and
responsibilities among the students.

As one of its Best Practices, the College is committed to enhancing the teaching-learning experience through
ICT integration. Recognizing the shift from traditional to smart and virtual classrooms, the college continually
updates its methods to include the latest trends in blended learning. Another key practice is fostering Diversity,
Equity, and Inclusiveness, ensuring that students from various backgrounds feel welcomed and valued,
promoting a sense of belonging throughout the institution.

Another standout feature is the college’ s online service system, "Xugam,'. This system provides easy access to
services, manages student data, enhances classrooms with interactive digital panels, supports online learning,
and stores educational resources. It facilitate remote access and improve the effectiveness of teaching and
learning.
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2. PROFILE

2.1 BASIC INFORMATION

Name and Address of the College

Name S. B. DEORAH COLLEGE

Address G.S. ROAD, ULUBARI, GUWAHATI
City GUWAHATI

State Assam

Pin 781007

Website www.sbdeorahcollege.org.in

Contacts for Communication

Designation | Name Telephone with Mobile Fax Email
STD Code
Principal DHARMEND ' 0361-2523172 9435024667 - shdeorahcollege@g
RA NATH mail.com
IQAC/CIQA SAGAR - 8724829344 - sagars@outlook.co
coordinator SHARMA m

Status of the I nstitution

Institution Status

Government , Grant-in-aid and Self Financing

Type of Institution

By Gender Co-education
By Shift Regular
Recognized Minority institution

If it isarecognized minroity institution No

Establishment Details
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http://www.sbdeorahcollege.org.in

State

University name

Document

Assam

Gauhati University

View Document

Details of UGC recognition

Under Section Date View Document
2f of UGC 29-10-2005 View Document
12B of UGC 29-10-2005 View Document

Details of recognition/approval by stationary/regulatory bodies like
AICTE,NCTE,MCI,DCI,PCI,RCI etc(other than UGC)

Statutory Recognition/Appr = Day,Month and Validity in Remarks
Regulatory oval detailsInstit | year(dd-mm- months
Authority ution/Department | yyyy)
programme
No contents
Recognitions
Isthe College recognized by UGC as a College with | No
Potential for Excellence(CPE)?
Isthe College recognized for its performance by any | No
other governmental agency?
L ocation and Area of Campus
Campus Type Address L ocation* CampusAreain  Built up Areain
Acres sg.mts.
Main campus G.S. ROAD, ULUBARI, Urban 11 5578
area GUWAHATI

2.2 ACADEMIC INFORMATION
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Details of Programmes Offered by the College (Give Data for Current Academic year)

Programme
Level

Name of Pro
gramme/Co
urse

Duration in
Months

Entry
Qualificatio
n

Medium of
I nstruction

Sanctioned
Strength

No.of
Students
Admitted

uG

BA ,Assames
e,Honoursin
Assamese

48

HS

Assamese

25

21

uG

BA ,Economi
cs,Honours
in Economics

48

HS

English

15

14

uG

BA ,Educatio
n,Honoursin
Education

48

HS

English

25

21

uG

BA,English,
Honoursin
English

48

HS

English

40

36

uG

BA History,
Honoursin
History

48

HS

English

25

24

uG

BA ,Political
Science,Hon
oursin
Political
Science

48

HS

English

25

22

uG

BSc,Botany,
Honoursin
Botany

48

HS

English

20

16

uG

BSc,Chemist
ry,Honours
in Chemistry

48

HS

English

15

uG

BSc,Comput
er Science,H
onoursin
Computer
Science

48

HS

English

15

13

uG

BSc,Mathem
atics,Honour
sin

Mathematics

48

HS

English

15

uG

BSc,Physics,

48

HS
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Honoursin
Physics

UG

BSc,Statistic
s,Honoursin
Statistics

48

HS

English

uG

BSc,Zoology
,Honoursin
Zoology

48

HS

English

15

11

uG

BCom,Com
merce,Mgor
in Finance

48

HS

English

15

13

uG

BCom,Com
merce,Honou
rsin
Commerce

36

HS

English

10

uG

BCom,Com
merce,Regul
ar

48

HS

English

40

uG

BCom,Com
merce,Mgor
in
Accountancy

48

HS

English

25

21

uG

BCom,Com

merce,Major
in Marketing
Management

48

HS

English

15

12

uG

BCom,Com
merce,Huma
n Resource
Management

48

HS

English

15

11

uG

BSc,B Sc Re
gular,Regular

48

HS

English

20

13

uG

BA,B A Reg
ular,Regular

48

HS

English,Assa
mese

95

94

Position Details of Faculty & Staff in the College
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Teaching Faculty

Prof essor Associate Professor Assistant Professor
Mae Female Others Total Made Female Others Tota Made Femae Others Total
Sanctioned by the | O 9 29
UGC /University
State Government
Recruited 0 0 0 0 2 7 0 9 10 18 0 28
Y et to Recruit 0 0 1
Sanctioned by the | 0 26
Management/Soci
ety or Other
Authorized
Bodies
Recruited 0 0 0 0 0 0 0 0 4 15 0 19
Y et to Recruit 0 0 7
Non-Teaching Staff
Male Female Others Total
Sanctioned by the UGC 15
/University State
Government
Recruited 10 0 0 10
Y et to Recruit 5
Sanctioned by the 11
Management/Society or
Other Authorized
Bodies
Recruited 7 4 0 11
Y et to Recruit 0
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Technical Staff

Male Female Others Total
Sanctioned by the UGC 0
/University State
Government
Recruited 0 0 0 0
Y et to Recruit 0
Sanctioned by the 0
M anagement/Society or
Other Authorized
Bodies
Recruited 0 0 0 0
Y et to Recruit 0

Qualification Details of the Teaching Staff

Permanent Teachers

Highest Professor Associate Professor Assistant Professor
Qualificatio
n

Male Female @ Others Mae Femae @ Others Mae Femade @ Others Tota
D.sc/D.Litt/ O 0 0 0 0 0 0 0 0 0
LLD/DM/M
CH
Ph.D. 0 0 0 0 4 0 6 15 0 25
M .Phil. 0 0 0 0 0 0 2 2 0 4
PG 0 0 0 2 3 0 6 14 0 25
UG 0 0 0 0 0 0 0 0 0 0
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Temporary Teachers

Highest Professor Associate Professor Assistant Professor
Qualificatio
n

Male Female @ Others Mae Femae @ Others Mae Femade @ Others Tota
D.sc/D.Litt/ | O 0 0 0 0 0 0 0 0 0
LLD/DM/M
CH
Ph.D. 0 0 0 0 0 0 0 0 0 0
M .Phil. 0 0 0 0 0 0 0 0 0 0
PG 0 0 0 0 0 0 1 3 0 4
UG 0 0 0 0 0 0 0 0 0 0

Part Time Teachers

Highest Pr of essor Associate Professor Assistant Professor
Qualificatio
n

Mae Femae | Others Mae Femade Others Male Femae @ Others @ Tota
D.sc/D.Litt/ O 0 0 0 0 0 0 0 0 0
LLD/DM/M
CH
Ph.D. 0 0 0 0 0 0 0 0 0 0
M.Phil. 0 0 0 0 0 0 0 0 0 0
PG 0 0 0 0 0 0 0 0 0 0
UG 0 0 0 0 0 0 0 0 0 0

Details of Visting/Guest Faculties

Number of Visiting/Guest Faculty Male Female Others Total
engaged with the college?

0 0 0 0

Provide the Following Details of Students Enrolled in the College During the Current Academic Year
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Programme From the State  From Other NRI Students Foreign Total
WhereCollege | Statesof India Students
is L ocated
uG Male 175 16 0 0 191
Femde | 160 20 0 0 180
Others 1 0 0 0 0 0

Provide the Following Details of Students admitted to the College During thelast four Academic
Years
Category Year 1 Year 2 Year 3 Year 4
SC Mae 18 17 29 14

Femae 11 19 18 4

Others 0O 0 0 0
ST Mae 51 66 66 42

Femae 56 62 43 28

Others O 0 0 0
OBC Mae 41 66 63 53

Female @ 39 40 65 42

Others 0O 0 0 0
Genera Mae 81 88 84 61

Female 74 97 103 76

Others O 0 0 0
Others Mae 0 0 0 0

Femae O 0 0 0

Others 0O 0 0 0
Total 371 455 471 320

Institutional preparednessfor NEP

1. Multidisciplinary/interdisciplinary:

S. B. Deorah Collegeis dedicated to
multidisciplinary education, offering undergraduate
programsin BA/BSc/BCom stream within the NEP
2020 structure. Encouraging students to explore
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interdisciplinary skill papers alongside their majors,
the college aims to expand its offerings to include
BBA and BCA programs as well. Due to affiliation
with Gauhati University, there are limitations on the
ingtitution’ ability to introduce new curricula,
however several 30 hours certificate courses has been
introduced which are multidisciplinary in nature.
Students are also encouraged to participate in local
activities like socio-economic surveys and
community service which will develop their skillsin
real-time data collection and local issue resol ution.
Upon achieving autonomous status, the college plans
to restructure its courses into UG+PG formats,
aligned with NEP objectives, and introduce skill-
based courses to meet market demands. Participation
in the Academic Bank of Credit (ABC) system will
provide students with multiple entry-exit options,
which will aso be advantageous for slow learners
and socio- economically disadvantaged students. The
college promotes holistic student devel opment
through active NCC and NSS units, fostering
discipline, leadership, and community service.
Through extension activities like NSS, NCC, and
community engagement, the college promotes
holistic education and social responsibility,
emphasizing both science and humanities education
and skill development.

2. Academic bank of credits (ABC):

The college's engagement with the Multiple entry-
exit system will align with Gauhati University's
approach within NEP2020. Once implemented by
Gauhati University, the college will actively
participate in the ABC system to facilitate smooth
student entry and exit. A coordinating body will
oversee credit transfer, supported by an
administrative structure and dedicated database.
During orientation, new students will receive
information about ABC to make informed academic
choices. The college will also develop mechanismsto
address grievances and promote awareness of

SWAY AM Courses, enabling students to earn credits
through MOOCs programs.

3. Skill development:

Page 19/92

NEP 2020 underscores the importance of internships
to bridge the gap between academia and industry,
equipping students with market-relevant skills. The
institution is committed to providing internship
training to all students to bolster their employability
post-graduation. Moreover, it seeks to empower
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students to thrive in the rapidly evolving digital
landscape, offering expanded Skill Enhancement
Courses focused on practical skills and competency
development. As part of these efforts, the institution
has signed MoU with various organisations such as
ICT academy, ClI-Y oung Indians, Earthful
Foundation and various colleges/institutions which
will coordinate with the college in providing
internships to students for skill devel opment.

4. Appropriate integration of Indian Knowledge
system (teaching in Indian Language, culture, using
online course):

The institution implements various practices to
uphold and disseminate knowledge and values
inherent to the Indian Knowledge System: 1. Annual
observance of International Y oga Day includes
collaboration with Vivekananda Kendra I nstitute of
Culture, Guwahati, providing guidance on Y oga
practices through workshops. 2. Maintenance of a
folklore museum within the campus showcasing
Assamese customs and traditions, accessible to
students and visitors. 3. Regular observance of ethnic
festivals with cultural events and symposia,
encouraging student and faculty participation to
celebrate diverse cultural heritage. 4. The teachers of
Department of Assamese contribute to Assamese
language preservation through publications and offer
functional Assamese courses to non-native speakers.
5. Lectures delivered in multilingual modes to
accommodate linguistic diversity, enhancing student
interaction and comprehension. Future plans include
encouraging student enrollment in Ministry of
Education's Indian Traditional Knowledge Systems
courses, collaborating with partner institutions for
access to Indian Knowledge System programs viathe
Swayam portal, considering the establishment of
Sanskrit/Hindi department pending approval, and
initiating research and seminars for archiving
traditional ethnic knowledge.

5. Focus on Outcome based education (OBE):

Page 20/92

The Collegeis fully committed to Outcome-Based
Education (OBE) and approaches it pragmatically.
Aligned with the curriculum set by Gauhati
University, each course comes with clearly defined
Course Outcomes (COs) that map to Programme
Outcomes (POs), ensuring continuous and
comprehensive assessment. Our teaching and
learning methods prioritize achieving these
predetermined learning objectives and engaging
students actively in the learning process. In addition
to traditional classroom instruction, students are
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encouraged to participate actively through student-
centric methods that integrate experiential learning,
participative techniques, and problem-solving
approaches. The college a so identifies and supports
slow learners while empowering advanced learners
with greater responsibilities. Evaluation processes are
systematic and robust, encompassing sessional and
final examinations alongside internal assessments
like group discussions, projects, assignments, and
presentations. Key practices supporting OBE include:
1. Orientation programmes at the start of each
academic year, clarifying COs and POs for first-year
students. 2. Regular field trips and excursions for
experientia learning and reflection. 3. Engagement in
extracurricular and extension activities through NSS
and the Extension Services cell, providing practical
problem-solving experiences. 4. Systematic
evauation of COs and POs, with analysis and
improvement measures implemented as needed.

6. Distance education/online education: S.B. Deorah College actively enhances its teaching
methods by integrating technology into its pedagogy.
Upgrades to classrooms include digital interactive
panels which are used by teachers and students,
fostering interactive and engaging classes. Faculty
members participated in an online workshop on
digital learning for effective teaching, organized by
ICT academy in collaboration with IQAC, S.B.
Deorah College. Teachers utilize various software to
create e-content for effective teaching delivery.
Additionally, the institution adopts several practices
to modernize education through technology: @) The
college boasts a modern, fully computerized central
library housing over 16,525 text and reference books,
supplemented with periodicals and research journals
across disciplines. It utilizes SOUL 3.0 Library
Management Software and offers remote access
through WebOPAC. Free internet and Book Bank
facilities cater to economically disadvantaged
students, with access to online e-resources via
INFLIBNET's N-LIST program. An Institutional
Repository cum Digital Library further digitizes
college publications. b) Teachers create e-content
uploaded on the college portal and Y ouTube channel,
accessible to students and other institutions. ¢) The
college hosts study centers for distance education in
collaboration with Krishna Kanta Handiqui State
Open University (KKHSOU) and Gauhati
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University- Institute of Distance and Open Learning
(now known as Centre for Distance and Online
Education (CDOE)) supporting higher education
accessibility with enrolled students benefiting from
these centers

Institutional Initiativesfor Electoral Literacy

1. Whether Electoral Literacy Club (ELC) has been
set up in the College?

Y es, the Electoral Literacy Club has been set upin
S.B Deorah College on 11/12/2020.

2. Whether students' co-ordinator and co-ordinating
faculty members are appointed by the College and
whether the EL Cs are functional ? Whether the ELCs
are representative in character?

Y es, the student co-ordinators and co-ordinating
faculty members are appointed by the College. Yes,
the ELC isfunctional and since itsinception in 2020,
the EL C has been organising various events to
sensitize the students on the electoral voting and
registration process. Y es, the ELC is representative in
character. The representative nature of the ELC of the
institution has been ensured by a democratic
composition of the office bearers inclusive of
students and faculties which are as follows:
Chairperson: Dr. Dharmendra Nath, Principal;
Coordinator: Ms Chinmoyee Das, Assistant
Professor, Department of Political Science; Dr. Sagar
Sharma, IQAC Coordinator; Members (faculty): Dr
Tripti Rekha Baruah, Assistant Professor,
Department of Political Science, Dr Jamini
Buragohain, Assistant Professor, Department of
Political Science, Dr Dewgjit Kalita, Department of
Political Science, Members (Students): Lucy S
Singson (B.A 4th Sem), Jessika Banikkya (B.A 2nd
Sem), Manab Bora (B.Sc 2nd Sem).

3. What innovative programmes and initiatives
undertaken by the EL Cs? These may include
voluntary contribution by the students in electoral
processes-participation in voter registration of
students and communities where they come from,
assisting district election administration in conduct of
poll, voter awareness campaigns, promotion of
ethical voting, enhancing participation of the under
privileged sections of society especially transgender,
commercia sex workers, disabled persons, senior
citizens, etc.

