
Institutional Distinctiveness 

The distinctiveness of the college lies in its female dominated workforce. 

Women clearly outnumber men in teaching positions. Of the three streams 

offered by the college, the entire teaching staff of the Commerce stream is 

female. In the Arts stream, of the total 29 teachers (including sanctioned 

and Contractual/part-time) only 17 percent are male. In the Science stream, 

there are only three male teachers in a female dominated workforce while 

the Commerce stream has all female faculty. Consequently, all the 

Committees and Cells meant for administrative purpose are largely female 

dominated. Teacher representatives to the Governing Body are female. 

Even, the Co-ordinator of the Internal Quality and Accreditation Council 

(IQAC) of the College is a female. So are the Heads of Departments of Arts 

stream disciplines. Women in leadership positions in the college have done 

exceedingly well with their consensus building and collaborative approach. 

Women teachers in the college are eager learners too. With the gradual 

transition from paper centric approach to online culture, women have 

shown the readiness and willingness to learn. Within a short time, they 

have been able to develop digital skills needed to thrive and flourish in the 

modern education set up. Women teachers have also led student 

excursions and field trips to distant locations. Though confronted with 

work-life conflict, women teachers have never shied away from assuming 

responsibilities. On the other hand, they display exemplary dedication and 

sincerity in the discharge of assigned duties other than teaching. The 

female teachers have successfully handled and managed all the work 

related to the college. Having women at the centre of action has its own 

advantages in educational institutions. In dealing with the students women 

can bring their innate traits of compassion, sympathy and empathy. With 

their maternal instincts, women are better positioned to gauge the psyche 

of the students and deal with their problems. Women teachers in the 

college have proved to be excellent mentors and counsellors in dealing with 

multiple problems the students might be facing in their personal lives. 

There is a Women’s Cell in the college created specifically to generate 

sensitivity and make the campus gender friendly. During the conduct of 

cultural programmes like Freshers’, College Week or Youth festivals, 

women teachers have brought their individual talent and skills in training 



the participants to excel in their respective fields. Their motivation and 

relentless hard work have inspired the students to deliver their best in 

these competitions. Even the sex ratio in the student population is in favour 

of the girls. The female teachers prove to be better in dealing with 

relationship issues, sexual harassment etc. A Sexual Harassment Cell 

consisting of women members conducts counselling sessions in regular 

intervals to address sexual harassment issues faced by female students 

both on and off campus. More women in teaching positions in the college 

is a testimony of female empowerment and a source of inspiration for the 

girl students.  

 

 

 

 