The ELC has undertaken various innovative
programmes and initiatives to sensitize the students
aswell as the young voters of adjacent localities near
the college. These are listed below: Induction
Programme among students (14/12/2020); Awareness
Campaign among 1st Semester students (18/12/2020)
and 2nd Semester students (21/02/2021); Electoral
Awareness Campaign at College (20.02.2024), Mera
PehlaVote Desh Ke Liye (09/03/2024) V oter
Awareness Campaign amongst Y outh at
Vivekananda Vidya Bharati College (03/04/2024).

4. Any socialy relevant projects/initiatives taken by
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Collegein electora related issues especially research
projects, surveys, awareness drives, creating content,
publications highlighting their contribution to
advancing democratic values and participation in
electoral processes, etc.

campus, S. B. Deorah's Electora Literacy Club had
conducted an online survey of studentsto examine
their degree of electoral awareness. This survey was
conducted using Google Forms. The study revealed
that 98.9% of respondents were over the age of 18.
We also discovered that 82% of respondents were
registered voters with voter 1Ds, whereas 18% had
yet to register as voters. It was also discovered that
74.3% of these young respondents have voted in an
election in Indiaand are familiar with the voting
process, whereas 25.7% have never voted and hence
are unfamiliar with the voting process. With this
information in hand, we helped these students with
the voter registration process through our many
awareness drives. In short, this survey helped usto
access the level of electoral awareness among our
students and help them gather awareness as well as
register as active voting citizens of our country. With
thisinformation in hand, we assisted these students
with their voter registration through our numerous
awareness campaigns. In short, this poll enabled usto
assess the degree of electoral awareness among our
students and assist them in raising awareness and
registering as active voting citizens of our country. In
addition, certain groups of our students were
encouraged to design and publish new content that
highlighted their contribution to strengthening
democratic values and political engagement. In
response, two of the students generated content about
the necessity of electoral literacy, which was posted
on the college website for awider audience and reach
among students.

5. Extent of students above 18 years who are yet to be
enrolled as votersin the electoral roll and efforts by
ELCsaswell as efforts by the Collegeto
ingtitutionalize mechanisms to register eligible
students as voters.

From the online survey conducted by the Electoral
Literacy Club, it was found that among the
respondents who are over the age of 18, 82% of them
were registered voters with voter 1Ds, whereas 18%
had yet to register as voters. It was also discovered
that 74.3% of these young respondents have voted in
an election in Indiaand are familiar with the voting
process, whereas 25.7% have never voted and hence
are unfamiliar with the voting process. The members
of ELC helped them with the voter registration
process.
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Extended Profile

1 Students

11

Number of studentsyear wise during thelast fiveyears

2023-24 2022-23 2021-22 2020-21 2019-20
1153 1226 1185 1097 1145
File Description Document

Upload Supporting Document

View Document

Institutional datain prescribed format

View Document

2 Teachers

21

Number of teaching staff / full timeteachersduring thelast five years (Without repeat count):

Response: 82

File Description

Document

Upload Supporting Document

View Document

Institutional data in prescribed format

View Document

2.2

Number of teaching staff / full timeteachersyear wise during thelast fiveyears

2023-24 2022-23 2021-22 2020-21 2019-20
60 62 60 63 48

3 Institution

3.1

Expenditure excluding salary component year wise during thelast fiveyears (INR in lakhs)

2023-24

2022-23

2021-22

2020-21

2019-20

178.28908

125.27429

51.32844

94.44309

129.40505
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https://assessmentonline.naac.gov.in/storage/app/hei/SSR/106481/dynamic_1723631779_15321.pdf
https://assessmentonline.naac.gov.in/storage/app/hei/SSR/106481/dynamic_1720597255_15321.xlsx
https://assessmentonline.naac.gov.in/storage/app/hei/SSR/106481/dynamic_1723679955_15321.pdf
https://assessmentonline.naac.gov.in/storage/app/hei/SSR/106481/dynamic_1723582016_15321.xlsx

Upload Supporting Document View Document
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4. Quality I ndicator Framewor k(QIF)

Criterion 1 - Curricular Aspects

1.1 Curricular Planning and | mplementation
1.1.1

The Institution ensures effective curriculum planning and delivery through a well-planned and
documented process including Academic calendar and conduct of continuousinter nal Assessment

Response:

S.B. Deorah College has been engaged in arelentless pursuit of academic excellence since its inception
in 1984. A prominent seat of higher learning attracting students from across the North East, the college
follows the curriculum prescribed by its affiliating Gauhati University. The college has a well-planned
and documented mechanism in place to ensure effective curriculum delivery to achieve the desired
learning outcomes. The Principal calls for a meeting of the teaching staff at the start of the academic
session to chalk out curriculum planning and delivery for the session.

Curriculum Planning

The college's Academic Calendar, aligned with Gauhati University, is published on the website and
distributed to students at the start of the session. It's aso shared via WhatsApp and social media
platforms. Class routines are created and shared through the website, notice board, and social media. At
the beginning of the session, induction programs are held for new students to familiarize them with
academic programs, facilities, and rules. This helps prepare and motivate them for their new academic
journey. The programs are organized stream-wise to ensure a smooth transition and introduction to
college life.

Curriculum delivery

Teachers create individualized Course and Lesson plans to ensure timely syllabus completion,
supplemented by Departmental Log Books for daily class records. The Course Plan incorporates
experiential learning approaches, such as field visits, guest lectures, and student seminars, to enhance
understanding. The college's YouTube channel hosts class videos for student convenience. Regular
departmental meetings review syllabus progression and student performance, identifying knowledge gaps
for Remedial Classes. Teacher exchange classes and mentoring sessions provide diverse learning
experiences and one-on-one support. The Mental Health Counselling Centre addresses students' and
faculty members psychological needs, fostering a conducive learning environment. Certificate Courses
are offered to equip students with diverse skills and career opportunities. The college boasts a robust
technology-enabled learning ecosystem, with interactive panelsin most classrooms and a Digital library
offering unlimited access to e-resources and past exam papers. Student Feedback allows teachers to
assess and adjust their teaching methods, ensuring productive and engaging learning.

Continuous I nternal Evaluation

The students' academic progress is monitored regularly through mid-Semester Sessional Examinations.
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The conduct of class tests, assignments, course-based quiz, surprise tests also help in student evaluation
in continuous manner. Likewise, records of Project work, field trips, extracurricular activities like
participation in extempore speech, quiz, debates are also maintained.

File Description Document
Upload Additional information View Document
Provide Link for Additional information View Document

1.2 Academic Flexibility
121

Number of Certificate/Value added cour ses offered and online coursesof MOOCs, SWAYAM,
NPTEL etc. (wherethe students of the institution have enrolled and successfully completed during
thelast five years)

Response: 38

File Description Document

List of students and the attendance sheet for the View Document
above mentioned programs

Institutional programme brochure/notice for View Document
Certificate/Value added programs with course
modules and outcomes

Institutional datain the prescribed format View Document

Evidence of course completion, like course View Document
completion certificate etc. Apart from the above:

Provide Links for any other relevant document to = View Document
support the claim (if any)

Other Upload Files

1 View Document

122

Percentage of students enrolled in Certificate/ Value added courses and also completed online courses
of MOOCs, SWAYAM, NPTEL etc. as against the total number of students during the last five years

Response: 39.48

1.2.2.1 Number of students enrolled in Certificate/ Vaue added courses and also completed online
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courses of MOOCs, SWAY AM, NPTEL etc. as against the total number of students during the last five
years
2023-24 2022-23 2021-22 2020-21 2019-20
583 1226 346 39 98
File Description Document
Upload supporting document View Document
Institutional datain the prescribed format View Document

1.3 Curriculum Enrichment
1.3.1

I nstitution integrates crosscutting issues relevant to Professional Ethics, Gender, Human Values,
Environment and Sustainability in transacting the Curriculum

Response:

Our institution's Mission and Vision aim to foster all-round student development, emphasizing good
values, ethics, and community involvement, along with devotion and duty towards the nation. We
integrate critical themes like professional ethics, gender equality, human values, and sustainability into
our learning system, preparing students to become responsible citizens equipped to address emerging
challenges.

Our college adheres to the course curriculum prescribed by Gauhati University, which tends to the cross-
cutting issues under various courses. Apart from the academic curriculum, our college tries to provide
learning opportunities through various programmes, certificate courses, activities to inculcate these
concepts.

Professional ethicsis an essential framework that guides individuals in their respective fields, ensuring
accountability and integrity. When students are educated about ethical standards relevant to their fields,
they learn the importance of honesty and transparency. The college organises an Induction programme
for newcomers for infusing in them the rules and regulations, values and ethics of our institution as well
as awareness on anti-ragging rules, talks on various topics of IPR; cyber safety, prevention of cyber-
crime, drug abuse and illicit trafficking are also organised for students.

Gender as a cross-cutting issue is not merely a matter of identity; it fundamentally shapes the
educational experience and social dynamics within the college. Apart from the university prescribed
curriculaon gender in different courses, the college has been organizing many activities and programmes
to increase understanding of gender's relevance in promoting equity and in creating a more supportive
environment where all students feel safe and respected. Certificate courses, street-play, outreach
programmes, Depiction of status of women in cultural rally, talks on gender sensitization, celebration of
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National Girl Child day, talk on menstrual hygiene have been carried out by 1QAC, cells and
departments.

The relevance of human values in college curricula is paramount for cultivating responsible citizens.
Important National and Regional occasions are observed and celebrated in college, various programmes
on ethnic diversity; Earn-while-you-learn; AIDS awareness, Anti- tobacco and cancer awareness, talks
on human values; and anti-ragging awareness programmes, anti superstition drive; opening of helpline
desk; charity programme during Covid-19 pandemic, awareness programmes in orphanages,
responsibility of gardening and college beautification; blood donation camps, flood relief camps, mental
health camps, self-defence training, have been taken up at the college.

In today’s rapidly evolving world, the relevance of environment and sustainability as a cross-cutting
issue in colleges cannot be overstated. Many universities prescribed courses taught in the college include
chapters on environment and sustainability. Under both CBCS and FY UGP, Environment Studies is a
compulsory credit course. To equip the students with knowledge necessary to address pressing ecological
issues, the college has been striving to spread the education on environmenta sustainability through
various ways. The college organised programmes on plastic waste management, e-waste management,
solid waste management, plogging run, cleanliness drive at college and nearby areas, plantation of
saplings, agripreneurship and installation of roof top solar power plant and use of clean energy.

File Description Document
Upload Additional information View Document
Provide Link for Additional information View Document
132

Per centage of studentsundertaking project work/field work/ inter nships (Data for the latest
completed academic year)

Response: 54.29

1.3.2.1 Number of students undertaking project work/field work / inter nships

Response: 626

File Description Document
Upload supporting document View Document
Institutional data in the prescribed format View Document

1.4 Feedback System
1.4.1
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I nstitution obtains feedback on the academic performance and ambience of the institution from
various stakeholders, such as Students, Teachers, Employers, Alumni etc. and action taken report on
the feedback is made available on institutional website

Response: A. Feedback collected, analysed, action taken& communicated to the relevant bodies and
feedback hosted on the institutional website

File Description Document

Feedback analysis report submitted to appropriate | View Document
bodies

At least 4 filled-in feedback form from different View Document
stake holders like Students, Teachers, Employers,

Alumni etc.
Action taken report on the feedback analysis View Document
Link of institution’ s website where View Document

comprehensive feedback, its analytics and action
taken report are hosted
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Criterion 2 - Teaching-learning and Evaluation

2.1 Student Enrollment and Profile

211

Enrolment percentage

Response: 85.84
2.1.1.1 Number of seatsfilled year wise during last five years (Only first year admissionsto be
considered)
2023-24 2022-23 2021-22 2020-21 2019-20
371 455 471 320 486
2.1.1.2 Number of sanctioned seatsyear wise during last five years
2023-24 2022-23 2021-22 2020-21 2019-20
490 490 490 490 490
File Description Document

Institutional datain the prescribed format

View Document

endorsed by the competent authority

Final admission list as published by the HEI and

View Document

for first year’s students only.

Document related to sanction of intake from
affiliating University/ Government/statutory body

View Document

212

Response: 83.24

Percentage of seatsfilled against reserved categories (SC, ST, OBC etc.) as per applicable reservation
policy for the first year admission during the last five years

Page 31/92

2.1.2.1 Number of actual students admitted from the reserved categories year wise during last five
year s (Exclusive of supernumerary seats)
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2023-24

2022-23

2021-22

2020-21

2019-20

178

170

171

162

168

2.1.2.2 Number of seats earmarked for reserved category asper GOI/ State Govt rule year wise
duringthelast fiveyears

2023-24 2022-23 2021-22 2020-21 2019-20
204 204 204 204 204
File Description Document

Institutional datain the prescribed format

View Document

Final admission list indicating the category as
published by the HEI and endorsed by the
competent authority.

View Document

Copy of communication issued by state govt. or
Central Government indicating the reserved
categories(SC,ST,0BC,Divyangjan,etc.) to be
considered as per the state rule ( Translated copy in
English to be provided as applicable)

View Document

2.2 Student Teacher Ratio

221

Response: 19.22

Student — Full time Teacher Ratio
(Datafor thelatest completed academic year)

2.3 Teaching- L earning Process

231

Response:
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Teaching becomes more engaging and effective when students actively participate in the learning
process. The ingtitution has implemented various student-centric methods, including experiential
learning, participative learning, and problem-solving methodologies to enhance their educational
experiences.

Experiential learning involves learning by doing and reflecting on the experience. The college has
departmental |aboratories for practical classes, bridging the gap between theory and practice. Field trips
offer immersive learning experiences at destinations of historical, cultural, biological, educational,
political, and economic significance. Webinars, seminars, and workshops support skill development
through interactive sessions, discussions, and hands-on activities, featuring experts who offer insights
and real-world connections. Some of these activities such as Computational lab practical, workshops,
webinar, hands-on training are facilitated by ICT tools such as Google Meet, Zoom, laptops, and
computers.

Participative lear ning involves active student engagement. Group discussion among students generates
ideas and communication skill. Student seminars and poster presentations aids in independent
exploration of topics. Student actively participates in college magazine publications and wall-magazines
which nurtures creative thinking. Interdisciplinary learning is promoted through faculty exchange
programs and MOUs with other colleges. Annua college week activities encourage teamwork and
leadership among students. Organizing peer classes help them to motivate and improve the
communication skills and also provide better clarity of the topic taught. Participation in street plays on
various environmental issues also makes them aware about their social responsibility.

Problem-solving learning focuses on applying knowledge to real-life situations, enhancing critical
thinking and social awareness. Students complete projects under faculty supervision, gaining problem
solving skills. Exhibition-cum-sale programs such as "earn while you learn” provide business insights.
Teachers assign projects and conduct viva tests to promote problem-solving skills of students. NSS and
extension education cell activities involve students in solving real-life problems like distributing
essentials, operating helplines, and blood donation. College elections teach democratic values and
governance participation. Group discussions are held as classroom activity which generates critical
thinking. Other problem-solving practices employed include class tests, home assignments, quizzes,
debates, essay competition, community services etc.

Faculty members use technology-based teaching tools or 1CT tools such as digital interactive panels,
LCD projectors, Google Classroom, Google Meet, Jam boards, Pen-tabs, Zoom, and WhatsApp , for
effective lecture delivery. Screen casting softwares such as ( Free Cam, CamStudio, Screencast-OMatic,
ShareX, Presentation Tube, OBS Studio) are used to create engaging e-content. Online teaching is made
interactive with tools like Powtoon, Canva, Visme, Whiteboard, Mentimeter, and Insert Learning. Tools
like Google Forms, Quizziz, Kahoot are used to conduct online quizzes. E-content and e-books are
shared via cloud storage (Google Drive, Microsoft OneDrive, Dropbox). Teachers upload e-content
(lecture notes and lecture videos) on the college portal and Y ouTube, making it accessible to students.
Students are encouraged to use resources from INFLIBNET N-LIST, National Digital Library, and
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Swayam portal for additional resources and deeper understanding of the topics. This combination of
innovative teaching methods and advanced technological tools ensures a comprehensive and effective
learning process, preparing students to meet the challenges of the modern world.

File Description

Document

Upload Additional information

View Document

Provide Link for Additional information

View Document

2.4 Teacher Profileand Quality

24.1

Response: 91.56

Per centage of full-time teachersagainst sanctioned postsduring the last five years

2.4.1.1 Number of sanctioned postsyear wise during the last five years

2023-24 2022-23 2021-22 2020-21 2019-20
64 64 64 64 64
File Description Document

Sanction letters indicating number of posts
sanctioned by the competent authority (including
Management sanctioned posts)

View Document

Provide Links for any other relevant document to
support the claim (if any)

View Document

242

Response: 64.16

Percentage of full time teacherswith NET/SET/SLET/ Ph. D./D.Sc. / D.Litt./L.L.D. during the last
five years (consider only highest degree for count)
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2023-24 2022-23 2021-22 2020-21 2019-20

40 45 37 40 26
File Description Document
List of faculties having Ph. D./ D.Sc. / D.Litt./ View Document

L.L.D aong with particulars of degree awarding
university, subject and the year of award per
academic year.

Institution data in the prescribed format View Document
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2.5 Evaluation Process and Reforms
251

M echanism of internal/ exter nal assessment istransparent and the grievance redressal system is
time- bound and efficient

Response:

Theinstitution follows afool proof and transparent mechanism for the internal and external assessment of
students. The prime focus of the institution is to strengthen the teaching—earning process through clear,
fair as well as comprehensive assessment and eval uation.

Transpar ent mechanism of Internal/External Assessment

The tentative month of internal sessional examinations is published in the Academic calendar at the
start of each academic year. The examination committee prepares the examination schedule, which is
communicated through the central notice board, college website, and social networking sites. Teachers
also make classroom announcements. Evaluations are conducted as per the university rules under the
Choice Based Credit System (CBCS), with the syllabus and test patterns communicated to students by
the concerned teachers. Teachers submit question papers to the Head of the Department, who prepares
the final paper per Gauhati University guidelines. Exams are conducted based on a common schedule by
the examination committee, and students with insufficient attendance are barred from exams
Students missing tests due to extracurricular activities or valid reasons are given a reappear opportunity.
Due to the pandemic, attendance criteria were waived for 2020-2021 and 2021-2022, and sessional
exams for the even semester of 2020-2021 were held online. . Mobile phones are strictly prohibited in
examination halls. To ensure transparency and accountability, answer sheets are shown to students
post-evaluation, and marks are displayed on departmental notice boards. Timely opportunities are
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provided for students to discuss concerns or grievances about assessment outcomes. The external
assessment schedule is published on the university website, and a committee comprising the Assistant
Officer-in-Charge, appointed by the principal, ensures the smooth conduct of the end-semester
examinations. After the examination, the answer scripts are sent to the specific Zones fixed by the
University. Practical courses require laboratory or project activities, with 20 marks assigned for
practicals, evaluated by a Gauhati University-nominated external examiner towards the end of the final
semester exams.

Redressal of Grievancesin Evaluation

At the departmental level, internal examination answer scripts are shown to students for clarification by
the concerned course instructor. An internal assessment grievance form is shared with the students for
internal assesment related grievances. The internal assesment grievance form is also made available
online in the college website. The course instructor analyse the grievance form and do necessary
corrections in internal assesment marks (if any) to ensure unbiased and transparent evaluation. At the
college level, the examination committee ensures the smooth conduct of internal examinations and
addresses any problems faced by students. Further, for any grievances related to results, marksheets, and
certificates, the grievance applications are forwarded to the university through the Principal. Students can
also apply for re-evaluation by paying the necessary fee if dissatisfied with the university evaluation.

File Description Document
Upload Additional information View Document
Provide Link for Additional information View Document

2.6 Student Performance and L ear ning Outcomes
26.1

Programme Outcomes (POs) and Course Outcomes (COs) for all Programmes offered by the
institution are stated and displayed on website

Response:
Preparation of Program Outcomes (POs) and Cour se Outcomes (COs)

The program outcomes (POs) for the undergraduate programs at our college are meticulously developed
by the Internal Quality Assurance Cell (IQAC), headed by the IQAC coordinator and overseen by the
principal. This collaborative effort ensures that the POs are comprehensive, meet the dynamic needs of
society, and align with NEP 2020 in the evolving landscape of higher education. The POs are regularly
reviewed and updated to reflect the changing demands of the educational environment and societal needs.

Further, the program-specific outcomes (PSOs) are formulated by the departmental committees within
each academic department. These committees consist of the Head of the Department (HOD) and other
faculty members who contribute their subject matter expertise and teaching experience. The IQAC aso
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oversees the development of PSOs to maintain consistency and quality across all departments. This
ensures that each program offers specialized outcomes that align with both institutional goals and the
specific needs of each academic discipline.

Course outcomes (COs) are prepared by individual course instructors, following the guidelines provided
by the affiliating university, Gauhati University (GU). The COs are specific to each course and are
designed to address the intended learning objectives and outcomes for students. This multi-tiered
approach to preparing POs, PSOs, and COs ensures that the academic programs are well-rounded,
current, and tailored to meet the educational and professional needs of students while being responsive to
societal changes and advancementsin various fields.

Display and Dissemination of Program Outcomes (POs) and Cour se Outcomes (COs)

All Program Outcomes (POs) and Course Outcomes (COs) for programs offered by the institution are
clearly stated and displayed on the college website. This transparency allows students, faculty, and other
stakeholders to access and understand the educational goals and objectives of each program, ensuring
that everyone is informed about what is expected and achieved through the college's academic offerings.
This practice supports the institution's commitment to transparency and accountability in higher
education.

Theinstitution employs amultifaceted approach to ensure that all stakeholders are thoroughly acquainted
with the program and course outcomes, utilizing common communication platforms such as the college
website, college prospectus, notice board, CO-PO Handbook, and student induction programs. To be
more specfic, prior to enrollment in the college, prospective applicants can gain insights into program-
specific and course outcomes via the college website and prospectus, both available online. This enables
students to make informed decisions aligned with their future aspirations. Additionally, information
about POs and COs is prominently displayed on notice boards throughout the college and included in
handbooks distributed to students. Post-admission, the institution hosts induction and orientation
meetings tailored separately for B.A., B.Com., and B.Sc. students. During these sessions, the principal,
librarian, and faculty members provide detailed explanations of program and course outcomes, helping
students relate their aims and goals with the programs and courses they have undertaken. Departments
conduct orientation programs before each semester, addressing Gauhati University syllabi course
outcomes and issuing handbooks containing COs and POs along with other relevant information.

File Description Document
Upload Additional information View Document
Provide Link for Additional information View Document
2.6.2

Attainment of POs and COs are evaluated.

Explain with evidencein a maximum of 500 wor ds
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Response:

Aligned with NEP guidelines, the college emphasizes outcome-based education and employs various
mechanisms to qualitatively and quantitatively assess the attainment of course and programme outcomes.
The institution has established a dedicated methodology for continuous and comprehensive evaluation,
ensuring effective monitoring of students progressin their learning endeavours.

Along with one-on-one interaction in the class, methods like class tests, surprise tests, quizzes, home
assignments, project writing, etc., enable the instructor to continuously monitor the progress of the
students. Moreover, the college also conducts a sessional examination every semester for each course.
Based on the marks obtained from the above internal assessment tools, the institution follows a
systematic procedure to assign a course outcome attainment level for each student which serves as an
indicator for attainment of course outcome.

Further, at the end of each semester, students sit for a final examination conducted by Gauhati
University, and their SGPA performance in this examination also indicates their progress. At the end of
the final semester, graduated students from a particular programme obtain a CGPA based on their
performance in al semester examinations, which is used as a measure of programme specific outcome
(PSO) attainment level. To obtain the PSO attainment level for a specific programme, the CGPA of each
passed student is compared with their class 12 percentage to see whether they have been able to enhance
their performance. Depending on the number of students who have been able to improve their
performance from class 12 to graduation, a PSO attainment level is defined using the following rubrics.

0o of students who have been PSO Attainment level Correlation
able to enhance their
per formance from class 12

75-100 4 Excellent (target level)
50-75 3 Satisfactory

25-50 2 Moderate

0-25 1 Poor

In terms of PSO attainment, almost all departments of the college demonstrated excellent
per formance, thus obtaining PSO attainment level of 4.

For measurement of programme outcome (PO) attainment level the college deploy both direct and
indirect methods. Based on total number of students passed in a particular academic PO attainment level
can be directly obtained using following rubrics

06 of students that have passed PO Attainment level Correlation
the examination
80-100 4 Excellent (target)
50-80 3 Satisfactory
30-50 2 Moderate
0-30 1 Poor

The pass percentage of students over the last five years has consistently been above 75%, with
three of those years exceeding 80%. This reflects that the PO attainment level of the college has
predominantly been excellent (4) during thisperiod.
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In addition to this, indirect method such as feedback from alumni aso act as a measure of PO attainment
level. After completion of undergraduate programmes, al the departments collect information regarding
the progress of their departmental alumni and find out to what extent they are successful in life.
Students' admission to various higher educationa ingtitutions as well as their entry into various
professional services aso reflect their performance and consequently, attainment of programme outcome.
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View Document

Provide Link for Additional information

View Document

2.6.3

Pass per centage of Studentsduring last fiveyears (excluding backlog students)

Response: 82.01
2.6.3.1 Number of final year studentswho passed the univer sity examination year wise during the
last five years

2023-24 2022-23 2021-22 2020-21 2019-20

214 334 294 211 228

2.6.3.2 Number of final year studentswho appeared for the university examination year -wise

during thelast fiveyears

2023-24 2022-23 2021-22 2020-21 2019-20
283 408 343 269 259
File Description Document

Institutional datain the prescribed format

View Document

Certified report from Controller Examination of the
affiliating university indicating pass percentage of
students of the final year (final semester) eligible
for the degree programwise / year-wise.

View Document

Annual report of controller of Examinations(COE)
highlighting the pass percentage of final year
students

View Document
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2.7 Student Satisfaction Survey

2.7.1
Online student satisfaction survey regarding teaching lear ning process

Response: 3.88

File Description Document

Upload database of al studentson roll as per data | View Document
template
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Criterion 3 - Research, Innovations and Extension

3.1 Resource M obilization for Research
311

Grantsreceived from Government and non-governmental agenciesfor research projects/ endowments
in the ingtitution during the last five years (INR in Lakhs)

Response: 18.3

3.1.1.1 Total Grantsfrom Government and non-gover nmental agenciesfor research projects/
endowmentsin theinstitution during thelast five years (INR in Lakhs)

2023-24 2022-23 2021-22 2020-21 2019-20
18.3 0 0 0 0

File Description Document

Upload supporting document View Document

Institutional datain the prescribed format View Document

3.2 Innovation Ecosystem
3.21

Institution has created an ecosystem for innovations, I ndian Knowledge System (1K S),including
awareness about | PR, establishment of PR cell, Incubation centre and other initiativesfor the
creation and transfer of knowledge/technology and the outcomes of the same ar e evident

Response:

An ecosystem for innovation is a dynamic and unified network that nurtures the development and
dissemination of new ideas, solutions, and technologies. For many years, the college has been organizing
events to facilitate the students and faculties to showcase their innovative ideas. The most prominent of
these events being the “Earn While You Learn” progranmme. The college established its Institution
Innovation Council (I11C) under AICTE in 2020. As per norms of AICTE, besides the Principal and the
Convenor, six innovation ambassadors and several department-certified members constitute this I1C. As
per quarterly requirement of AICTE, I1C has been organizing startup talks, entrepreneur motivational
talks, workshop, talks on patents and IPR, visit to industries, visits to the Government Incubation Centre
to foster innovation, research, and knowledge transfer. This environment promotes collaboration,
competition, and co-evolution among participants, facilitating the free flow of knowledge and resources,
which stimulates innovation and economic growth. Since its inception, the Convenor of I1C has been
regularly uploading quarterly activity report in the designated 11C portal of AICTE and as aresult of our
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sincere efforts, in 2021-22 we received ‘2-Star’ from AICTE. ‘2-Star’ is considered as excellent
achievement for a non-technical institute like ours. In al other years, we received ‘1-Star’ certificates.
Besides these 11C activities, the college has collaborations, agreements with Lions Club of Guwahati
Greater, Confederation of Indian Industry (CIl) to develop entrepreneurship and innovative idess.

The college recognizes the importance of Intellectual Property Rights (IPR) in innovation and has
established a dedicated IPR cell. Through the cell, I1C, and IQAC, the college hosts talks, workshops,
and seminars on IPR, copyrights, and patents, featuring experts from Gauhati High Court and in-house
speciaists. A 4-credit Skill Enhancement Course (SEC) on IPR is aso offered as part of the curriculum,
which students have enthusiastically adopted and excelled in.

Various disciplines under Indian Knowledge System (IKS) such as Y oga, Ayurveda, Indian Philosophy,
Sanskrit and Other Indian Language, Vedic Mathematics are pursued by the college in variety of forms.
Apart from celebrating the International Y oga Day on 21st June every year, the college has an MoU with
Vivekananda Kendra to impart yoga training and Certificate course to our students and faculty. In the
2nd semester of FYUGP, a 2-credit Vaue Added Course (VAC) on Y oga and Wellness was offered and
more than 100 students studied the course. Add on/Certificate course on value education (Y oga) was
offered in 2019-20 The college organised talks on Indian Philosophy and Swami Vivekananda. The
college supplied saplings of the medicinal plants to the inhabitants of its adopted village for commercial
plantation of the same. The HoD of Sanskrit department of Gauhati University was invited to deliver
speech on importance of the Classical language and its inclusion in the CBCS. The college also
organised trainings of Assamese language to non-Assamese students of the college which were hugely
successful. Department of Mathematics organised a workshop on Vedic mathematics. Indian Knowledge
System has significantly contributed to global knowledge by emphasizing holistic, sustainable and
inclusive approaches to learning.

File Description Document
Upload Additional information View Document
Provide Link for Additional information View Document
322

Number of workshops/seminars/conferencesincluding on Research Methodology, I ntellectual
Property Rights (I PR) and entrepreneurship conducted during the last five years

Response: 69

3.2.2.1 Total number of workshops/seminar s/confer ences including programs conducted on
Resear ch M ethodology, Intellectual Property Rights (IPR) and entrepreneur ship year wise during
last five years

2023-24 2022-23 2021-22 2020-21 2019-20

12 19 17 13 8
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3.3 Resear ch Publications and Awards
331

Number of research paperspublished per teacher in the Journals notified on UGC carelist during
thelast fiveyears

Response: 0.71
3.3.1.1 Number of research papersin the Journals notified on UGC CARE list year wise during the
last five years
2023-24 2022-23 2021-22 2020-21 2019-20
19 11 18 9 1
File Description Document
Link to the uploaded papers, the first page/full View Document

paper(with author and affiliation details)on the
institutional website

Link to re-directing to journal source-cite website | View Document
in case of digital journals

Linksto the papers published injournalslistedin ~ View Document
UGC CARE list or
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Provide Links for any other relevant document to = View Document
support the claim (if any)

332

Number of books and chaptersin edited volumes/books published and papers published in
national/ international conference proceedings per teacher during last five years

Response: 1.27
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3.3.2.1 Total number of books and chaptersin edited volumes/books published and papersin
national/ international conference proceedings year wise during last five years

2023-24 2022-23 2021-22 2020-21 2019-20
49 14 29 8 4

File Description Document

List of chapter/book along with the links View Document

redirecting to the source website

Institutional datain the prescribed format View Document

Copy of the Cover page, content page and first View Document
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3.4 Extension Activities
34.1

Outcomes of Extension activitiesin the neighborhood community in terms of impact and
sensitizing the studentsto social issuesfor their holistic development during thelast five years.

Response:

The college exhibits a strong dedication to community service and social awareness through various
initiatives and activities, contributing to students' holistic development and positively impacting the
community. Collaborating with bodies like IQAC, NSS, NCC, Extension Services Cell, Women Cell,
Teachers' Unit, and Students Union and others, the college undertakes extension activities addressing
diverse social issues. These activities include disaster relief, blood donation drives, environmental
initiatives, supporting people with disabilities, sanitation awareness programs, cultural dissemination,
gender issues, and aiding street children. By partnering with governmental and non-governmental
organizations, the college amplifies the impact and reach of these initiatives. Regular activities like flood
relief, voluntary blood donation, cleanliness drives, and health awareness programs are organized. The
college aso emphasizes cultural dissemination, support for street children, and celebrates
commemorative days. These efforts have led to increased awareness and outcomes about cleanliness,
sanitization, and hygiene in neighboring communities, reduced single-use plastic usage, and educated
street children. The NSS unit is particularly vibrant, exemplifying the college's ethos of service and
community engagement, as seen during the COVID-19 pandemic where volunteers provided tireless
service, distributing food, masks, and ration kits, and operating a helpdesk for COVID-related assistance.
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The college sinitiatives in Namgaon, the adopted village of the college, such as Initiative for Potable
Drinking Water by digging awell in the middle of the village, construction of two Toilets for public use,
entrepreneurship training for village youth, awareness programs against substance use, and menstrual
hygiene education for women, health camps and activities for animal welfare etc demonstrate along-term
commitment to sustainable development and empowerment. The outcomes of these activities are obvious
and one particular mention is made here is that many village youths have become self-employed due to
the entrepreneurship training we provided.

These community service activities profoundly impact students, instilling social responsibility, empathy,
and leadership skills. Hands-on experiences prepare them for real-world challenges, shaping well-
rounded individuals aware of their community roles. The college fosters a culture of socia
consciousness, engaging students and alumni in service that extends beyond the campus.

As recognition of its community service activities, the college has received various awards and
recognitions over time. Notably, in the year 2021-22, the college received the prestigious State NSS
Awar dsin both the Programme Officer and Volunteer categories. The college was also awarded as one
of the best collegesfor its valuable contributions towards HIV programs and voluntary blood donation in
2022. The college has also received appreciation letters for its community services from various
Government and Government Recognised bodies like-

e Assam State AIDS Control Society

Guwahati Municipa Corporation,

The Office of the State-of-the-Art Model Blood Bank, Gauhati Medical College
The Principal cum Chief Superintendent of Gauhati Medical College & Hospital
The President of Tetelia Gaon Panchayat

The comprehensive efforts of the college towards community service not only provide students with
invaluable experiences but also create a lasting positive impact on the community.

File Description Document
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34.2

Awards and recognitionsreceived for extension activities from gover nment / gover nment
recognised bodies

Response:
Awar ds and recognitionsreceived by the college for extension activities:

1.Dr. Rumamani Deka, PO, NSS Unit, S B Deorah College awarded the prestigious NSS State
Award (Category: Programme Officer) for the year 2021-22.

Page 45/92 13-11-2024 11:28:47


https://assessmentonline.naac.gov.in/storage/app/hei/SSR/106481/3.4.1_1723789083_15321.pdf
https://www.sbdeorahcollege.org.in/upload/criteria/1723789369.pdf

2.Mehfuz Ali, avolunteer of the NSS Unit, S B Deorah College awarded the prestigious NSS State
Award (Category: Volunteer) for the year 2021-22.

3.S B Deorah College was awarded as one of the Best Colleges by Assam State AIDS Control
Society in December, 2022 for its valuable contribution towards the HIV programmes and
Voluntary Blood Donation.

4. etter of Appreciation from Mr. Rameswar Téli, Hon ble Union Minister of State for Petroleum
and Natural Gas & Labour and Employment, Gol which mentions the extension activities of the
college.

5.Md Nosir Uddin Khan, NCC cadet of the college, has received participation certificate for
participating Annual NCC Republic Day Camp and Parade held at New Delhi from 1st January to
29th January, 2023.

6. The Institution's Innovation Council (I11C) of the college has been awarded atwo-star certificate
by the Ministry of Education, Government of Indiain November, 2022.

7.0ne NSS Volunteer represented Gauhati University to Participate in the 26th National Y outh
Festival held at Dharwad, Karnataka from12/01/2023 to 16/01/2023

8.Two NSS volunteers from the college participated in the North East NSS Festival 2023, held at
Gauhati University from 31st March to 4th April, 2023.

9.Four NSS volunteers participated in a State Level NSS Mega Camp held at Rangapara College
from 18/03/2023 to 21/03/2023.

10. L etter of appreciation received from the Principal cum Chief Superintendent of Gauhati Medical
College & Hospital for the college’ s volunteering work during the covid-19 pandemic.

11. Received a letter of appreciation in August, 2022 from Project Director, Assam State Aids
Control Society for its selfless service towards creating HIV awareness amongst the masses.

12.Received aletter of appreciation letter in March, 2022 from the Office of the Guwahati Municipal
Corporation for the voluntary services rendered towards solid waste management in Guwahati
City.

13.Received a letter of appreciation in September, 2022 from the in charge, Blood Bank, Gauhati
Medical College for the remarkable contribution of the college towards voluntary blood donation.

14.NCC (Naval) Unit, S. B. Deorah College participated in First Annual Training Camp (ATC-2022)
held from 25/7/2022 to 03/08/2022 at old CMP Area, Narengi Military Camp, Guwahati, Assam
and won the “Best Discipline College Award”.

15.The President Tetelia Gaon Panchayat, Kamrup (Metro), has presented a letter of appreciation in
June, 2022 to the college for its outstanding community servicesin Namgaon Village.

16. Altogether 26 NSS volunteers of the college participated in 09 National Integration Camps held
at different places of the country between May 2022 to March 2024.

17.Dr. J. Gogoi, PO of NSS of the college, went as in charge of the Gauhati University team in the
NIC held at Mewar University From 21-05-2022 to 27-05-2022.

File Description

Document

Upload Additional information

View Document

Provide Link for Additional information

View Document

3.4.3
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Number of extension and outreach programs conducted by the institution through organized forums
including NSS/NCC with involvement of community during the last five years.

Response: 77

3.4.3.1 Number of extension and outreach Programs conducted in collaboration with industry,
community, and Non- Gover nment Organizations through NSS/ NCC etc., year wiseduring the
last five years

2023-24 2022-23 2021-22 2020-21 2019-20
21 28 13 5 10
File Description Document

Photographs and any other supporting document of = View Document
relevance should have proper captions and dates.

Institutional datain the prescribed format View Document

Detailed report for each extension and outreach View Document
program to be made available, with specific
mention of number of students participated and the
details of the collaborating agency

3.5 Collaboration
351

Number of functional MoUg/linkages with institutions/ industriesin India and abroad for internship,
on-the-job training, project work, student / faculty exchange and collaborative research during the last
five years.

Response: 84
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File Description

Document

Summary of the functional
MoUg/linkage/collaboration indicating start date,
end date, nature of collaboration etc.

View Document

List of year wise activities and exchange should be
provided

View Document

List and Copies of documents indicating the
functional MoUg/linkage/collaborations activity-
wise and year-wise

View Document

Institutional data in the prescribed format
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Criterion 4 - Infrastructure and L ear ning Resour ces

4.1 Physical Facilities
4.1.1

The Institution has adequate infrastructure and other facilitiesfor,

¢ teaching —learning, viz., classrooms, labor atories, computing equipment etc
e |CT —enabled facilities such assmart class, LM Setc.

Facilitiesfor Cultural and sports activities, yoga centre, games (indoor and outdoor), Gymnasium,
auditorium etc (Describe the adequacy of facilitiesin maximum of 500 wor ds.)

Response:

The institution spans a campus of 1.1 acre with atotal built-up area of 60041 square feet. Due to paucity
of area, the college has four multi storied buildings which are inter-connected with skywalk.

Classrooms. There are 25 spacious, well-ventilated and well-illuminated classrooms covering about
19000 quare feet of area with adequate furniture with white board/blackboard/interactive panel. 14 out
of the 25 classrooms are | CT-enabled with 65-inch Android based digital interactive panels. Besides,
there are 16 departmental rooms and a common room for the faculties.

Laboratories: There are 10 well-equipped science laboratories and a dark room occupying approx. 5000
square feet equipped with many advanced facilities and instruments such as Horizontal and Vertical Gel
Electrophoresis, Gel Doc system, Microplate Reader and UV -visible s spectrophotometer.

Computer Lab: The college has 2 computational labs. The main computer lab is having 41 computers
with internet (ILL) connectivity. The lab of the mathematics department comprises of 10 no.s of
computers with LMS.

Library: The college library is automated with ILMS SOUL 3.0, facility for e-resources access through
N-LIST, 24X7 Web-OPAC, 24x7 Institutional Repository (IR) cum Digital Library.

Auditorium & Seminal Halls: The college has one air-conditioned auditorium having seating capacity
for 450 fitted with noise resistant acoustic panels. One air-conditioned Seminar hall equipped with
facilities for video conferencing and ICT tools with a seating capacity of 100 people.

Cultural, Sports, and Fitness Facilities. The college has sufficient physical facilities for cultural,
gports, games and fitness. One badminton court, a gymnasium, facilities such as table tennis, chess,
carom board are available in the college. An MoU with nearby A. V. College facilitates using its
sportsground for outdoor sports. The college has cricket, badminton, volleyball and football accessories
sets.

Administration section comprises of the Principal’s office, six office rooms/cubicles, strong room, an
ODL office, NSS office, data entry office and the IQAC office.

Page 49/92 13-11-2024 11:28:48



The college has a two-storied Women's hostel constructed with funds from UGC. The ground floor
comprises of Warden's quarters, quarters for the caretaker and cook, dining hall, kitchen and office
room. 30 boarders stay in 15 fully furnished roomsin the first floor.

The canteen of the college provides hygienic food at subsidized rates. The Girls Common Room is
situated in the ground floor of the New Academic Building. It is equipped with a sanitary napkin vending
machine and incinerator.

The college has a folklore museum which showcases rich cultural heritage and diversity of the North-
East.

With funding from RUSA, the college has installed a 25kWp grid connected rooftop solar power plant.
The college also has a45 KVA diesel Generator.

The open area in the front side is mostly used as parking lot. It is aso utilized to celebrate significant
days, NCC parade, self-defence training, ethnic festivals, Saraswati Puja, food festival etc. Yoga and
meditation practises are mostly carried out in the auditorium. The buildings of the college are fitted with
ramps in the ground floor and wheelchairs are also available. CCTV cameras installed for campus
surveillance and for enhancing security.

File Description Document
Upload Additional information View Document
Provide Link for Additional information View Document
412

Percentage of expenditure for infrastructure development and augmentation excluding salary during
the last five years

Response: 45.3

4.1.2.1 Expenditurefor infrastructure development and augmentation, excluding salary year wise
during last fiveyears (INR in lakhs)

2023-24 2022-23 2021-22 2020-21 2019-20

70.26 41.09 18.44 58.24 74.12
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File Description Document

Institutional datain the prescribed format View Document

Audited income and expenditure statement of the | View Document
institution to be signed by CA for and counter
signed by the competent authority (relevant
expenditure claimed for infrastructure
augmentation should be clearly highlighted)

Provide Links for any other relevant document to = View Document
support the claim (if any)

4.2 Library asa L earning Resource
421

Library is automated with digital facilitiesusing I ntegrated Library Management System (ILMS),
adequate subscriptions to e-resources and journalsare made. Thelibrary isoptimally used by the
faculty and students

Response:

Library is regarded as the centre of learning for all types of educational institutions which primarily
supports the academic programmes of the ingtitution. The library of S.B. Deorah College is a modern,
fully computerized central facility that serves as the core of learning for the institution. It has over 16500
numbers of text and reference books, a few rare books, bound periodicals, reports, and dissertations,
besides 6,000+ online e-journals, and more than 1,95,000 e-books access facility through N-LIST. The
library regularly subscribes to the latest publication of books in different subject areas for Arts, Science
and Commerce streams, 12 number of printed research journals, 07 numbers of popular magazines and
number of daily local and national newspapers. The library is governed by the library rules and
regul ations framed and approved by the Library Committee headed by Principal. Library is aso open for
the outsiders who can use it with prior permission from the librarian. Cleanliness, dusting, and
maintenance of library resources has been carried out on regular basis and stock verification and weeding
out of unwanted out of syllabus text books has been done annually.

The library's reading room offers seating for 30 individuals on the first floor and 25 on the second floor.
Additionally, there is a dedicated reading corner for teachers with a seating capacity of 15. The Internet
Browsing Section, spread across both floors, includes 12 computers available for students and faculty to
access e-resources, explore career opportunities, and more. On the second floor, the reference section
houses a collection of encyclopaedias, dictionaries, and other valuable subject-specific reference books.
The current periodicals section is also located on the second floor, where research journals are bound
annually and displayed in the bound periodicals section for students and faculty to use.

Library Building and Layout

e First Floor:
o Total area: 3,500 square feet.
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o Features: 1,100 square feet reading area, property counter, OPAC terminal, circulation
counter, processing area, and 1,000 square feet textbook storage.
¢ Second Floor:
o Total area: 2,000 square feet.
o Features. E-resources access corner, Reference Section, Periodical Section, and 750
square feet reading area.

Key features, Facilitiesand Servicesavailablein the Library:

e Library is Automated with SOUL 3.0 (ILMS) software.

* Web-OPAC facility available 24/7 via https://sbdcollegelibrary.webopac.online/.

¢ Free Wi-Fi internet and networked computers for students.

e Book Bank Facility which provides 5 books to economically disadvantaged students for an
academic session.

* E-resources are accessible through INFLIBNET sN-LIST.

* Digital Library: Institutional Repository (IR) available at
http://sbdeorahcollege.digitallibrary.co.in/ using DSpace Digital Library System.

e Linksto various Open Educational Resources (OER) through IR website

e Barcoded membership cards are made available for students and faculty

e Wall-mounted KIOSK OPAC system to record daily footfall or track visitors

¢ 18 desktop networked computers for student use and to access e-resources

e Online membership registration introduced in 2021 via a Google form linked to the college
website.

Footfall: An average of 129 users visited the library during class days in the current academic session

2023-2024.

File Description Document
Upload Additional information View Document
Provide Link for Additional information View Document

43 1T Infrastructure
431

Institution frequently updatesits|T facilities and provides sufficient bandwidth for internet
connection

Describe I T facilitiesincluding Wi-Fi with date and nature of updation, available internet bandwidth
within a maximum of 500 words

Response:

The college has significantly enhanced its IT facilities to support academic excellence. Initialy relying
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on traditional teaching techniques, the college introduced 14 ICT-enabled classrooms with 65-inch
Android-based interactive learning panels, Wi-Fi, and two online UPS for power backup from the
2021-22 academic session.

The college features a digital conference room with video conferencing, seating 100, equipped with a
65-inch interactive panel and a parallel display system. The computer lab has the necessary infrastructure
and licensed software. There are 91 computers available in the college for student use. Administration
and departments have computers with internet, regularly updated Windows and MS Office suites,
ensuring atechnologically advanced learning environment

An | T-enabled campus ensures that each department's specific teaching and learning needs are met. The
college has an Internet Leased Line (ILL) connection from Jio of bandwidth of 20 Mbps to provide Wi-Fi
facility to the students, teachers and for office administration. The library features 18 computers,
including 2 servers hosting the Library Management Software (SOUL 3.0) and Digital Library Software
DSpace. The library aso has a separate internet connection installed in the year 2023-24 provided freely
by the Govt. of Assam under the scheme Assam Knowledge Network (AKN). Online classes and
learning material sharing are facilitated through platforms like Google Classrooms, Y ouTube, Zoom, and
Google Meet. Official communication with the students is managed via departmental WhatsApp groups.
Additionally, audio, video tutorials, and other resources are available on the college's Y ouTube channel.

The college has developed a single-window online portal (www.sbdeorahonline.in) and maintains active
social media accounts on Instagram, Twitter, and Facebook to update and upload college-related events,
announcements, and achievements. The I T facilities and the college website are regularly updated.

Upgraded IT facilities are extensively used by the college during college admissions, fees deposit,
examination form fill-up, marksheet generation, holding of internal assessment etc. The college
administration communicates with Govt. mostly through online mode like Email or WhatsApp. All files
are electronically sent to the Govt. in paperless mode, all pension/PF proposals are also sent
electronically sent in as dedicated portal (www.kritagyata.assam.gov.in). The principal communicates
with the staff mostly in online mode either through email of through the official WhatsApp group. All the
staff members are mandatorily required to record their attendance in the college in an updated face
recognition Biometric device. Teachers are mandatorily required to submit their online leave applications
in the college portal the principal approvesregjects the same in online mode and SMS dert is
automatically sent to the applicant. As mandated by the Gowt., the college adopted Samarth e-Gov portal
since 2023 which has many modules and in the last two academic sessions new admissions were
conducted through this portal. For collection various fees, for many years the college’ s preferred modeis
online and a payment gateway (Billdesk) is integrated in the college portal for the purpose. In recent
years, UPI and POS have become the preferred modes of the students and the college has immediately
adopted and made necessary I T upgradation.

File Description Document
Upload Additional information View Document
Provide Link for Additional information View Document
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4.3.2

Student — Computer ratio (Data for the latest completed academic year)

Response: 12.67

4.3.2.1 Number of computersavailable for students usage during the latest completed academic

year:

Response: 91

File Description

Document

Purchased Bills/Copies highlighting the number of
computers purchased

View Document

Extracts stock register/ highlighting the computers
issued to respective departments for student’s

usage.

View Document

4.4 Maintenance of Campus Infrastructure

4.4.1

Percentage expenditure incurred on maintenance of physical facilities and academic support facilities
excluding salary component, during the last five years (INR in Lakhs)

Response: 1.51

4.4.1.1 Expenditureincurred on maintenance of infrastructure (physical facilities and academic
support facilities) excluding salary component year wise during thelast fiveyears (INR in lakhs)

2023-24 2022-23 2021-22 2020-21 2019-20
4.37873 2.38397 1.64315 0.31100 0.0232
File Description Document

Institutional datain the prescribed format

View Document

Audited income and expenditure statement of the
institution to be signed by CA for and counter
signed by the competent authority (relevant
expenditure claimed for maintenance of
infrastructure should be clearly highlighted)

View Document

Provide Links for any other relevant document to
support the claim (if any)

View Document
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Criterion 5 - Student Support and Progression

5.1 Student Support

5.1.1

Response: 75.46

Percentage of students benefited by scholarships and freeships provided by the institution, government
and non-government bodies, industries, individuals, philanthropists during the last five years

5.1.1.1 Number of students benefited by scholar ships and freeships provided by theinstitution,
Government and non-government bodies, industries, individuals, philanthropists during the last

fiveyears
2023-24 2022-23 2021-22 2020-21 2019-20
539 1050 930 1077 785
File Description Document

Y ear-wise list of beneficiary studentsin each
scheme duly signed by the competent authority.

View Document

Upload Sanction letter of scholarship and free ships
(along with English trandlated version if itisin
regional language).

View Document

Upload policy document of the HEI for award of
scholarship and freeships.

View Document

Institutional datain the prescribed format

View Document

512

students' capability

1. Soft skills
2.Language and communication skills

4.1 CT/computing skills

Response: A. All of the above

Following capacity development and skills enhancement activities are organised for improving

3.Life skills (Yoga, physical fitness, health and hygiene)
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File Description Document

Report with photographs on Programmes /activities | View Document
conducted to enhance soft skills, Language and
communication skills, and Life skills (Y oga,
physical fitness, health and hygiene, self-
employment and entrepreneurial skills)

Report with photographs on ICT/computing skills | View Document
enhancement programs

Institutional datain the prescribed format View Document

5.13

Per centage of students benefitted by guidance for competitive examinations and career counseling
offered by the Institution during thelast five years

Response: 43.46

5.1.3.1 Number of students benefitted by guidance for competitive examinations and car eer
counselling offered by the institution year wiseduring last fiveyears

2023-24 2022-23 2021-22 2020-21 2019-20
882 1115 358 39 129
File Description Document
Upload supporting document View Document
Institutional datain the prescribed format View Document
514

The insgtitution adopts the following for redressal of student grievances including sexual harassment
and ragging cases

1.Implementation of guidelines of statutory/regulatory bodies

2.0rganisation wide awar eness and undertakings on policies with zero tolerance
3.Mechanismsfor submission of online/offline students' grievances

4.Timely redressal of the grievances through appropriate committees

Response: A. All of the above
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File Description

Document

Proof w.r.t Organisation wide awareness and
undertakings on policies with zero tolerance

View Document

Proof related to Mechanisms for submission of
online/offline students' grievances

View Document

Proof for Implementation of guidelines of
statutory/regulatory bodies

View Document

Details of statutory/regulatory Committees (to be
notified in institutional website also)

View Document

Annual report of the committee motioning the
activities and number of grievances redressed to
prove timely redressal of the grievances

View Document

5.2 Student Progression

521

Per centage of placement of outgoing students and students progr essing to higher education during

thelast fiveyears

Response: 22.09

5.2.1.1 Number of outgoing students placed and / or progressed to higher education year wise

during thelast fiveyears

2023-24 2022-23 2021-22 2020-21 2019-20

124 62 47 39 11
5.2.1.2 Number of outgoing studentsyear wise during the last five years

2023-24 2022-23 2021-22 2020-21 2019-20

214 334 294 211 228
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File Description Document

Number and List of students placed along with View Document
placement details such as name of the company,
compensation, etc and links to Placement order(the
above list should be available on institutional
website)

List of students progressing for Higher Education, | View Document
with details of program and institution that they
are/have enrolled along with links to proof of
continuation in higher education.(the above list
should be available on institutional website)

Institutional datain the prescribed format View Document

522

Percentage of students qualifying in state/national/ international level examinations during the last
five years

Response: 1.3

5.2.2.1 Number of students qualifying in state/ national/ inter national level examinations year wise
during last fiveyears (eg: || T/JJAM/NET/SLET/GATE/GMAT/GPAT/CLAT/CAT/ GRE/TOEFL/
I[ELTS/Civil Services/State gover nment examinations etc.)

2023-24 2022-23 2021-22 2020-21 2019-20
5 4 3 1 0

File Description Document

List of students qualified year wise under each View Document

category and links to Qualifying Certificates of the
students taking the examination

Institutional data in the prescribed format View Document

5.3 Student Participation and Activities
53.1

Number of awards/medalsfor outstanding performancein sports cultural activitiesat University /
state/ national / international level (award for ateam event should be counted as one) during the
last five years
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Response: 13

5.3.1.1 Number of awards/medals for outstanding performance in sports/cultural activities at
national/international level (award for a team event should be counted as one) year wise during the

last five years
2023-24 2022-23 2021-22 2020-21 2019-20
5 7 1 0 0

File Description Document

Upload supporting document

View Document

Institutional datain the prescribed format

View Document

532

Response: 10.2

Average number of sportsand cultural programsin which students of the I nstitution participated
during last five years (organised by theinstitution/other institutions)

year wise during last five years

5.3.2.1 Number of sportsand cultural programsin which students of the I nstitution participated

2023-24 2022-23 2021-22 2020-21 2019-20
16 21 9 2 3
File Description Document

Upload supporting document

View Document

Institutional datain the prescribed format

View Document

5.4 Alumni Engagement

54.1

Response:

Thereisaregistered Alumni Association that contributes significantly to the development of the
institution through financial and/or other support services

Page 60/92

13-11-2024 11:28:48


https://assessmentonline.naac.gov.in/storage/app/hei/SSR/106481/5.3.1_1723645627_15321.pdf
https://assessmentonline.naac.gov.in/storage/app/hei/SSR/106481/5.3.1_1723645629_15321.xlsx
https://assessmentonline.naac.gov.in/storage/app/hei/SSR/106481/5.3.2_1723808632_15321.pdf
https://assessmentonline.naac.gov.in/storage/app/hei/SSR/106481/5.3.2_1723809801_15321.xlsx

The Alumni Association of the College is registered under the Societies Registration Act 1860
(registration number RSYKAM(M)/263/Z/21). The Association is an integral part of the institution’s
fraternity. As early pass-outs, its members have shouldered significant responsibilities relating to its
internal and external development. In the internal front, members of the Association have remained
attached to the College in providing:

1.1ts members have continued to sponsor books to the College Library and to various departments,
in both individual and collective capacities. As a consequence, the departmental libraries and the
central library of the College have been enriched with standardised quality books, which have
benefited the students immensely.

2. The Association’s members have also contributed significantly to the physical and mental well-
being of the college by organising periodic health camps for students, teachers and other
members of the ingtitution’s fraternity. It includes extended services to the College’ adopted
village in Namgaon.

3.Another significant contribution of the Association is that its members have made arrangements
to prepare students of the College for competitive examinations by making arrangements with the
course instructors. As aresult, many pass-outs of the College have been able to clear competitive
examinations and obtain better jobs.

4.The members of the Association have made generous contributions for the construction of the
redesigned main entrance gate of the college.

5.Members of the Association also contribute their services to the College in the form of resource
persons on the request of the institution or their previous departments. This process inspire and
encourage students of the current batch to pursue meaningful careers and instils faith in the
quality of the education being provided to them.

6.In addition, the members of the Association provide various miscellaneous support like
sponsoring refreshments for programmes, sponsoring the idols of goddess Saraswati annually,
and urgent support on call of the institution.

Externally, members of the Association have played a key role in imparting free education to Kalyani
Niwas (an orphanage for girls) at the Institution’s request and provide various extended support,
including assisting in the organisation of camps in the adopted village of Namgaon.

On its part, the institution has kept close contact with its alumni in various ways. Periodic alumni meet
are being organised centrally to receive valuable feedback, services and support from the alumni.
Accordingly, three alumni meetings were organised on 29.6.2019, 29.12.2020, and 09.01.2022. In
addition, different departments of the institution also organise departmental alumni meets, periodically,
to connect with their former students.

File Description Document

Upload Additional information View Document

Page 61/92 13-11-2024 11:28:48


https://assessmentonline.naac.gov.in/storage/app/hei/SSR/106481/5.4.1_1723713474_15321.pdf

Criterion 6 - Governance, L eader ship and M anagement

6.1 Institutional Vision and L eader ship
6.1.1

Theinstitutional governance and leadership are in accordance with the vison and mission of the
Institution and it isvisible in various institutional practices such as NEP implementation, sustained
institutional growth, decentralization, participation in the institutional governance and in their short
term and long term I nstitutional Perspective Plan.

Response:

The Governing Body, constituted as per the college management Act, 2005 is the apex policy making
body of the college. Principal is the head of the institution, administrative head and the college
administration isrun in hisname. The mission and vision of the college are well stated in the website and
prospectus of the college. The institution’s governance and leadership are always aligned with its vision
and mission and these are reflected in its various activities.

The college adopts a decentralized and democratic approach, fostering inclusiveness, solidarity, and
collective responsibility. Various committees, headed by the Principal and comprising faculty and
student representatives, plan and execute activities aligning with the college's vision. The college offers
certificate courses, remedial classes, and initiatives for career guidance, personality development, and
social responsibility, promoting quality education and discipline.

The college fosters a culture of participative management by involving staff members in numerous
administrative roles. This participative approach is clearly illustrated in the college's Organogram, which
depicts the integration of different stakeholders across various levels of management. The Governing
Body leads these efforts, with the Principal serving as chairperson in most committees, ensuring
participative management of all stakeholders.

The IQAC regulates various matters to maintain the efficiency of the management system, while HoDs
ensure the upkeep of academic standards. The librarian plays a critical role in engaging students with the
college's library resources. Committees such as the admission committee, examination committee, and
NEP committee, alongside student support services like the students union, NCC, NSS, anti-ragging
committee, and Internal complaints committee, contribute to a positive academic atmosphere and ensure
equal participation in college activities.

For enhanced participative management, the college has constituted several cells and sub-committees
such as the committee of HoDs, Library Management Committee, Disciplinary Committee, NEP
Implementation Committee, NIRF Committee, Admission Committees, Grievance Redressal Committee,
Examination Committees, Students Welfare Committee, Career Counseling and Guidance Cell etc.

Sustain Institutional Growth:
Sinceitsinception in 1984 with just 6 undergraduate programs and 75 students, the college has expanded

to offer 21 undergraduate programs with 1153 students in 2024-25. To sustain this growth, the college
has implemented e-governance across all operational areas, including admissions, teaching-learning, the
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library, and general administration. Institutional growth is also reflected in infrastructural development,
the procurement of e-learning resources, and laboratory equipment. Additionally, the college generates
funds through self-sustaining programs like BBA, BCA, and B.Com, aswell as venue rentals for external
examinations.

Implementation of NEP-2020:

Since 2023-24 session, the college started the 4-year UG programmes in BA, BSc and BCom with
Honours and Research provision in the 4th year. Multiple entry-exit and Academic Bank of Credit
(ABC) provisions are also aligned as mandated by NEP. The college also incorporated courses on skill
development, Indian Knowledge System, multidisciplinary education, distance and online education, and
value-added courses in line with NEP 2020 goals. Adhering to Gauhati University guidelines, the
college offers certificate courses on new-generation subjects. Teachers are encouraged to participate in
NEP-2020 orientation programs, and workshops on topics like yoga are regularly arranged.

File Description Document
Upload Additional information View Document
Provide Link for Additional information View Document

6.2 Strategy Development and Deployment
6.2.1

Theinstitutional perspective plan is effectively deployed and functioning of the institutional bodiesis
effective and efficient as visible from policies, administrative setup, appointment, service rules, and
procedures, etc

Response:

The college's Perspective Plan, prepared in 2016 for the period up to 2025-26, has been effectively
implemented, focusing on academic expansion, fund mobilization, infrastructure development, digital
facilities, library upgradation, ERP implementation, online administration, and extension activities.
Notable implementations include:

e Introduction of Science Stream in 2018, provincialized in 2020.
Infrastructure upgrades, including new buildings, canteen, and laboratories.
College library shifted to new building and in bigger space.

E-governance and ICT integration in classrooms.

Installation of Computer Laboratories.

Academic, Administrative and Green audits,

Participation in NIRF and | SO certification.

FDPs organized by 1QAC.

Introduction of Add-On Courses.

Launch of new professional programs such as BBA and BCA.
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The most important institutional bodies of the college are Governing Body, office of the Principal,
IQAC, Hods, Construction and Purchase Committees, Examination and Admission Committees. The
policies and procedures for functioning of these bodies are well established over the years and also as
directed by the Govt. or University in case of any modifications. The college receives fund and revenue
from the Government of Assam, UGC, RUSA and most importantly from students' fees. At the college
level, Principal serves as administrative and academic head. Various committees, led by the Principal,
oversee the overall management of the college, with areciprocal relationship between the IQAC and the
Principal’ s Office for quality management.

The Chairman of the Governing Body is nominated by the State government for five years with the
Principal asthe Secretary. The Body includes representatives from various stakehol ders such as teachers,
affiliating university, guardians, non-teaching staff, donor and the librarian.

The Principal, as the executive head, holds final authority over al financial matters. In his capacity as
Secretary, the Principal implements decisions made by the G.B. and also serves as the Drawing and
Disbursing Officer on behalf of the state government. The Principal carefully scrutinizes all financia
projects before endorsement and is supported by a dedicated team comprising the IQAC Coordinator,
departmental Heads, and other members for the effective administration of the college.

Appointment procedures in the college is as per the UGC and the State Govt. While UGC qualifications
are mandatory for teaching jobs, the selection criteriais given by the State Govt. For non-teaching posts,
state govt. norms and procedures are followed. Whenever vacancy arises or new posts are created,
advertisement in the newspapers are made and interviews are held among qualified candidates. After
Governing Body’s approval of the selection, the proposal for appointment is sent to Director of Higher
Education who finally gives the appointment.

The college follows the service rules and conditions set forth by the Department of Higher Education,
Government of Assam and these are as per the Assam College Employees (provincialized) Rules, 2010.

Promotion of teaching staff are as per UGC regulations. Whenever their promotions are due, the teachers
apply to the Principal and the Principal do the needful as per the regulations and finally Govt. accords
approval of the recommendations sent by the college. Promotions of the non-teaching staff are accorded
as per the State Govt. rules.

File Description Document
Upload Additional information View Document
Institutional perspective Plan and deployment View Document
documents on the website

Provide Link for Additional information View Document
6.2.2
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I nstitution implements e-governance in its operations

1.Administration

2.Finance and Accounts
3.Student Admission and Support
4. Examination

Response: A. All of the above

File Description Document

Screen shots of user interfaces of each module View Document
reflecting the name of the HEI

Institutional expenditure statements for the budget = View Document
heads of e-governance implementation ERP
Document

Annual e-governance report approved by the View Document
Governing Council/ Board of Management/
Syndicate Policy document on e-governance

Provide Links for any other relevant document to = View Document
support the claim (if any)

6.3 Faculty Empower ment Strategies

6.3.1

Theinstitution has performance appraisal system, effective welfare measuresfor teaching and non-
teaching staff and avenuesfor career development/progression

Response:

The college has a well established performance appraisal system for both its teaching and non-teaching
staff. Faculty members maintain records of daily academic and co-curricular activities in logbooks,
monitored by their HoDs. The IQAC collects academic and research inputs from the teachersin the form
of Self-appraisal reports. The IQAC collects reports from the HoDs and analyses and submits its report to
the Principal for necessary action. IQAC aso collects feedback on teachers from the students, alumni,
parents and submit the report to the Principal. In the case of non-teaching staff too, IQAC prepares
performance appraisal and submit the report to the principal for assessment and necessary actions.

Welfare measures available for both teaching and non-teaching staff are follows:

e Thrift and Credit Cooperative Society: Members can avail of short-term and long-term loans at
low interest rates.

e Financial Support: Although the college does not have a formal relief fund, staff members
collectively provide financial assistance to colleagues facing health issues or other needs.

e Pay Revision: Periodic pay revisions and financial incentives are arranged for contractual
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teachers and non-teaching staff.

e Emergency First Aid: The College offers emergency first aid, wheelchair access, and a sick
room.

e Mutual Fund: A mutual fund is managed by the non-teaching staff for hassle-free loans.

e Educational Incentives: Contractual teachers receive additional Rs. 500/- per month upon
clearing NET, SLET, or Ph.D.

¢ Residential Quarters: Hostel warden and fourth-grade employees are provided with residential
quarters.

* Safe Drinking Water: The college ensures safe RO drinking water for all the staff.

e Canteen: The college provide the premise, electricity and water to the canteen operator at no
cost. As aresult, the canteen offers food at subsidized rate to the students and the staff.

e Gymnasium: Staff have access to a gymnasium for maintaining physical fitness.

¢ A psychological counselling centreis available for the staff aswell.

e Members of the contractual non-teaching staff receive financial assistance during festivals and in
times of need.

Career Development and Progression:

e Faculty members are encouraged to attend RC/OP, short-term courses, and academic enrichment
programs required for their career progression.

e Participation in national, international, and state-level seminars as resource persons/paper
presentersis supported.

e The college provides financial assistance for attending conferences and pays professional
membership fees.

e Faculties are motivated to apply for research grants and are provided NOCs for pursuing in-
service PhDs.

e Non-teaching staff are encouraged to attend administrative training for efficient office
management.

* The college also facilitates opportunities for academic publications.

File Description Document
Upload Additional information View Document
Provide Link for Additional information View Document
6.3.2

Per centage of teacher s provided with financial support to attend confer ences/wor kshops and
towar ds member ship fee of professional bodies during thelast five years

Response: 7.51

6.3.2.1 Number of teachers provided with financial support to attend confer ences/wor kshops and
towar ds member ship fee of professional bodiesyear wise during thelast five years
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2023-24 2022-23 2021-22 2020-21 2019-20

0 10 0 12 0

File Description Document

Policy document on providing financial supportto | View Document
teachers

Institutional datain the prescribed format View Document

View Document

Copy of letter/sindicating financial assistance to
teachers and list of teachers receiving financial
support year-wise under each head.

Audited statement of account highlighting the View Document
financia support to teachers to attend conferences/
workshop s and towards membership fee for

professional bodies

Provide Links for any other relevant document to = View Document
support the claim (if any)

6.3.3
Percentage of teaching and non-teaching staff participating in Faculty development Programmes
(FDP), Management Development Programmes (MDPs) professional development /administrative

training programs during the last five years

Response: 17.65

6.3.3.1 Total number of teaching and non-teaching staff participating in Faculty development
Programmes (FDP), Management Development Programmes (MDPs) professional development
/administrative training programs during thelast five years

2023-24 2022-23 2021-22 2020-21 2019-20

25 18 14 3 0
6.3.3.2 Number of non-teaching staff year wiseduringthelast fiveyears

2023-24 2022-23 2021-22 2020-21 2019-20

10 9 9 9 10
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File Description Document

Refresher course/Faculty Orientation or other View Document
programmes as per UGC/AICTE stipulated
periods, as participated by teachers year-wise.

Institutional datain the prescribed format View Document

Copy of the certificates of the program attended by = View Document
teachers.

Annual reports highlighting the programmes View Document
undertaken by the teachers

Provide Links for any other relevant document to | View Document
support the claim (if any)

6.4 Financial M anagement and Resour ce M obilization
6.4.1

Institution has strategies for mobilization and optimal utilization of resour ces and funds from
various sour ces (gover nment/ nongover nment or ganizations) and it conducts financial audits
regularly (internal and external)

Response:

To run a higher educational institution and to meet requirement of physical growth of the institution, the
annual requirement of fund is ever increasing. The college receives salary grant from the Govt. for its
Govt. sanctioned staff. The college has a substantial number of both teaching and non-teaching staff
sanctioned by the Governing Body. Expenditure on salary grant of this G.B. sanctioned staff and the part-
time staff is the main recurring head of expenditure. Apart from this, regular maintenance expenditure of
the collegeis also increasing. Student admission fees collection is the main source of fund of the college.
As most of the students are from poor economic background, scope of this source is also limited. The
college strategized its fund mobilization for infrastructure and physical development by tapping some
other sources such as RUSA, State Govt, Examination centre fees, Donation, Alumni contribution, rental
income etc. The college received Rs.2.0 crore under RUSA 1.0 and Rs.1.0 crore from State Govt. in
recent years for infrastructure development of the college. The RUSA grant had three components of new
facilities, renovation and upgradation and equipment. The college utilized the RUSA grant in renovation
and upgradation of the existing buildings and for procuring equipment for its new science stream. The
portion of RUSA grant earmarked for new facilities was merged with State Govt. grant and college's
own fund to construct first two floors of the New Academic Building of the college. The college utilizing
mostly its own fund, added floor in the Science block to accommodate additional laboratories, added one
more floor in the New Academic Building, added one floor in the Main building in recent times. The
college also gave a facelift of its front side by utilizing its own fund and constructed the new canteen
building. The college also generates some revenue from sources like rooftop solar power plant, ODL
centres, conference/seminar grants from ICSSR, grant for NSS etc. All these are utilized for the specific
purposes. For proper utilization of the fund, proper check and balance are in place and the office of the
Principal, Governing Body, Construction and Purchase Committee oversees the procedures.
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The institution conducts both external and interna audits for al its funds. The college engage a
Chartered Accountant firm namely, M/S Abhijit& Associates to conduct its internal audit. The external
audit is conducted by the Govt. Local Audit office. Whereas the internal audit is conducted regularly and
its reports are placed before the G. B. for approval, the external audit is not regular. The RUSA fund was
separately audited both by the college as well as by the RUSA Assam and its Utilizations reports were

sent.

File Description Document
Upload Additional information View Document
Provide Link for Additional information View Document

6.5 Internal Quality Assurance System
6.5.1

Internal Quality Assurance Cell (IQAC) has contributed significantly for institutionalizing the
quality assurance strategies and processes. It reviewsteaching lear ning process, structures &
methodologies of operations and lear ning outcomes at periodic intervalsand recordsthe
incremental improvement in various activities

Response:

The IQAC of the college, ever since itsinception, isthe most vibrant organ of the institution. Itsrole has
been ever increasing in maintenance of academic excellence and quality in the college. It worksin close
tandem with the Principal and G. B. of the college for in creating and fostering an environment
conducive for academic and holistic development of the students. Its contributions in different spheres
are summarized below:

A. Contribution of IQAC, in ingtitutionalizing the quality assurance strategies:

1. At the beginning of the academic session, IQAC develops and distribute the college Academic
Calendar along with overseeing its execution.

2. IQAC monitor the assignment and working of the mentor-mentee system.

3. The IQAC collects feedbacks from stakeholders including students, teachers, alumni and
employers. It analyses the feedbacks and prepares reports of the same.

4. |QAC prepares the prospectus of the college.

5. Incorporating all the important events and activities, IQAC prepares and circulates an Activity
Calendar and monitors its successful execution.

6. Induction Programmes at the institute and departmental level for newly admitted students are
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organised under IQAC sinitiative.
7. IQAC also takes part in collection of Self-Appraisal Reports from faculty.

B. IQAC reviews teaching learning process, structures and methodologies of operations and
lear ning outcomes.

1 IQAC reviews progress, goals and adjust its plansin different aspects of quality maintenance.

2. IQAC guides preparation of the course and lesson Plan and ensures smooth execution.

3. IQAC encourages the teachers to maintain LogBook regularly, from which the academic
progress are tracked.

4. IQAC takes steps for time bound redressal of grievances pertaining to internal assessments.

5. Preparation of Course Outcomes and Programme Outcomes are monitored and a systematic

procedure for evaluation of attainment is developed.

6. To make teaching learning more effective IQAC take initiative to increase the use of ICT tools
along with organizing capacity building programs for teacher and students.

C. Records of incremental improvement

1. Introduction of two professional UG new programs and more than 40 certificate courses.

2. More than 100 FDP/workshop/seminar/conference conducted.

3. The ingtitute has 13 smart class rooms and a fully digitally equipped conference room.

4. Listed in NIRF and AISHE and attained 1SO certification along with conducting academic,

administrative, energy and green audit.

5. Established Institution Innovation council (11C) as per the norms of AICTE, MHRD, GOI in
2021.
6. Up-gradation and setting up of a digital central library. The number of volumesin the library

also increased. Moreover, the library aso provides a spacious reading room for both teachers and
students.

7. Number of MOUs with different HEIs and professional bodies during the last five years.
8. Augmented research activities in the college. Several teachers have registered themselves in

research programme and some have been awarded PhD. Reputed National Conference like NEEA
organised and SERB project received by one Science faculty.

9. Infrastructure is developed with creation of a new academic building along with renovation of
different departments, auditorium, canteen and college frontage.
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File Description

Document

Upload Additional information

View Document

Provide Link for Additional information

View Document

6.5.2

Quality assuranceinitiatives of theinstitution include:

1.Regular meeting of Internal Quality Assurance Cell (IQAC); quality improvement

initiativesidentified and implemented

2.Academic and Administrative Audit (AAA) and follow-up action taken

3.Collaborative quality initiatives with other institution(s)
4.Participation in NIRF and other recognized rankings

5.Any other quality audit/accr editation recognized by state, national or international agencies

such as NAAC, NBA etc.

Response: B. Any 3 of the above

File Description

Document

Quality audit reports/certificate as applicable and
valid for the assessment period.

View Document

NIRF report, AAA report and details on follow up
actions

View Document

List of Collaborative quality initiatives with other
institution(s) along with brochures and geo-tagged
photos with caption and date.

View Document

Link to Minute of IQAC meetings, hosted on
HEI website

View Document

Provide Links for any other relevant document to
support the claim (if any)

View Document
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Criterion 7 - Institutional Values and Best Practices

7.1 Institutional Values and Social Responsibilities
7.1.1

Institution hasinitiated the Gender Audit and measuresfor the promotion of gender equity during
thelast five years.

Describe the gender equity & sensitization in curricular and co-curricular activities, facilities for
women on campus etc., within 500 words

Response:

The college is deeply committed to fostering a gender-friendly and inclusive environment within its
campus, ensuring the safety and well-being of al its students, particularly female students. In the year
2023-24, the college conducted a Gender audit by inviting an expert to gauge its strengths and
weaknesses on gender related issues. The report highly appreciated the efforts of the college over the
years for addressing the gender related issues.

The college has introduced the diverse range of courses and certificate programmes designed to enhance
students' awareness of gender issues and dynamics. Certificate courses in self-defence and beautician
training are particularly notable, as they empower students with practical skills while also boosting their
self-reliance and confidence. Additionally, college actively promotes gender awareness and
empowerment through a range of co-curricular activities. The Women’s Cell plays a pivotal role in this
initiative, organizing diverse programs both on and off campus that address and raise awareness about
women's issues. These initiatives include expert lectures on relevant gender topics, interactive
workshops, and counselling sessions addressing both physical and mental health. By facilitating such
programs, the college creates an environment where gender awareness and personal empowerment are
actively encouraged and integrated into the student experience.

Extending its support beyond the campus, the college has also undertaken significant community
development projects. It has constructed toilets and drinking water well, donated sewing machines, and
conducted awareness talks and workshops to promote economic self-reliance in many remote places.
These efforts further demonstrate the college's commitment to enhancing both gender equity and
community well-being.

Facilities for Women on campus. The college is dedicated to fostering a secure and supportive
environment for its female students through a range of well-established facilities. The campus features a
Girls Hostel, which provides enhanced security and convenience for female students. Additionally, the
Girls Common Room, overseen by a teacher-in-charge and a common room secretary, is equipped with
comfortable furniture, a sanitary napkin vending machine, an incinerator for safe disposal, and a well-
maintained washroom, addressing the specific needs of female students effectively.

The college has aso established several other specialized cells to address gender-specific concerns. The
Committee against Sexual Harassment (Internal Complaints Committee) plays a vital role in managing
and addressing incidents of sexua harassment. Additionally, the Grievance Redressal Cell provides
students with the opportunity to submit anonymous complaints viaa Complaint Box, which are reviewed
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and addressed within a stipulated timeframe, ensuring a confidential and effective means for students to
rai Se concerns.

Recognizing the diverse needs of its staff, the college has established a Day Care Centre on campus. This
facility supports femae staff members by offering reliable and convenient childcare, facilitating a
balance between their professional and personal responsibilities. The campus also features gender-neutral
washrooms, reflecting the institution’s commitment to inclusivity and acceptance of all gender identities.
Comprehensive safety measures, including round-the-clock CCTV surveillance and security guards,
further ensure a safe campus environment. Collectively, these facilities and measures contribute to
creating a secure, supportive, and inclusive atmosphere at the college.

File Description Document
Upload Additional information View Document
Provide Link for Additional information View Document
7.1.2

Thelnstitution hasfacilities and initiatives for

1. Alter nate sour ces of energy and ener gy conservation measur es
2.Management of the varioustypes of degradable and nondegradable waste
3.Water conservation

4.Green campusinitiatives

5.Disabled-friendly, barrier free environment

Response: A. 4 or All of the above

File Description Document

Policy document on the green campus/plastic free | View Document
campus.

Geo-tagged photographs/videos of the facilities. View Document

Circulars and report of activities for the View Document
implementation of the initiatives document

Bills for the purchase of equipment’sfor the View Document
facilities created under this metric

Provide Links for any other relevant document to = View Document
support the claim (if any)

7.1.3

Quality auditson environment and energy regularly undertaken by the Institution. The
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institutional environment and ener gy initiatives are confirmed through the following

1.Green audit / Environment audit

2.Energy audit

3.Clean and green campusinitiatives

4.Beyond the campus environmental promotion activities

Response: A. All of the above

File Description Document

Report on Environmental Promotional activities View Document
conducted beyond the campus with geo tagged
photographs with caption and date

Policy document on environment and energy usage = View Document
Certificate from the auditing agency

Green audit/environmental audit report from View Document
recognized bodies

Certificates of the awards received from recognized | View Document
agency (if any).

Provide Links for any other relevant document to = View Document
support the claim (if any)

714

Describethe Institutional effortg/initiativesin providing an inclusive environment i.e., tolerance
and harmony towards cultural, regional, linguistic, communal socioeconomic and Sensitization of
students and employeesto the constitutional obligations. values, rights, duties and responsibilities
of citizens (Within 500 wor ds)

Response:
Providing an Inclusive Environment:

The college promotes an inclusive environment, enforcing zero-tolerance against discrimination and
harassment. Valuing diversity, it fosters tolerance and harmony among students from various ethnicities,
castes, religions, classes, and languages. The academic calendar reflects this commitment, including
holidays for diverse ethnic, regional, cultural, and linguistic events.

The college has set up committees to plan and execute programs and festivals that celebrate diversity and
thus promote unity. Notable initiatives include celebrating World Day for Cultural Diversity for
Dialogue and Development, organizing the "Earn While You Learn" Exhibition Cum Sale, and
hosting a Cultural Rally every year during College Week. The Ethnic Festival held in April 2021 and
Reflection of Diversity held in 2022, highlighted the diverse culture and food habits of Northeast.
Organisation of Ethnic Attire competitions, Ethnic Food competitions as part of spring festivals of
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different communitiesin the form of Boxonto Utsav was also amajor event in 2024 highlighting cultural
inclusivity. Additionally, the college has a Folklore Museum showcasing artefacts reflecting Assam's
rich ethnic and cultural diversity.

The college proudly welcomes students from all seven Northeastern States, creating a mini Northeast
hub. Students from diverse tribes and ethnicities study together, fostering cultural exchange. The college
organizes tours across states to explore and appreciate unique cultures, heritage, and landmarks,
providing valuable exposure to the region's diversity.

The college's diverse student body, comprising various ethnic and tribal backgrounds, reflects language
diversity. While most students are Assamese, a significant number speak Hindi. To promote linguistic
inclusiveness, the Department of Political Science offers a Course on Functional Assamese for students
from Northeastern states. The Department of Assamese observes International Mother Language Day,
celebrating language diversity. English and Assamese are the mediums of instruction, fostering a
multilingual environment.

The college embraces diversity, hosting students from various religions, social, and economic
backgrounds. It strictly follows government reservation policies in admissions and recruitments.
Statutory cells for SC, ST, OBC, and Minorities address specific issues, ensuring inclusivity. BPL
students from Assam receive free admission in BA and BSc, with fees reimbursed by the government.
The college offers financial aid and scholarships from local philanthropists, without discrimination. A
common dress code promotes unity among students. Through its NSS unit, the college engages students
in social activities, fostering inclusiveness and social responsibility. This inclusive environment
encourages diversity and equal opportunities for all.

Sensitisation to constitutional obligations:

The college promotes constitutional values through awareness campaigns and events reflecting our
Constitution’s Preamble's principles. Celebrations like Independence Day, Republic Day, Constitution
Day, Rashtriya Ekta Diwas, NSS Day, and NCC Day sensitize students and employees to unity and
fighting discrimination. The Electoral Literacy Club educates students on voting rights through regular
programs. The college embodies equality and opportunity, evident in its uniform dress code. Its
curriculum and co-curricular activities emphasize moral values, human rights, gender equality,
environmental awareness, and constitutional duties. These topics are integrated into talks, webinars,
workshops, and educational trips. Quotation boards displaying Fundamental Rights and Duties are
prominently displayed, reminding students of their constitutional responsibilities.

File Description Document
Upload Additional information View Document
Provide Link for Additional information View Document

7.2 Best Practices
721
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Describe two best practices successfully implemented by the Institution as per NAAC format
provided in the Manual

Response:

Best Practice 1. Enhancing Interactive Teaching-L earning Experience through Information and
Communication Technology (ICT) Integration

Vision:

To keep pace with the rapidly evolving digital environment, S.B. Deorah College promotes the
implementation of an interactive teaching-lear ning experience through the integration of ICT.

Objectives.

e To achieve a paradigm shift in the teaching learning experience by making the process lear ner
centric.

e To improve attentiveness and engagement by making the lear ning process inter active.

e To increase knowledge retention using audio-visual presentations and achieving parity with
world class teaching-learning standards.

e Use the vast pool of online resources and knowledge provided by the government of
India/Assam to the institution’ s benefit.

¢ Enhance collaboration with state and national institution through online classes and resource
sharing.

e To create a system where the teachers are well equipped with the latest ICT tools to enhance
the teaching process.

e Tocreateworld classlearners acquainted to best practicesin learning.

e To contributeto the green aspect of the college by reducing the use of flex banners and papers.

Context:

With the modernization and digitalization of education, an interactive teaching-learning process is the
need of the hour. Engaging in an interactive teaching-learning environment can boost students
motivation and involvement.

The Practice:

1. To make the process more learner centric a blended mode of teaching has been adopted where a
total of 13 traditional classrooms have been converted into smart classrooms, well-equipped
science laboratories, two computational 1abs, a well-equipped conference room and auditorium
among others.

2.Diverse screen casting software such as CamStudio, Screencast-O-Matic, ShareX, OBS
studio etc. isused for content creation and videos are uploaded on different platforms. Classes
are also held over Google-Classr oom, Zoom etc.

3.The students are encour aged to use the digital panels during their presentations.

4.Learning materials created by the teachers are uploaded in college portal.

5.Training, Workshops, Talks and Orientation sessions are organised for both teachers and
students on the | CT-enabled tools and software.
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6.For the events in the conference room, a parallel display system is used as a display banner
instead of flex banners thereby reducing plastic usage. Similarly, for digital display of the
college events, the online notice board is used.

7.A fully computerized central library with an Institutional Repository (IR) cum Digital
Library, liesat the core of ICT integration.

Evidence of Success;

¢ Anincreased enthusiasm of the studentsin classes with interactive panels.

¢ Animprovement in the examination marks.

e Apart from acclimatizing the students in the ICT tools in the learning process, the classes have
become more interactive.

Problems Encounter ed and Resour ces Required:

e Hesitation on the part of few faculty membersto use ICT tools and alack of technical knowledge.
e Highinitia cost for availing ICT resources.
e Slow Internet speed

Best Practice 2: Diversity, Equity and a True Spirit of Inclusiveness: Our Commitment to Holistic
Growth

Vision:

To create a culturally and ethnically inclusive environment where every student from diverse
communities feelswelcomed and inculcates a sense of belongingness towar dsthe institution, giving
specific importance to the mental and emotional wellbeing of the student. Keeping this vision in
mind, the College strives to create and maintain a culturally and ethnically inclusive environment at al
levels focusing on the holistic wellbeing of the students.

Objectives:

e To create an inclusive and pluralistic environment where the students from different states feel
welcomed giving them a platform to introduce the uniqueness of their cultures and communities
through events, festivals, commemor ative days among others.

e To constantly enlighten on the significance of creating an environment of inclusivity offering
platforms for sharing diverse perspectives through talks, workshops, discussions among
others.

e Tocreateamorelinguistically inclusive environment by removing linguistic barriersthrough
basic language cour ses, wor kshops, bilingual classes and other events.

e To address the emotional requirements of the students and provide a safe platform where they
can express their problems without any inhibition through regular counselling sessions and
mentoring classes.

e To create a culturally inclusive teaching-learning environment where every individua has
been sensitized on their constitutional rights and duties.

e To make the institution a favoured academic destination of students from diverse ethnic
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communities.

The Context:
Keeping in mind the rich diversity of India and the northeast, S.B. Deorah college has decided to leave
no stone unturned in making the campus an inclusive one and make the students from different states and
communities feel welcomed.
ThePractice:

1.To create an inclusive and pluralistic environment:
a. College events such as Ethnic Fest, Earn While You Learn, College Week, Reflection of
Diversity, Cultural Rally, Pre Bhogali-Mela etc. provide students a platform to showcase their rich
culture and tradition.

b. Commemor ative days such as Rabha Divas, L achit Divas, Asom Divas, Shilpi Diwas are held.

c. Cultural Festivals such as Bathou, Me-Dam-Me-Phi, Ali-Aye-Ligang, Bihu are celebrated every
year.

d. The College theme song is sung during events.

2. Workshops and Talks are held on Diversity.

3.To create amore linguistically inclusive environment
a. Language classes ar e held on spoken English and functional Assamese.
b. Bilingual classes are taken by the teachers.

c. The College Magazine and the Departmental Wall-M agazines feature contributions in Assamese
and English. It also features literary contributions from ethnically diverse students.

4.a. Counselling Sessions are held by a psychologist every week.
b. Mentoring classes are held following a set of guidelines laid down by the IQAC.

5. Severa committees such as Grievance Reddressal Cell, Anti-Ragging Cell, Disciplinary
Committee tend to prevent and address discrimination.

6. Sensitization on constitutional rights and duties are done through talks, displays among others.

7. Students actively represent the college in the cultural events.
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8. A Culturally Competent Group of Faculty M ember s attends to the diverse needs of students.

9. The Folklore Museum makes everyone aware about the importance of traditions and cultural
heritages of the region.

Evidence of success:

e With its largely inclusive culture, S.B. Deorah college remains the most favoured academic
destination of students from diverse ethnic communities residing in far-flung areas of the
Northeast. It has earned the proud distinction of mini-Northeast.

* Not a single case of ragging has been reported in the last five years.

e The counselling sessions have motivated the students both within and outside the campus.

Problems encountered and resour cesrequired:
e |nspite of many efforts, some students face communication issue due to language barriers.

e Some students shy away from availing the benefits of the counselling sessions because of the
taboo associated with it.

File Description Document
Any other relevant information View Document
Best practices as hosted on the Institutional View Document
website

7.3 Institutional Distinctiveness
731

Portray the performance of the Institution in one area distinctivetoitspriority and thrust within
1000 words

Response:

One area distinctive to S.B. Deorah college isits online delivery of service system knoXmgasn'‘, which
Is designed to provide easy and remote access of services to the students and to make the teaching
learning process more effective. This practice of simplifying service delivery using the internet was
initially started in 2014. Over the years, it has gained momentum and presently it is an integral part of the
College. It provides easy accessibility of service to the students and teachers, preserves students
data and accounts information of the college, augments the classrooms with installation of
interactive digital panels, facilitatesthe studentsto accessthe online lear ning platformsand creates
a platform for storing educational resources prepared by the teachers. The following distinctive
aspects justly describes and demonstrates how this online delivery of service system works:

1.Access — For the purpose of simplifying service delivery, the college has developed a portal .
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All the students and teacher s have their unique user | Dsand passwor dsto accessthe portal.
The main website of the college is www.sbdeorahcollege.org. which comprehensively reflects all
aspects of the college. The portal, which can be accessed through the main website as well, has
been developed mainly for the purpose of carrying out the online activities of the college.
Students new admission, re-admission, casual admission, examination form fill-up, deposit
of various fees by the students, admission to the college hostel among others are operated
through this portal. Different modules have been prepared for each of these activities and they
are activated at the appropriate time. For example, at the time of new admission in the college, the
module for new admission is activated and as soon as admissions are over, that module is
temporarily closed. Students' database and records of accounts of online financial transactions
are also maintained in this portal .

2.Equity — Apart from offering online classes to the students through video conferencing,
development of E-Content of the programmes/cour ses offered in the college is one of the key
focused areas of the portal. For this purpose, the teachers are engaged in preparation of ‘ Study
materials and ‘Class videos/audios and thereafter upload these E-contents in the portal
for the benefit of the students. And these materials are available equally to every learner free of
cost, belonging to every stratum of the society, both for students belonging to the college as well
as outside. During Covid pandemic, online exams were also held through the help of this portal.

3.Flexibility — With the easy accessibility and delivery of service online, students and guardians
don’'t have to visit the college with work related to admission, fee deposit, readmission among
others. Even the faculty members apply for leave online through the portal. Leave moduleis
SMS linked and whenever the authority approves/rejects and application the faculty gets an sms
confirmation. The students can also access the study materials and lectures any time
anywhere at their own pace. It hasalso led to a reduction in cost and has saved time for the
students as well as for the administration and the faculty members. The certificate module of the
portal facilitates pass out students to apply for pass certificate in online mode without visiting the
college. The college verifies the uploaded marksheet and issues the Pass Certificate online to the
pass out students. The certificate contains scanned signature of the Principal and a QR code of the
college.

4.Quality - Another aspect of this portal is it ensures that quality content is delivered to the
students with a prior screening done by the IQAC of the college before uploading. Since
multilingual content is uploaded in the portal, it has helped the students understand the
content better. And through ‘Xugam’ the students are sensitized, guided and thereafter can
easily access these vast pool of resources and platforms available.

5.Green Campus initiative — The cashless and paperless transaction and interaction has
contributed to the green aspect of the college. On the sustainability front, the college commits to
reducing its carbon footprint through various green practices and paperless transaction and flex
less banners have contributed significantly to that aspect. As the college is located in an urban
area with limited availability of land resources, it is making every effort to create a greener
campus and to achieve this the college has planted over 200 plantsin pots and strategically placed
them in various parts of the campus, enhancing its greenery and contributing to an eco-friendlier
environment.

6.1nnovative — This use of new age technology and innovation has brought a paradigm shift in the
teaching-learning environment of S.B. Deorah college. It has led to an increased use of
technology among the teachersin preparing study materials and has also acclimatized the
studentsin using the study materials available online. It has augmented the classrooms with
installation of interactive digital panels and steps have been taken to enrich the learning
experience by using audio-video, multi-media and state of the art pedagogy.
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The primary objectives behind these initiatives were to promote and implement computerization of
operations and services, to improve capability in information handling and service, to provide reliable
access to study materials and lectures for online accessing, to develop new methods and techniques to be
at par with contemporary standards, to establish appropriate control and monitoring system for all the
transactions and databases among others. The college observed a distinct change among students,
teachers and the non-teaching staff in the adoption of online process over the years. Students no longer
hesitate in accessing the services available in the portal. Visit to internet cafes by the students has
reduced since the portal is user friendly and can be accessed through mobile phones. The non-teaching
staff has become adept in utilizing the office and finance or fees collection modules of the portal. The
teachers access the portal easily in uploading their study materials or in applying for leaves. The college
aimsto work further to enhance its online features.

File Description Document
Appropriate web in the Institutional website View Document
Any other relevant information View Document
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5. CONCLUSION

Additional Information :

The college organized the Prestigious national level conference cum seminar NEEA Conference 2024
sponsored by ICSSR

The college introduced BBA, BCA course with approval from AICTE from the 2024-25 session

S.B. Deorah College has 24 active MoUs and 14 collaborations with various colleges, universities,
institutions, and government organizations in Assam

The College has received 23 awards/recognitions/appreciations for its extension activities

Under the green campus initiative more than 300 potted plants have been placed at different parts of the
college.

The regular Psychological counselling session, which are unique to the College, have motivated the
students so much that through word of mouth, students from outside the institution have also started
availing this benefit.

Himashree Kalita from the Department of Botany came first come first (Gold Medallist) in the Gauhati
University examinations.

In the near future steps will be taken to develop aMOOCs content creation lab

Collegeis preparing to apply for autonomous status from UGC

The remodelled college gate has been constructed and inaugurated with contribution from alumni, staff
and donors.

Two floors in the New academic building and one floor in the main building are ready to be utilized for
further academic development of the college.

Dr. Jayanta Kumar Nath from the Department of Chemistry received the Science and Engineering
Research Board-Teachers Associateship for Research Excellent (SERB-TARE) research grant for the
years 2024-2027.

Dr. Rumamani Deka, PO, NSS Unit, S B Deorah College awarded the prestigious NSS State Award
(Category: Programme Officer) for the year 2021-22.

Mehfuz Ali, avolunteer of the NSS Unit, SB Deorah College awarded the prestigious NSS State Award
(Category: Volunteer) for the year 2021-22.

S. B. Deorah College was awarded as one of the Best Colleges by Assam State AIDS Control Society in
December, 2022.

Md Nosir Uddin Khan, NCC cadet of the college, has received participation certificate for participating
Annual NCC Republic Day Camp and Parade held in 2023.

The Ingtitution's Innovation Council (11C) of the college has been awarded a two-star certificate by the
Ministry of Education, Government of Indiain November, 2022.

Concluding Remarks:

Being a relatively young institution, S. B. Deorah College has moved brick by brick both literally and
metaphorically to achieve new heights. In its pursuit of higher standards, the institution has strived consistently
to change its character and nature and transform itself into a seat of higher learning. The college has adequate
infrastructure and state-of-the-art laboratories. Aligned with its mission and vision, the steps undertaken by the
college toward the final objective have been incremental yet these steps have been consistent and forward-
moving.
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Despiteits easy accessibility, the quality of students at their entry-level has been poor over the years as
compared to its older and established neighboring colleges. The college has been able to attract students from
al over the Northeast. It goes to the credit of the institution that it has been able to transform the lives of its
students and make them more meaningful by providing them with successful degrees. This unique contribution
of the College has been captured by the programme attainment level of criteria 2. The College has been able to
produce graduates with high ranks of Gauhati University at a consistent rate. Of late, students are also clearing
competitive exams and entrance tests to get enrolled in reputed places of higher learning.

The institution also taps on important financial sources to provide economic assistance to meritorious students
belonging to the BPL category.

To provide more placement-friendly opportunities to its students, the institution has introduced BCA and BBA
progranmes from the current (2024-25) academic session. To cope with the challenges posed by the
implementation of NEP, 2020, the institution has signed MoUs with several institute of higher learning which
would provide opportunities for collaborative research and ideation on innovative pedagogies. Theinstitutionis
also committed to spread about Indian Knowledge System (IKS).

The institution is committed to provide better ambience and enhanced teaching-learning environment to its

students. Thisincludesthe installation of 1 T-enabled classroom, a newly renovated auditorium, an extended and
upgraded library, and additional floors to the academic and old main building.
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6. ANNEXURE

1.Metrics Level Deviations

Metric ID  Sub Questions and Answers before and after DVV Verification

121 Number of Certificate/Value added cour ses offered and online cour ses of MOOCs, SWAYAM,
NPTEL etc. (wherethe students of the institution have enrolled and successfully completed
during thelast five years)

Answer before DVV Verification :
Answer After DVV Verification :38
Remark : As per clarification received from HEI, and as per SOP Repetition of Add
on/Certificate/Value added programsin every year during assessment period to be counted one only
so based on that DVV input is recommended.

1.2.2 Percentage of students enrolled in Certificate/ Value added courses and also completed online
courses of MOOCs, SWAYAM, NPTEL etc. as against the total number of students during the last
five years

1.2.2.1. Number of students enrolled in Certificate/ Vaue added courses and also compl eted
online courses of MOOCs, SWAY AM, NPTEL etc. as against the total number of students during the
last five years
Answer before DVV Verification:
2023-24 | 2022-23 | 2021-22 2020-21 | 2019-20
583 1494 320 39 98
Answer After DVV Verification :
2023-24 | 2022-23 | 2021-22 | 2020-21 | 2019-20
583 1226 346 39 98
Remark : As per clarification received from HEI, and number of students who enrolled in
Certificate/ Value added courses should not be more than total number of enrolled student in any of
the years so based on that DVV input is recommended.

1.3.2 Per centage of students undertaking project wor k/field work/ internships (Data for the latest

completed academic year)
1.3.2.1. Number of studentsundertaking project work/field work / internships
Answer before DVV Verification : 612
Answer after DVV Verification: 626
Remark : As per the revised data and clarification received from HEI, Based on that DVV input is
recommended.
212 Percentage of seatsfilled against reserved categories (SC, ST, OBC etc.) as per applicable

reservation policy for the first year admission during the last five years
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2.1.2.1. Number of actual students admitted from the reserved categories year wise during
last five years (Exclusive of supernumerary seats)
Answer before DVV Verification:

2023-24

2022-23

2021-22

2020-21

2019-20

184

177

173

159

180

Answer After DVV Verification :

2023-24

2022-23

2021-22

2020-21

2019-20

178

170

171

162

168

2.1.2.2. Number of seatsearmarked for reserved category as per GOI/ State Govt rule year
wiseduring thelast fiveyears
Answer before DVV Verification:

2023-24

2022-23

2021-22

2020-21

2019-20

204

204

204

204

204

Answer After DVV Verification :

2023-24

2022-23

2021-22

2020-21

2019-20

204

204

204

204

204

Remark : As per the revised data and clarification received from HEI, Based on that DVV input is
recommended.

322

Number of workshops/seminars/conferencesincluding on Research Methodology, | ntellectual
Property Rights (I PR) and entrepreneurship conducted during the last five years

3.2.2.1. Total number of workshops/seminar s/confer ences including programs conducted on
Research M ethodology, Intellectual Property Rights (IPR) and entrepreneur ship year wise
during last fiveyears
Answer before DVV Verification:

2023-24

2022-23

2021-22

2020-21

2019-20

32

39

27

23

18

Answer After DVV Verification :

2023-24

2022-23

2021-22

2020-21

2019-20

12

19

17

13

8

Remark : As per the revised data and Clarification received from HEI, Only those activities
considered which is related to Research Methodology, Intellectua Property Rights (IPR) and
entrepreneurship so based on that DVV input is recommended.
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331 Number of research papers published per teacher in the Journals notified on UGC carelist
during thelast fiveyears
3.3.1.1. Number of research papersin the Journals notified on UGC CARE list year wise
duringthelast fiveyears
Answer before DVV Verification:
2023-24 | 2022-23 | 2021-22 2020-21 | 2019-20
16 12 21 10 3
Answer After DVV Verification :
2023-24 | 2022-23 | 2021-22 | 2020-21 | 2019-20
19 11 18 9 1
Remark : As per the revised data and clarification received from HEI, Based on that DVV input is
recommended.
3.3.2 Number of books and chaptersin edited volumes/books published and paper s published in
national/ international conference proceedings per teacher during last five years
3.3.2.1. Total number of books and chaptersin edited volumes/books published and papers
in national/ inter national confer ence proceedings year wise during last fiveyears
Answer before DVV Verification:
2023-24 | 2022-23 | 2021-22 | 2020-21 | 2019-20
50 25 11 31 6
Answer After DVV Verification :
2023-24 | 2022-23 | 2021-22 2020-21 | 2019-20
49 14 29 8 4
Remark : As per the revised data and clarification received from HEI, Based on that DVV input is
recommended.
4.1.2 Percentage of expenditure for infrastructure development and augmentation excluding salary

during thelast five years

4.1.2.1. Expenditurefor infrastructure development and augmentation, excluding salary
year wiseduring last fiveyears (INR in lakhs)
Answer before DVV Verification:

2023-24  2022-23 | 2021-22

2020-21  2019-20

73.67238 50.37802  26.87071 59.47374 74.50063
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Answer After DVV Verification :

2023-24

2022-23

2021-22

2020-21

2019-20

70.26

41.09

18.44

58.24

74.12

Remark : As per the revised data and clarification received from HEI, Based on that DVV input is
recommended.

44.1 Percentage expenditure incurred on maintenance of physical facilities and academic support
facilities excluding salary component, during the last five years (INR in Lakhs)
4.4.1.1. Expenditureincurred on maintenance of infrastructure (physical facilitiesand
academic support facilities) excluding salary component year wise during the last five years
(INR in lakhs)
Answer before DVV Verification:
2023-24 | 2022-23 | 2021-22 | 2020-21 | 2019-20
81.19878 74.08455 23.78332  21.54192 53.41682
Answer After DVV Verification :
2023-24 | 2022-23 | 2021-22 2020-21 | 2019-20
437873 238397 1.64315 0.31100 @ 0.0232
Remark : As per clarification received from HEI, and as per provided head in CA Certificate only
repairing & maintenance, Repairing charges have been considered, thus DVV input is recommended.
511 Percentage of students benefited by scholarships and freeships provided by the institution,

government and non-government bodies, industries, individuals, philanthropists during the last
five years

5.1.1.1. Number of students benefited by scholar ships and freeships provided by the
institution, Gover nment and non-gover nment bodies, industries, individuals, philanthropists
during thelast fiveyears
Answer before DVV Verification:

2023-24

2022-23

2021-22

2020-21

2019-20

539

1176

944

1077

785

Answer After DVV Verification :

2023-24

2022-23

2021-22

2020-21

2019-20

539

1050

930

1077

785

Remark : As per clarification received from HEI, and as per provided list of students, thus DVV
input is recommended.
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5.1.3

Per centage of students benefitted by guidance for competitive examinations and car eer
counseling offered by the Institution during thelast five years

5.1.3.1. Number of students benefitted by guidance for competitive examinations and car eer
counselling offered by theinstitution year wiseduring last fiveyears
Answer before DVV Verification:

2023-24 | 2022-23 | 2021-22  2020-21 | 2019-20

803 1068 362 39 129

Answer After DVV Verification :
2023-24 | 2022-23 | 2021-22 | 2020-21 | 2019-20

882 1115 358 39 129

Remark : As per the revised data and clarification received from HEI, Based on that DVV input is
recommended.

521

Per centage of placement of outgoing students and students progressing to higher education
during thelast fiveyears

5.2.1.1. Number of outgoing students placed and / or progressed to higher education year
wiseduring thelast fiveyears
Answer before DVV Verification:

2023-24  2022-23 | 2021-22 2020-21  2019-20

127 63 48 40 11

Answer After DVV Verification :
2023-24 | 2022-23 | 2021-22 | 2020-21 | 2019-20

124 62 47 39 11

5.2.1.2. Number of outgoing studentsyear wise during the last five years
Answer before DVV Verification:

2023-24 | 2022-23 | 2021-22 = 2020-21 | 2019-20

214 334 294 211 228

Answer After DVV Verification :
2023-24 | 2022-23 | 2021-22 | 2020-21 | 2019-20

214 334 294 211 228

Remark : As per clarification received from HEI, and as per Multiple offers to the same students
to be counted once, thus DVV input is recommended.
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5.2.2

Percentage of students qualifying in state/national/ international level examinations during the
last five years

5.2.2.1. Number of students qualifying in state/ national/ inter national level examinations
year wiseduring last fiveyears (eg: | TIJAM/NET/SLET/GATE/GMAT/GPAT/CLAT/CAT/
GRE/TOEFL/IELTS/Civil Services/State gover nment examinations etc.)
Answer before DVV Verification:

2023-24

2022-23

2021-22

2020-21

2019-20

6

3

7

1

0

Answer After DVV Verification :

2023-24

2022-23

2021-22

2020-21

2019-20

5

4

3

1

0

Remark : As per clarification received from HEI, and per provided certificates and as per SOP
students qualifying in state/national/ international level examinations during the last five years (eg:
JAM/CLAT/GATE etc. to be considered not PTE, thus DVV input is recommended.

531 Number of awards/medalsfor outstanding performancein sports cultural activities at
University / state/ national / inter national level (award for a team event should be counted as
one) during the last five years

5.3.1.1. Number of awards/medalsfor outstanding performance in sports/cultural activities at
national/international level (award for a team event should be counted as one) year wise during
thelast five years
Answer before DVV Verification:
2023-24 | 2022-23 | 2021-22 2020-21 | 2019-20
12 12 6 0 1
Answer After DVV Verification :
2023-24 | 2022-23 | 2021-22 | 2020-21 | 2019-20
5 7 1 0 0
Remark : As per clarification received from HEI, and as per SOP Only University /state/national
or international achievements will be considered not District and Participation and Inter- collegiate
awards should not be considered, thus DVV input is recommended.
53.2 Average number of sportsand cultural programsin which students of the Institution

participated during last five years (organised by theinstitution/other institutions)

5.3.2.1. Number of sportsand cultural programsin which students of the I nstitution
participated year wise during last five years
Answer before DVV Verification:
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2023-24

2022-23

2021-22

2020-21

2019-20

15

38

17

0

4

Answer After DVV Verification :

2023-24

2022-23

2021-22

2020-21

2019-20

16

21

9

2

3

Remark : As per clarification received from HEI, and as per SOP Multiple activities on the
relatively closer dates to be considered as one only, thus DVV input is recommended.

6.3.2

Per centage of teachers provided with financial support to attend confer ences/wor kshops and
towar ds member ship fee of professional bodies during thelast five years

6.3.2.1. Number of teachers provided with financial support to attend
confer ences/wor kshops and towar ds member ship fee of professional bodies year wise during
thelast fiveyears
Answer before DVV Verification:

2023-24

2022-23

2021-22

2020-21

2019-20

33

6

51

60

0

Answer After DVV Verification :

2023-24

2022-23

2021-22

2020-21

2019-20

0

10

0

12

0

Remark : As per clarification received from HEI, less than Rs.2000/- of financial support per
teacher per year should not be considered. So based on that DVV input is recommended.

6.3.3

Percentage of teaching and non-teaching staff participating in Faculty development Programmes
(FDP), Management Development Programmes (MDPs) professional development /administrative
training programs during the last five years

6.3.3.1. Total number of teaching and non-teaching staff participating in Faculty
development Programmes (FDP), Management Development Programmes (MDPs) professional
development /administrativetraining programsduring thelast fiveyears
Answer before DVV Verification:

2023-24

2022-23

2021-22

2020-21

2019-20

55

46

15

58

0

Answer After DVV Verification :

2023-24

2022-23

2021-22

2020-21

2019-20
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25 18 14 3 0

6.3.3.2. Number of non-teaching staff year wise during the last five years
Answer before DVV Verification:

2023-24  2022-23 | 2021-22 2020-21  2019-20

10 9 9 9 10

Answer After DVV Verification :
2023-24 | 2022-23 2021-22 | 2020-21 2019-20

10 9 9 9 10

Remark : As per clarification received from HEI, and as per SOP Multiple participation of the
faculty in the same academic year to be considered as one, thus DVV input is recommended.

6.5.2

Quality assuranceinitiatives of theinstitution include:

1. Regular meeting of Internal Quality Assurance Cell (IQAC); quality improvement
initiativesidentified and implemented

2. Academic and Administrative Audit (AAA) and follow-up action taken

3. Collaborative quality initiatives with other institution(s)

4. Participation in NIRF and other recognized rankings

5. Any other quality audit/accr editation recognized by state, national or international
agencies such asNAAC, NBA etc.

Answer before DVV Verification : A. Any 4 or more of the above
Answer After DVV Verification: B. Any 3 of the above
Remark : As per the revised data and clarification received from HEI, Based on that DVV input is
recommended.

2.Extended Profile Deviations

ID Extended Questions

11 Number of teaching staff / full timeteachersduringthelast five years (Without repeat count):
Answer before DVV Verification: 91
Answer after DVV Verification : 82

12 Number of teaching staff / full timeteachersyear wise during the last fiveyears

Answer before DVV Veification:
2023-24 2022-23 | 2021-22 | 2020-21 | 2019-20

60 66 62 66 51

Answer After DVV Verification:
2023-24 2022-23 | 2021-22 | 2020-21 | 2019-20
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62

63

48
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